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KUPULW

IMEP noiinxacu Y36eKUCTOH 0Kl TabAMM MyaccacanapUHUHE TYPAU SXTUEKNAPU Ba Y3ura XocC
TaNabnapmHU aKkc aTTUPASM XaMAaa 0NN TabIUM }KapaEHMAPMHU MOAEPHM3ALMA KUAML, MaslaKa
owupuw, cnpaTHN TabMUHAALW, Tafabanap Ba MW GepyBUYMIAPHU TabAUM KapaéHaapura Kanb
KUAMW  MacananapuHu kKampab onaau. Ywby wuHTerpauma Ba OJWA TabaAUM TU3UMUAATU
Macananapra HucbaTaH AXAUT EHJAWYB TaKAMG KWAWHFAH NONUXAHWUHT MapKasui YpPHUHU
arannanam Ba YHUHr MHHOBALMOH XapaKTepuHU ndoaanangn.

JNloinxaHn amanra OWMUPUWHUHT MaKcagnapuaaH bupu onvini TabaMmaa Manaka owupuLl
[ACTYPNAPUHN  TaKOMWUANAWTUMPULW, YKUTYBUMAAP YYYH TPEHWHIAAp YTKasuWw Ba XaMKop
yHUBEpPCUTETNAAPAA NUAOT Manaka OWMpULW BYiMMYa TPeHUHIAAp YTKa3uLW XxaMaa y3/YKCM3 Manaka
oWMpMLWAA camapanm EHOAWYBHM APATULL Ba YHU MUAININ Aaparkaga Taknne aTuw xmcobnaHagu.

JNloinxaHuHr AHa Bup makcaau daHnap gompacnaa cudaTHm AXWMAALWra KapaTuaraH, pecnybavka
Aaparkacnpa TabAMM  KApPaEHUMHUMHT cMbATMHM  OKOPM Japaxara oavb uuKaguraH uvopa-
TaAbupnapHU amanra owmpuw 6yinMya TaBCUMANAPHWU MWAA6 YnKMwaaH mbopat sgu. Maskyp
MaKcagaaH Kennb YMKKaH xon4a TanabanapHu TabaiMm cudaTMHM TAbMUHAALW KapaéHaapura Kanb
Knnuw 6yiinda TaBcusaiap MUAIUN YCTYBOP MyHanMwnapra MmyBopuK nwaab ynkmnau.

[apxakMKaT TanabanapHUHE Typan }KapaéHnapaa, MacanaH, YKyB AacTypaapuHU UWAAb YMKULL,
cMPaTHU TabMUHANALW Ba TAKOMUANAWTUPULL Kabu KapaéHnapaa 6eBocuTa UWTUPOK 3TULLM ynap
yYyH ¢onganm 6ynagm. by 3ca Tabaum KapaéHWUHM MaKCALUAUTUHU Ba A0A3apbAUTrMHMK
TabMUHAANAM XaMAa O/IM Tab/IUM TU3UMUTA AHTU UWNAHMaNapHU onnb Kenaau.

Ba)kapunraH NOMMXaAHMHI fiHA BUP MyXMM MaKCagu UW OGepyBUYMNAPHM TabaMM CUPATUHM
TabMMHAALW *KapaéHnapura Kanb atmw 6ylinya TaBcuaNapHU UWAAb YnMKUWaaH nbopat 6ynmb, y
V36eKMCTOHAa TaAbUPKOPAUK PYXMHM Ba aManMETUHM TabAWM KapadHuaa MHTerpaumanaiira
NYHaNnTUpUAraH TysuamanapHn MoaepHU3auma Knanwra épaam 6epaau.

Cudatnm ycuw Ba MyTaxacCUCAMrnm B6yiMmya uvwra XKonaawuw yyyH LWAPOUTAAPHM saXWuMaLl
MaKcaguaa noiumxa OTMnapga WUKM UHTEPOENCNAPHWM TALKMA KWAWULW, MHCOH pecypcnapwv
UMKOHUATNAPUHN PUBOXNKNAHTUPULL, ONIMA TablMM Myaccacasapy Ba Maxanauni, pecnybamka
Japarkacmparn Ou3Hec BakKuanapu ypracuaa y3apo MyBoOMKAAWTUPUAraH axbopoT Ba
KOMMYHUKaLMA CTPaATErMANApPUHN  KOPUA  3TULW  OPKaZN  YHUBEPCUTET-KOPXOHA YypTacuaa
XaMKOP/IMK MaAaHUATUHM PUBOKNAHTUPULLHM HA3apaa TyTaau.

Bapya XxamKop OV TablMM MyaccacanapUHUHT Y3apo OUP-OUPUHKU TYNAUPULIM NIONNXA
IOTYKapuHU pecnybavKa gaparkacnga oMManalmwnra 3amMmuH apaTau.

Onunii Ba ypTa Maxcyc TabJMM Basvpaurn, bow WUAMUN-METOAUK MapPKa3HUHI NOMMXaaaru
WUWTUPOKN OU3HUHT 3pULLIFaH HOTYKNAPMMU3HM Camapanun Tap3da aManuétra KOpuUWh KUauL
WMKOHUHW Bepan.

Bapuya xamKopaapummnsra cepmaxcyn XxaMKoOpPANK y4yH MUHHATAOPUYUANK BunanpamaH!

Noinxa 6ow meHexepwu OP., Npo¢. Benbra Jly6KMHa
Pe3ekHe TexHonoruanap AKagemuacm,
NATBUA
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OJINA TABJIMM MYACCACANIAPU NEAATOT KALOP/TAPUHUHT
Y3NNYKCU3 MANAKA OLLUPULLNAPUHU TALLKWAN 3TULL

Manaka owunpuw TU3UMUTA UIFOP XOPUKUM
TapubaHn TagbuK 3TraH Xxongda Xon4aa
YKUTULIHUHT WHHOBALMOH, 3aMOHaBW
neaarornk Ba axbopoT-KOMMYHMKaLUMA
TEXHOMIOTUANIAPUHU  KOPWUIM  3TUW  KaWTa
TaMépsall Ba Masaka OWUPULWHMHI BruasBocuTa
WAKNNAPUHN aManunétra TYAUK TaTouK 3TUL,
neparor KaapiapHUHT WAMUA  Ba  WUIMUMA-
negarornuk ¢baonMaTM HaTuUXKanapuHM nHobatra
onraH xonga TabakanaWTUPUAraH Y31yKCK3
MaJiaka owunpuL YKapaéHNapuHu
TAKOMUANAWTUPULL  Manaka  OLMPULLHUHT
MYyKObun LAk apmaaH donganaHmw
UMKOHUATNIAPUHWN KEHFaUTUPagU.

“Onnii Tabaum  Myaccacanapu  negaror
KagpPNAPUHUHT  Y3/IyKCM3  Manaka OLWMpULL
KapaéHnapuHM TawKkua 3Tuw”  TyFpucmuaarm
Husompaa 31eKkTpoH nopTdonmo, macodasuii
Maniaka OWMPULL, MYCTaKWU/I Masiaka OLMPULL,
MYKOOWAN Tap34a Manaka OWMpPULL Ba Y3/yKCK3
Manaka owmpuLL Kabu TyWyH4Yanap
KYyAnaHuAraH. Jlonnxa aompacmaa oamm Tab/ium
Myaccacanapm (OTM) npodeccop-
YKUTYBYMUTAPUHUHT Y3/1yKCK3 Masnaka
OWMPULLNIAPMHX TalKKMA 3TUW BYKYa onui
Tab/MM Myaccacanapu Ba nepgaror Kaap/sap
YYYH TaknMd Ba TaBcuanap nwnab Ynkuarax.

Onwmii Tabaum myaccacanapm (OTM) neaaror

KaZApNapUHUHT Y3NYKCU3 MaJiaKa oOLMpuULL
YKapaéHUHM TaWKUA STULIHUHI MaKcap Ba
Basudanapm.

Y31yKCcM3  Manaka owupuw  — negaror

KaZpAapHUHF Kacbuii maxopaTUHM 3aMOHaBUM
Tanabnapra moc Tap3ga MyHTasam paBuwAaa

ownpub 6opUW MMKOHUATUHM BepyBUM Kyn
6OCKNYNN TU3UMAOMP.

Manaka oWwnpUWHUHT 6eBocuTa Ba bunsocuTa
WaKNNAPUHU TY/IMK aMaNMETra KOpUIM 3TUW

opKanu neparor KaZApapHUHT y3
UMKOHMATNAPU Ba XOXMWKWAAH Kenub 4mkmb,
MYCTaKMA  Y3-Y3UHM  LIAXCUMIM Ba  Kacbui
XKUxaThaH PUBOKMIAHTUPULLIHMN

pafbaTnaHTUPULL Y3/1YKCU3 ManaKka oOLMpuULL
TU3UMUHWHT acOCUii MaKcaam xmucobnaHaaum.

Y3nyKCcM3 manaka OWMpULL XKapaéHnapuHu
TalWKWA STULIHUHT Basudanapu:

-ONMMA  TabAMM  Myaccacanapu  nepgaror
KagpnapuUHUHTF Kacbui MaxopaTu Ba
KOMMNeTeHLMANAPUHM y3/1yKcu3

PUBOXNAHTUPULW  XamZa TAaKOMUANAWTUPULL
MEXaHU3MNAPUHU ULWNA0 YMKUL;

- Manaka OWMPULL KYPCMAPUHUHT YKYB pexa
Ba [acTypnapuHn O0UMUI paBuwaa
TakomunnawTnpmub 6Gopuwl Xxamaa Tabium
YKapaéHura UNFOP XOPUMKNIN TaxkpubaHu TaTobmK
3TULW;

- Manaka OWMUPULIHUHT Kacbun daonunatra
anoKazZop 6unBocuTa WAKANAPUHM aManunéTra
TYINK  KOpUM  STUAUMWKWMHM  TabMWHAAW  Ba
MOHWUTOPUHINHM 0IN6 BopuLL;

- Kacbnit 3aXTUEXKNAPHM KaHoaTNaHTUpMLUTra
KapaTWaraH BapuaTMB  Y3/lyKCM3  Manaka
OWMPULW KapaéHNAPUHM TaAWKKMA STUW Ba
MyCTakma GaoanaT TapKMOBUMHM aHUKAALW;

-Tabaum, ¢aH Ba  uMwnab  yYMkapuw
NHTErpaLmaCUHN TabMMUHANALW, negaror
KagpnapHUHT Taléprapauvru cudatura

KyMnnaguraH KomneTeHuuaBMin TanabnapHu
TAaKOMUNNALWTUPULL.

Ywby apaéH onnn TabaAum
MyaccacanapuHWUHT Y3naa, WyHUHTAEK xap 6up
kKadeapa Aovpacupa  TAWKWMA - STUAMLWK

MaKcagra myBooduK. Xap 6up negaror Kagp
Y3/IyKCM3 Masiaka OLWMPULL KAPaEHUHU Y3
UMKOHMATNIApPU Ba XOXMWWAAH Kennb 4mkub
TALKUA 3TULL MMKOHUATUTA 3ra 6yamb, ywoby
apaéH 3 YKyB MUAUra TakCMMAaHraH xon4a
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Y3/IlyKCM3  paBulLIAa amanra  owupunagu.
Y31yKCM3 Masiaka OWMPULL MAKCaZaNapu aHUK
HaTW)Kanapra Ba  LWAXCUA  MaKcagnapra
acocnaHraH 6yauMwm Kepak. Y3/yKcM3 manaka
owMpuW  nNegaror Kaap/lapHWUHT  3pULLraH
IOTYKJIapMHM  KypcaTa O/IMWKM  YYyH  AXWHK
MMKOHMAT 3SKAHAUTMHW aHrNab eTraHgaruvHa
ywby MMKOHMATOAH TYAMK Ba Camapanu
donganaHa onaaum.

Onmnii  TabauMm  Myaccacanapu nepgaror
KaApNapUHUHT y31yKcus ManaKacuHu
OWMWPULL  KAPAaEHWHM  TAWKWA  ITULWIrA
MabCyNNapPHUHT Basudanapu.

Onwnii Tabanm myaccacanapu:

Manaka oWnpULL NyXTa peKanalTMpUIraH Ba
Y3/YKCM3 Tap3ga AaBOM 3TaZMraH apaéHamp
Ba ywWwoby *apaéH Kadeapa Kecumnga LOMMUIA
Tap3aa nynra Kynmanwmnga Kadeapa
MYOMPUHUHE PONN KaTTa axaMuaTra aragump.
Kadenpa Myampu npodeccop-

YKUTYBUYUNAPHUHT ypraHuwnapm Ba
PUBOXKNAHTUPULLNGPYU 3apyp ByaraH Guaum Ba
KYHUKMANapHU aHUKAAWKM XamAa YAapHUHT
Manaka owmpuw GaoaUATUHUN Y31YKCU3 TALLKKUA
3TMwra Ba bolwkKapuwra macbynampnap. Ywoby
apaéHaa Kadegpa  myaupu neaaror
KagpnapHu Kynnab-kyeBBaTnawaa Xam
MacCbyIMATHA ¥3 3MMMAcKra OULLIN JI03UM.

Meparor KaAp/MApPHWUHT  Y3/lYKCM3  Manaka
owmnpuW BYMYa peKacMHW TaKAMKNAW Ba
pexagary BasudanapHUHr  BarkapUANLWNHU

HasopaT Kunmb 6opuw Kadeapa MyaMPUHUHT
Basndacura kupagu. LWyHpan skaH, Kadeapa
MYAMPU Y3TYKCUM3 Masiaka OLWMPULLHW TALIKWUA
3TULL YYYH KEPAKAW WapT-LapoUTIapHU apaTnd
bepuvwmn Ba  npodeccop-YKUTYBUYNNAPHUHT
BAKTMHU TYFPU TAKCUMMIAHULLUMHM  HasopaT
KMAULIN NO3UM.

Kadegpa myaupu:

- Xap YKyB MMnmMaa myctakun pasuwga manaka
owunpuw 6unaH WyFynnnaHaéTraH negaror
Kagpnap TyFpucuaarn mabayMoTnapHu boww
WIMWN-METOAMK  MapKa3HUHI  3/IeKTPOH
noptdoano TU3MMMTa KUPUTUNULLNHU
TabMUHAANAM XaMaa MYCTakKua  Manaka
OWMPUWI  HaTUXKanapura Kypa neparor
KagpnapHW KakTa TaMépnaw Ba Manaka

owupuw
Xxamgaa WAKNNAPUHWUHT
KYpcaTKnunapuHu benrmnangm;

- 3/IEKTPOH NopPTHOANO TU3UMM KYypCaTKNUNapu
6ylinya neparor KagpnapHWHT GaoaUATUHMU
TU3UMAW Taxaun 3TMb 6opagm Ba YKyB MUK
AKYHNapu 6YhnYa yNnapHUHT  PEeUTUHTUHMK
QHUKNAWAA  TErUWAM  KypCcaTKMYNapuHU
nHobaTra onaau;

- nefaror Kagpnap y3nyKcus manaka owunpuLl
YKAPaEHNAPUHUHT U4KM MOHUTOPUHIUHN 0NNG

Kypcnapuza VKkaw mypaatnapu

NPOrHo3

bopaan Ba MOHUTOPUHT  HaTUMKANAPUHU
NaBo3MMapra YTKasunaauraH TaH/AoBAapaa
acocu  me3oHnapgaH  bupu  cudatmaa

nHobaTra onagu.

Onunii  TabAMM  Myaccacanapu nepgaror
Kagp/lapMHU  Y3NYKCU3 MaNaka oupuLl
YKapaéHUHM TaWKun 3TMW 60CKuuYnapu Ba
neparor KaapnapHUHr Basudanapu:

Ywby »KapaéH y4 Mmun gaBom 3tagum (xap YKyB
nmnm Kecumnga) Ba ONn  Tabium
Myaccacanapm neaaror KagpnapuHUHT
MYCTaKM/A Majiaka oWwnpul Wwaknnapu bynnya
CYHITU Y4 MMAZarn MabayMoTAapU 3/EKTPOH
nopTdHoaANO TU3IMMMUTA LAXCaH NefarorHUHT Y3u
TOMOHWAAH KUPUTMNAAW Ba KypcaTKMunap
3/IEKTPOH MOHUTOPUHI TU3MMWUAA Kahg 3TUO
bopunagn.

MycTakmMn manaka owwupuw 6ynnya negaror
KagpnapHUHr daonnatnHu 6Haxonaw “Onuin
Tab/IMM Myaccacanapu negaror KagpaapuHUHT

MYCTaKM  Manaka OWMPULL  LIAKAIAPUHM
baxonaw me3soHnapu’ra  mMyBodMK amanra
owmpuiagu.

Meparor KaapMapHWUHT  MyTaxaCUCAMKAAPK

6YyiMnMya TaAHY ONMM TabMM Myaccacanapu
Xy3ypuaarm KaWta Talépnaw Ba Manaka
OWMPULI MapKasnapu TabauM JacTypiapu
byinya KalhTa Talépnall Ba Majsaka olupuULl

>
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Rypcaapuaa MWTAPOK STULIK €Kn yHAAH O304, MakcagnapHu 6enrnnab onumw yuyH MakcagnapHu
3TUNLLN Y31yKcus Ma/iaKa owmpuLL casonnap 6enrmna
HaTU}Kanapura b6esocuTa 6oFAMK Oynagu. Yu X031pru neaarorvk manakamaan
WMN JaBOMMAQ Y3NYKCU3 Manaka owwupub KOHMKaMaHMU?
ysny . ’ Meparornk GaoAnATUMHM UKKK, BeL,
3/IEKTPOH noptdonanora y3un apuLIraH VH Ana Mumaa
IOTYKNapuUHWU toKknab 6opraH negaror Kagpnap Aapaxasa PUBOKNAHTUPULIHM
coxa MyTaxaccucnapu TOMOHWAAH 6axonaHnb — XOW1aP3AM. .
o MaKcagnapvmra KaHgam apuwmwmm
86-100 bHannraya HaTMKa KypcaTraH negaror MyMKMH?
Kagpnaapra d>aran FIKyHVIl‘/'I Ha30paTra KMpulira PaoNMATUMHM PUBOXKIAHTMPULL Ba
MMKOHU Bepunaaun. Ywby Ha3opaT OHNANH TecT Manakamhm OWINpULL yHyH Kah/aau
o XapaKkaTnap KUIMWnm Kepak?
Tap3uAaa TalWKua 3TMNaau. AKYHMA HasopaTaaH MeAarork GaoAMATAMHM
86-100 rauya 6ann TynnaraH negaror Kagpnap PUBOXNAHTUPULLAA MEHTA KUM EKM
TasiHY O/INM Tab/IMM Myaccacasiapu Xysypuaaru HVMa épaam Gepuuin MyMKNH?
KaliTa TaWépnaw Ba Manaka owwupuw 2+ Y3/YKCM3 Manaka owMpULIHK

MapKasnapugaru Kaita Taépnall Ba Manaka peéxanawrpuu

ownpuil Kypcnapuia yruwaaH 0304, Meparor KagpnapHWMHI  Manaka owupuul
3TUNaaunnap Ba ynapra AaBnat HaMyHacuMaarn  sxtuéxiapu TaxIMA  Kuauwaa — Kyhaugaru
Manaka  arrectatn  bepwnaguM.  AKYHWA  wansanga  GepunraH  caBoanapra  KaBob
aTrectaunAa HatuxXKanapura K?pa benrnnaHraH 6epy|f|[4|_uy| Kepak. By YAAPHUHT  MYCTaKun
ytvw  6anamHu  Tynnaidi  onmaraH  Nejaror  manaka OWMPUWAAPUTA BYAraH SXTUEXNapu
Kagpnap ypHatuaraH Taptmbaa TaKpopuil  xakupa yinawra épaam 6epagu. MycTakun
Kypcnapaa ykunau. Manaka owWwupuW WYAnapu, WyHaauwWwaapu Ba
MEXaHU3MIaPU aHUKIAaHUO ONIMHTaHAaH CYHT yY
MUNNUK Y3YKCU3 Manaka OWMpUL PerKacuHu
TakAMM 3TULWra Tanép aeb xmucobnaHaaunap.

Y31yKCU3 MasiaKa OLIMPULL }KAPAEHU
MexaHU3MKU

Kyinaa KentupuaraH KagBan 31eKTPOH
nopTdoANOra KUPUTUAULLM WAPT. YWOY Kaasan
acocuaa pexanawTupuaraH manaka owunpuLl
Typnapy 3 WuMn pgaBomupa  AHIMAAHWG
60pUANLLIM MYMKUH. Meparor Kagpnap Lwaxcum

Y3nykcus
manaka
OLUMPULLIHU

pexanaw-
™MpUW

AXTUEKNAPHU

ypraHuw

YMO xapaéuu M pexacura VK,VB nmnn YYYH Y3/1YKCU3 MaJiaKa
owMpuW  wWaknnapu b6yhinya  GaoanaTUHK
N KUpuntagu.
! | |
— Amanra bownaH Kytunaértran Bbaxkapuavwm
Y3-yauHu KapaéHuHn o
6axonay s owmpunaguraH 1w Ba HaTuXa 6yiinua
owmpuw Manaka owmpuiu Tyraw xmucobot
waknanapum BaKTU?
Xankapo mmnkécaa 2020 Coxa byinua Kypc Homu:
MabKy/1aHraH nun Manaka Kypc yuyH
xopuxaaru owmpuL Ba aXpaTtuaraH
YKMTYyBUMNIAP ceptTuduKar YMyMUIA coaT
1. axmé»(napm-m TaxJann Kuaumu a/IMaLINHYBK onvnw. Onrax XaXKMu:
Jactypnapuaa 6uaMmnapHn | MyHaauwm:
Meparor Kagpnap y3/nyKcu3 masiaka owmpuL KaTHaLML Ba xamkacbnap | Makcaan:
Aompacmﬂa MaKcap‘napHM 6enrmna|_u Ba Manaka owmpul 6unaH AHrMAnMKnap:
ypToKAawWwmLWw | Spuwnaran
pexanawTupuil  Xxamaa Y30k myaaaTtau oty
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O/ TABIUM MYACCACANIAPY MEAATOT KALP/TAPUHUHT Y3/TYKCU3 MAJIAKA OLUMPULLNAPUHM TALLKWA 3TULL _

Y3/1yKCU3 ManaKa oWMpULL KyHUAArY LWAKANAPHU Y3 MUUra O/IULLM MYMKUH:

Ne MycTakmMn manaKka olwmnpULL LWAKANApKU daonuatHu 6axonaw mesoHnapu
I. MyTaxaccucnauk 6yiimya myctakua manaka owmpuil
1. Ou4mK YKYB MaLLFYN0TAAPY Ba MaxopaT A4apCaapuHu TalWKKA Xap yKye lunuda kamuda 2 ma coxaea oud “Macmep-
3TUW Kaacc”nap mawkua amuw;
Xap ykye lunuda Kamuoa 2 ma o4uK yKye
MAWFYy10MAAPUHU YMKa3uw
2. NKkTnaopau Tanabanap 6unaH nwnaw manabanapuHuHe pecrnybauKa 8a XaaKapo
MUKuécudaau ¢aH oaumnuadanapu, cropm
MycobaKanapu, CaHbam coxacuoaau KypuK maHa06ea1ap
80 Kypaa3zmanapoaau CO8PUHAU YPUH OAUUWU
3. Nnmuii KoHdepeHLManapaa Mabpy3a bunaH KaTHALWLMULL Xankapo mukécoa;
pecnybauka mukécuoa.
4. Namuit xkypHannapga makoaanap 4on sTuiu Xap 6up uamuli MaKona yuyH anoxuoa
5. Kyprasma Ba TaHN0BNapAa UWTUPOK STULL XanKapo MuKécoa;
pecnybauka Mmukécuoa.
6. Namuii noimxanapaa MWTUPOK STULL Xankapo noliuxanap;
Jasnam uamuli-mexHuk dacmypaapu doupacudaau
notiuxanap:
notiuxa paxbapu cugpamuda;
a0luxa uwmupok4yucu cugpamuoa.
XYHAAUK WapmHomacu:
paxbap cugpamuoa;
UWMUuUpOK4U cugpamuaa.
7. Xankapo (MmnakT-bakTopAK) Halwpaapaa Makoianap abaoH  XaaKapo mavaymomaap 6asacuea KupumusazaH Kopu
KMANLL pelimuHanu unamuli ¥ypHannap éxku “ummnakm-
hakmop”2a 32a 6yn2aH unmuli ¥ypHanaapoa yon
amusneaH xap bup MaKoaa y4YyH.
8. MXTUPO, paLLMOHaNN3aTOPMK TakAMbAapyu, MHHOBALMOH uxmupo(nameHm);
nwnaHMmanapra myanandank KUam PAYUOHAAUZAMOPAUK MAKAUPU;
UHHOBAUUOH UWAAHMAAapaa Myannugauk.
9. MoHorpadua Tanépaall Ba HALWPAAH YNKAPULL AKKAQ Myannugnukoa;
XAMMyanau@pauKkoa.
10. [apcnuk, YKyB KyA1aHMa, METOAMK KyaHMa Tanépaall Ba JAapcauk;
HalpAAH YNKAPULL VKy8 KynnaHma,
MemOoOUK KynaHma.
11. Namuin paxbapanrngarn dancada goktopu (PhD) oxupau 3 (unda Xumos KunuHzaH ouccepmayus y4yH
[aparkaCMHU ONWLL YYYH AUCCEPTALLUA XMMOSA KUAUHTAHAUTU
Il. MyKo6un manaka owmpuLl WaKAnapu
12. Oxupru 3 nnga akka Myanandamkaa 4apcivK KM YKyB KYyAlaHMa Tanépaall Ba HalpAaH YMKapuL
13. Oxupru 3 unga nMuii paxbapavrugarv oxvpru 3 unga kammaa 6utra DSc gaparkacMHU onunw ékm KKKMTa PhD
AaparkaCMHM ONWLL YUYYH AUCCEPTALMANAPHUHT XMMOA KUAMHTaHANTU
14. Oxupru 3 innga Ooktopaunk (PhD,DSc) guccepTaumacuHm XMMos KUanL
15. Oxupru 3 MMALa XOPUMKMIA MaMaaKaTAapAa Manaka OWMPULL, CTaXKMPOBKA YTall (4aBOMUNAMIX: Manaka owmnpuw — 1-3
OM1, CTaXKMpoBKa — 3 o - 1 1nn)
16. V36ekunctoH ®aHnap AKagemnacK akageMnr UAMMUI YHBOHMIa ara 6YauL

3. Y31yKCcUM3 MmanaKka ownpuLl KapaéHuHu
amanra owmpuil

Ywby 6ockuMyga neparor Kagp TOMOHMAAH
peXKanawTupuaran Basudanap amanra
owupunagn. Y3NyKcus  Manaka  owupuLl

pexacu npodeccop- YKUTYBUMAAP TOMOHWUAAH
Ty3unmMb ONMHraHAaH CYHr y4 MUN gaBomuaa
owunpunagn Ba

amanra Kacbuin daonuar

HaTU}Kanapu 3N1EKTPOH NopTHOAMO TUIMMMUIA
Konnawtupaau.

ByHaa neparor Kagpnap Kacbuit daonmat
HaTMXKANapMHU  TACAMKIOBUYM  XY¥KMKaTaap
6unaH Gupra anNekTpoH nNoptTdoano TUIMMUTa
Knpnutnb 6opaamnap.




noptdoamo

DNEeKTPOH TU3UMUTA
KMpUTUNaAguraH  6apya  MabAyMOTAAPHUHT
XaKKOHUMAMIMIa negaror Kagpnaap LWaxcaH

Macby/l xMcobnaHagmnap.
4. Y3-y31uHu 6axonalu Ba Taxamn

Meparor Kagpnap Kadeapa WUFMAMWIMAA
6akapuaraH Mwaap Ba 3pULLMATAH HaTUKanap
6yinuya cemecTtp AKyHMpa Kadegpara xmcobot
TakguMm 3Tagm. Ywby 6ockuuaa npodeccop-
YKUTYyBUMNAP TOMOHMAAH amanra
OLWMPUNAETIaH ULWNAPHUHI CaMapagopanrn Ba
3PULWINNAETIAH OTYKJAPHN TaxInA KNAULW yYyH
UMKOHMAT ApaTUNaaM.

DNeKTpoH nopTdonmora wKNab KyhunraH
b6apuya acoc 6ynyeBum xyxKatnap Kadegpaga
ropuTUNaguraH Xap 6up npodeccop-
YKUTYBUMHUHE anoxmaa waxcuii dainmpa xam
CaK/IaHULLM NIO3UM.

Mpodeccop-YKUTYBUMAAPHUHT
NpPodeccMoHaNIMK Aapax¥Kacu MyTaxaCCUCIUK
daHn 6yiMMya 6mMaAMM Ba KYHMKManapu, 4et
TUANAPHU  BMAMW  JapaskacM Ba  Tabaum
apaéHmpaa axbopoT-KOMMYHMKALLMOH
TEXHONIOTUANAPUHN  KYNNal ONUW  gaparkacu
acocnpa benrnnaHagu. KynnaHmaHuHr ywby
Kncmmaa OTM npodeccop-yKUTyBUYUMAapura y3
yCTUAA MYCTaKWMA ULINAW OPKAAU UHIINU3 TUAN
Ba AKT 6yihnya 6unMm Ba KYHUKMaNapuHu
ownpub  Gopuwnapu  yd4yH  TaBcuAnap
b6epunraH.

Bbapua negaror KagpaapHU XOpUXKUi
TUNNAPHU MYCTAaKUA YPraHULINAPU YUYH
KypcaTtmanap

YeT TUAWHM YpraHu oaauii Ul 3mac, NeKuH
YHU KaHAal KUanb axwmnnawHm 6Uanil yHYanmk
KUMUH aMmac. TafiKMKOTNAP LYHWU KypcaTaZuKMy,
HaTUMKaNapHM KYAra KUPUTULIHUHE 3HT AXLIK

YKyB

YCYAM  —  Waxcumn pexaamp. Ywby
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KY/NnaHMaaa negaror Kagpnap Y3napuHWUHT vet
™MAnapn 6yimMya 6uaMm Ba KYHUKMAnNapuHu
OWMPULLIAPM  YY4YH  HUMA  Kuauwaapu
KEPAKAUTUHU aHUK TYWYHTUPNG 6Gepunagw.

KypcaTmanap  WHrM3  TMAM  mMuconnaa
b6epunraH.
Ywby TaBcuANapaa TabKUANAHMLWINYA,

negaror Kaapnap Y3NapUHUHT UHTAU3 TUIUHU
6NN pgapaXkaCMHM  aHUKANAWAapu,  cy3
6MpPUKManapuHn Ty3uw KouganapuHm
y3MawTupuwnapu, rpammaTuKa, JIeKCMKa Ba
6olWKa TWUA acnektnapura oug buaMmnapHu

TAaKOMUNNAWTUPULLNIAPU  Ba  YeT  TUIUHMU
YpraHvw y4yH TaBCUA 3TWAraH OHANAWH
pecypcrapiaH OKWJoHa  doMaanaHuwnapm

YNAPHUHT TUA YpraHuwnapuaa Katra épaam
6epaau.

UHrAn3 Tuangarn papakaHu 6uavw  yyyH
Kyngaru xaapangaH €ku WHMAM3 TUAMAaru

bnnmm AapaxKaHu adHUKNalra epgam
6epaguran 20 pakuMKaauK bGenyn OHANalH
WHIAM3  TUAKM  TECTUHM  TONWUPKMG  KypuLl
MyMKMH (Online English Level Test).
YET (CEF)
Aapaxka Tabpuod napara
Hyaoa MeH  WMHrAM3  TUAMHW  MyKamman Cc2
KeHrantupuaraH 6unamaH.
Mypakkab MeH Kypa AXwWM ranMpamaH Ba Cc2
TylWyHamaH, NIekMH 6ab3aH HOMabAym
BasuATNap Ba cysnap 6unaH 6OFIMUK
MyamMonap to3ara Kenaau.
Mypakkabraya MeH Axwu ranupanmaH Ba AXWW Cc1
TYLWYHaMaH, IEKMH XaToNap KMaamaH Ba
BaKTW-BaKTW BunaH y3MMHM TyllyHMaii
KoNamaH.
OKopw opanuk MeH Aaxwu ranMpamaH Ba  AXWH B2
TylWyHaMaH, IEKMH XaTo1ap KMaaMaH Ba
BaKTU-BaKTU BUNAH Y3UMHU TyluyHMaWn
KONamaH.
VpTa napaxasa MeH AXWY ranupuiiMm Ba TyLIYHULWWUM B1
MYMKMH  Ba  acocuil  BaKTNapHU
MWNATULWNM MYMKWH, NEKUH MypakKkab
rpammaTtiuk Kouganap Ba cy3
6uprKManapuHu uwnatuw 6unad ra
B6OFANK MyamMONap MaBKya,.
MNacT opanuk MeH coppa rannapHu ranupuwnm Ba B1
cyx6aTHUHI acocuin Ma3MyHWHMN
TYWYHULWUM  MYMKMH, amMMO KYNpoK
OF3aKMU MYJIOKOT KMIULLITA MYXTOXMAH.
OnauHAaH opanuk, MeH coppa MynoKOT Kuia onamaH Ba A2

TaHUW BasuATAapra owg, rannapHu
TYLWYHULWUM MYMKWH, NEeKnH
KUUMHYUAUK BunaH.

WHrAn3  Tunupa  alipum  oaamid A1/2
HapcanapHu anTMb 6epa onamaH Ba

aHrnai onama.
Bownosun MeH VHIn3

0/IMaiMaH.

BownaHsny

T™MAnaa rannawa


https://www.londonschool.com/online-english-level-test/

O/ TABIUM MYACCACANIAPU NEAATOT KALP/IAPUHUHT Y3/TYKCU3 MAJIAKA OLUMPULLNAPUHM TALLKWA 3TULL

UHINn3 TN BYMUYA OAPAXKAHU
AHUKNALL YYYH BEG-CAUT/NIAP

Kyimnpgarn Beb canltnapra Kupub neparor
Kagpnap VY3 Owunum gapaxkacuMHW aHuKNab
ONUWKN MYMKMH. By 3ca KelMHYanukKk Kaicu
AapakagaH 6owwnab WUHI N3 TUAUHN
YPraHuUWHM AaBOM 3TTUPULW  JIO3UMJIUTUHM
aHuKANaLWra épgam 6epaaun.

http://www.englishtag.com/tests/level test.asp

https://learnenglish.britishcouncil.org/en/content

http://www.cambridgeenglish.org/test-your-english/

Tun acneKThapuHU ypraHuwra mmconnap

MHrAM3  TUAMHW  MYCTaKUN  YpraHuw y4yH
Merriam-Webster Learner’s Dictionary nyraTtura
0byHa 6YnAM MYMKMH. Y WHIAKM3 TUamaaru
CY31apHM eHrun ypraHuw Ba Yy3nawTupuiira
épaam 6epagu. LUyHUHrAeK, AHMM Ccy3napHU
ypranmwaa FluentU paH xam doraanaHuw
MYMKWH. "FluentU ! pean-gyHéaaru
Buaeodunbmaap, Mycukuii Buaeodbuabmnap,
Tpennepnap, AHMMAMKNAP Ba TWUA YpraHuwra
KYMaKnawyByYn  MyNOKOTAAPHM  ypraHuwaa
AXWKN camapa bepagm Ba ynapHW UHAMBUAYAN
TWUA YpraHuw aapcaapura annaHTMpagu.

Kyimaa Takaum atuaraH 6ab3v muconnap

AHTU cy3napHu MYCTaKun ypranuwaa
donpganaHmnaguraH yCyAnapHu épuntnb
6epagu:

JlIeKCUMK mawknap:

1. To3a KOFfO3HM (EKM MHAOEKC KapTacuHW)
onuL.

2. YpraHuw yuyH nyfasuii cy3HM TaHAaLL.
3. KoFo3Hu TYpT Kncmra bynuu.
4. Acocuii cy3HU MapKasra €3mb Kynuu.

5. CyHr yan TomMoHAa CY3HMHT TabpudUHM Ba
Kalcu HyTK 6ynarm (macanaH, oT, cudat, debn
Ba OOLWIKa/apHW) SKaHJAUTUHWN E3ULL.

6. FOKopu YHr Bypyakra cy3Hu ésunlu.

7. TlactkKm  4an
CUHOHUM/TAPHN E3MLL.

bypyakga Ccy3  yuyH

8. TMacTkm YHr Oypyakaa CY3HUHI Typau
WAKNNAPUHKN é3uw. Xap 6up cy3 LWaKAUHUHT

KQUOH Ba KaHOAW Ba3vATAA WLWAATUAWLINHK
TYWYHULIrA XapaKaT KUAnLL.

AHrM cy3HM ypraHnb onnw

Arap cu3 ¢pakat GBUpPrnuHa CY3HUHI MabHOCUHMU
buncaHrns, cus "KaHgam Kmaub?" gea cypaw
onacms, ammo cu3 "Huma 6ynan?" nbopacmHm
nwiaTa oNMancKs.

Bupop ran opani Kymnara amac, 6anku
MYypaKKab ymnara annaHca, xap 4OVMM XaM yHU
aHrnaw ocoH 6yamanamn. ANTUWHKHT Bup ycynm
- Xyaau Wy Taptmbaa bup maptagaH Kyn mapTa
TAKpPOPNaAHraH Ccy3fapHU 3Swntuw. byHaaH
Tawkapu, Free Dictionary’s  nyfaTUHWUHT
"nbopanap" KMcmura Xam Mypo’KaaT
KUIULNHTU3 MYMKWH.

Bowkaya KmaMb  alTraHga,  MHIAM34a
nbopanapHM axwun ypraHuw ydyH "English
Daily" Ba wy Kabu Beb-caiiTnapra mypokaat
KMamw  Kepak. "English Daily" Kabu Beb-
canthapga 6epunraH 6apya nbopanap acnmaa

WHIIM3  TUAMAATUM  KYHOAAMK  MYNOKOTAA
vwnatuarad 6ynmb, cv3 ynapHUHT  KaHaal
xonaTaa Ba KayoH NWNATUAULLNHK

YPraHUWKWHIN3 Kepak 6ynaaun.

WyHnHroek, 6enyn PhraseMix-se6 cantmga
Xam MbopanapHUHT MabHOMAPWUHM TEKLWMPU6L
O/INLLMHIU3 MYMKWH.

Cy{3HM YpraHuL maluKkaapm:

1. lOKopuaarn maHbanapaaH 6MpoH bup cys
Ba MOOPAHW TaH/aHT.

2. Cy3 Ba MOOPAHU YKUHT.

3. Kyiuparnm caBonnapra »aBob 6epuHr:
CU3HUWHT OHa TUNMHIM34a aliHaH WyHAalk nbopa
nwnatTUNaaUMmm? By
WLINATULLMHIU3 MYMKUH?

CY3HMU KayoH



http://www.englishtag.com/tests/level_test.asp
https://learnenglish.britishcouncil.org/en/content
http://www.cambridgeenglish.org/test-your-english/
http://www.learnersdictionary.com/word-of-the-day
http://www.englishdaily626.com/idioms.php
http://www.englishdaily626.com/idioms.php
http://www.englishdaily626.com/idioms.php
http://www.phrasemix.com/examples

4. KyHaanuk Typmyw Tap3uHrnsga mbopanm
Y3UHITU3HUHT CY31apUHIN3 BUNaH anTub KYpUHT.

FpammaTMKaHu KaHp[alk YpraHu MyMKUH?

Tun  ypraHysuncn cudatmga rpammaTtmka
KouAanapuHu ounanw myxmumamp. NHrams tmam
6unaH OOFAMK XKyda Kyn sSHMKM  Koupanap,
KOMOApaH WCTUCHO Xonatnap Ba  cysnap
MaBXyZ, aMMO YKyBuYMnap 6ab3aH KaepaaH
6ownawHn bunmarannap.

lpammaTuKara oug, KypcaTMasapHM XKyaa
KMCKa Ba aHMK 130x1ab 6epaauraH Kynnab seb-
CaNTNIap MaBKyA. IHr AXWKN MaHba - 5 gakuKkanm
nHram3 (5 minute English).

flHa 6up axonmb Beb-caT - bputaHuAa
KeHrawumHWUHr rpammaTUKaHM Te3 YypraHuwra
ouAa Kypcatmanapu (Quick Grammar). by epga
Y3 BUAMMMUHIU3HK Xap BUP rpaMmaTrK Komnpaara
OnA, WHTEPaAKTUB BUKTOpPUHanap 6unaH cuHab
KYPULWMHIN3 MYMKUH. [paMMaTuK Kouaanapra
oMA CalTNapHU XaM KYpub YMKMLLIMHIK3
MYMKWH, By Xyga Kyn muconnap épaamuga
Kyda aHMK  Ba  Te3KOp  TywyHTUMpMLWra
MYJIKannaHraH cantanp.

by Kabwu Beb-caiiTnap Kyn, WYHWHT YYyH CK3
YYYH 3HI MaKby/IMHWU TaHNAHT.

FpammaTmMKara ong, MmaLuK:

1. lOKopuaa TMAra onuHraH Beb-camtTnapaaH
(kM Y3 maHbBaHrM3gaH) KWUCKa rpaMmaTuk
KOWZAHWN YKUHT.

2. UcTaraH Beb-caliTUHIM3ra KMpuUHr. Ynapaa
TYypAu MablymoT Ba MaTepuannapHu
TOMULLIVMHTU3 MYMKUH.

3. Canvitnapaa b6epuaraH rpammaTimK
Koupganapra Teruwam MUCONNAPHU  Kypub
YMKWUHT. MuWCON Yy4YyH, LWAPTAM BasuATAAP
Xakuaa 6unmokum 6yncaHrmus, caxudanm "if"
cy3u ByMmya KUAMPULLNHTUZ MYMKUH.
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AHrMANKNAPHU YKULW

CU3HUHT  WHIW3  TUAMAATU  OUAMMWMHIUS
AyHéoa  coaup  6YnaéTtraH  BOKeanapAaH
b6oxabap 6ynnwnHIM3ra épgam bepaan. byHuUHr
YUYYH XaMULLIA AHTUAMKAAPHU YKMO TypuHr!

NHrAnM3 Tuamaarn matHAapHW YKuMw Hadakat
TUNHU YpraHUWwmMHIn3ra épgam bepaam, 6anku
CU3ra MHIAW3 TUAMZA ranupaguraH Kawunap
61naH MynoKOT KMAULLITa KaTTa épagam bepaau.
Xap KyHW KU3UKAPAU AHTUAUKAAPHU TOMWHT.
KelnHyanuk, OowkKanap XaxoHaa coaup
6ynaéTtraH BOKeasap Xxakuga ranjawraHaa
cyxbatra KyWUANLWUHIU3 MYMKUH.

NHrans TUINHU ypraHysunnapra
MYJIPKaNIIaHTaH MaTepuaniap MaBXynd Kynnab
Beb-caliTnap MaBxya. “Amepuka oBo3n”’ga
TYWYHagMraH  gapa)kaga  ocoH  6yaraH
MaKonanap 6op, wy 6unaH bupra 6ab3n KNMKH
CYy3Map Ba Kymnanap xam Masxya. WHraus
TUANGATN  AHTUAWMKNAP BA  AHTUAMKNAPHUHT
MYPaKKabAuK papaxanapyu CU3HUHT WHIAK3
TMAM BylnyYa 6MAMM Ba KYHWMKManapuHruara
Kapab Typau xun gapaxanapwura sra.

LOyHE aAHrMAMKNapu xakuga ynnasncmsmm?
CM3HM Xe4Y KMM yNnapHU YKUMAC/IMKKa Maxbyp

Knnmangmn! CnsHmn KU3UKTUPAETraH
Mab/lyMOTNAPHN  TOMWHI  Ba aWHaH Wy
MaB3ygaru  AHMMAUMKAQPHM  YKUHT.  Arap

3aMOHaBUI TEXHONOMUAHM AXWKW  KYpPCaHruU3
TechCrunchpaaH doliaanaHUWLMHIMEZ MYMKUH.

VKU (Ba ranvpuil) yuyyH MaluK:
1. CU3HWN KU3UKTUPTaH AHIUIUKHWU TOMUHT.

2. MakoniaHu Te3da Ky3 ryptupub ykmb
YUMKWHT  Ba  yHAArM  acocuMh  MasMyHHU
TYWYHULIrA XapaKaT KUAMHI. AbHU, xap buTtTa
CYy3HM Bupma-bup VYKMLW WaApPT 3mac, acocum
3bTMOOPHM  yHAQ  E€pUTUATAH  MaB3yHMU
TYLWYHULITA KapaTUHT.

3. MaKonaHu YKUHT.

4. Cu3 MaKONAHMHT 3HF acOCUN FOSACUHMU
TYWYHAUHTU3IMW? MaKonaHUHr KMCKa
Ma3MyHUHWU 6anaHa 0BO34a YKUHT.

TyWwyHraH HapcanapuHrmaHM Kypub uymkumw
y9yH 5 pakumka etapau.  Cu3  ypraHrad
HapcafnapAaH KaH4yacu 3cMHIrM3aa Konam?


http://techcrunch.com/
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MHCOH MuACKM pyMxaTgarn OXMPru HapcaHu
PYMXAaTHUHI  KOJAraH KUCMMAAH  AXWWPOK,
acnangu. LWyHpahh sKaH, xap 6up Hapcara
3pMWMLW YYYH Te3da XapaKaT KUAMLIWMHIM3rA
WLLIOHY XOCUN KNANHT!

English.com paH ¢onpgananmb, wHrams
TUIMHU MYCTaKMWUA YPraHULL y4yH KYH TapTubu

by EnglishClub.com gaH donganaHran xonaa,
6u1p o AaBoMuaa TUA YpraHUw KyH TapTmbura
Mmucon 6yna onagun. Cus Y3MHIU3HUHE LIAXCUI
KYH TapTUOMHIM3HWU Ty3nMb ONMLLIMHIU3 KepaK.
Bepunrax MaTepUaNNapHUHT TErnwn
MYypPaKKabanK OaparkacuaaH
donaanaHraHMHIM3ra MLWOHY XOCUA  KUJIUHT.
Xap fAKwaHba KyHW KeWWHIM 7 KYHAUK U
TapTUOUHKN €3 doraannamp. IHT MyXUMH,
TUHI AW, ranMpu, YKUW Ba E3ULLIHM Y3 M4uUra
O/IfaH TUN MANlaKaNIAPUHWU YpraHULra xapakaTt
KUJTUHT.
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UHrAn3 tunum ykutysuunapu doiiaanaHmwm
YUYyH TaBcuA 3TUNaauraH Beb-caiitnap 6yiinua
Taknudnap

Kyimga YH 6uTTa caliT xaBosa 3TWUAraH,
6ab3naapn TUHrAaWHW, 6ab3nnapu ranupu,
rpaMmmaTuKaHm, bab3vnapu aca Tua bolika
acneKTAapMHU Y3 nuura onagu.

easyworldofenglish.com

FpammaTuKa, Tanaddys, VKM Ba TUHrAALW
aManMéT Ba WMHTEPAKTUB PACMAWU NyFaTHU Y3
nymra onraH xosmbagop, ponganaHysun yyyH
AycTtoHa Beb-canT.

manythings.org

Ywby Beb-cantnap 6UAMMHM Baxonall yyyH
CMHOB maTepuaniapu, cy3  yhuHNapw,
TOBYLUNAP, aHarpaMmanap, Tacoguduii }Kymna
reHepaTopaapu Ba  Oowka KomntoTep

épaaMmuaa TUANAPHWU YpraTyBYM BOCUTANAPHMU
V3 nuura onagu. CanT, wWyHUHraek, Tanadpoys

Xaknga maxcyc caxuda, XKymnagaH, sHr Kam
KYOTAMK OGUNaH  MalIFYNOTAAPHM Y3 Muura
onagu.

eslcafe.com

bytyH ayHégarn ¢uagouin YKUTyBYMAp Ba
UKkTMgopnn Tanabanap ydyyH ¢opym. YHra
Tanabanap y4yH BUKTOpMHanNap, Kpocceopanap,
rpaMmMaTMK  KouZanap Ba  MyxOKamanap
dopymnapu KuputuaraH. YKUTyBUMNap YuyH
bapya maB3ynap b6yiuya AHru Foanap, Takand

Ba  TascuAnap, WYHUHIOEK  MyHO3apa
dopymnapu masKya.
by KanudopHua  macodasuit  Tabaum

nonmnxacu xmucobnaHagu.
cdlponline.org

MexHaT, yih-KOl, Nyn Ba CanOMaT/IMK Kabu

MaB3ynap 6yhnya AHTUAMKNAPHWU YKUHT Ba
TUHINAHT, CYHrpa MOC Kefaguran XKy»oTamknap,
AHMM cy3 Ba uboOpanap xamaa BUKTOPUHA
CaBO/MIIAPUHN Y3 MYMra OAraH XMKoAMapra
acocnaHraH yKyB MaTepuannapu  6unaH
umwnaHr. bab3n  xuKoAnapra ayguo-suMaeo
MaTepuaniap Kylwmmya KUANHFaH.

bbc.co.uk/worldservice/learningenglish

Amanuii  MaWFfynoTAap  yd4yH  axohnb
Taabuvpnap maxkmyacu ApaTUaraH, YNapHWHT
anpumMnapu  X03Mpru KyHaarm BOKea Ba
xoaucanap  6unaH  60fAnK.  Bupeonap,
BUKTOPWHanap, cy3nauwys aManunéTu,
nbopanap, wapxsap Ba 6oLWKanap canTaaH Kom
ONraH.

adesl.org

bapuya paparkanap Yy4yH rpammaTuKa Ba
MYNOKOT aManneéTu, KyMnagaH AHIU
6ownoBYMNAP YYYH MKKM TUAAN BUKTOPMHA.
ByHoaH Tawkapu, cMHbaa donaanaHul yyyH
YKMTyBUMNapra cyxbaT caBonasapu, Typau
YiMHNap Ba Kynnab OoWKa TaBCUMANApPHM V3
nyura onaam.

abcya.com

By 6onanap yyyH myarKannaHraH Beb6-camr,
aMmMO  KaTTa  éwaarMnap  Xam  yHAaH
dorpganaHuwnapn  MymkuH. Cantoa  1-5-
CMHPNapaa TaWKWA 3TUAaguraH YeT TUAU
Aapcnapu xamga MaTtH Tepuw Ba ¢poHorpamma
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yyyH donganm maHbanap masxya. OBo3u
é3Mwmanap, KaTtta Ba KMYUK xapdnap, CMIHOHUM
Ba AHTOHMM Xampa OoWwKa HapcanapHu
ypraHvw  y4yyH amanga barkapunaguraH
YMWHNAp canTaaH YPUH ONraH.

tv41l.org

Ywby caT TaHKMAMUN VKU, MAaTHHUHT acocuii
Ma3MyHMHU YMYyMIAWTUPULW Ba CKaHepnall
Kabu acocMi  YKUW  KYHUMKMAcura  owupg,
TYWYHYaNapHU XaMpa TYpIn MyXUM XaéTui
KYHMKManapHU y3nawTupuiira Kymaknawysym
Maxaiaum  Mabpys3aunmnap  MWTUPOKMAATM
BMOEONAPHM Y3 umuura onagu. Xap 6up
BMOEOOAH KEeWWH TUHIMNab TywyHMW y4YyH

BUKTOPUHA bepunraH. Ykuw, 83uw, cy3
BOMANIMHM OLUIMPHLL Ba TYP/IM MaLLFYNOTAAPHM
camapanu  TaWKUA  KWAUW  YUYYH  YKYB

MaTepuManNapmMHM TOMMUILUHM MUCTACaHIU3, KyK
EPNUKNAPHM BOCKHT.

Yer TUNNAPUHU 6enyn ypraHuwra
MyAXKannaHraH cantnap
gcflearnfree.org/everydaylife

Acocnin  caxmudra Kupmb, KenmH “Yruw”
TyrmacuHu 6ocuHr. Caltaa WHIAU3  TUIUHM
ypraHyBumnap  y4yH  Typau  MaHbanap,

KyYMAagaH TUHMAAb TyWyHUW Ba YKMLW YYyH
XMKOANap Ba pacmaun nyfatnapra 6op.

Okcdopa yHUBEPCUTETU HALLPUETH
elt.oup.com/learning_resources

Okcdopa, YHUBEPCUTETU HALIPUETUHUHT yLLOY
Beb6 canTmpa é3uw, rpammaTtuka, Tanadpoys Ba
TMHrNA6  TywyHUW  Kabwu  KYHMKManapHwu
PUBOXKNAHTUPULLTA oua maTtepuannap
KomnawTupuaraH. JIeknH yKyBYnnap Ba anpmum
MHTepHeT donganaHyBYnNapPU YYYH HaBUraLmA
TU3NMHU KUAMHYNANKNQPHU TYFOMPULIN
MYMKMH.

WUHrnms tunamum ypranmuw - BritishCouncil

BputaHna KeHrawu MHMAMU3 TUAWHU YpraHUL
Ba YKMTULUTA KaTTa axamuAT b6epaau, YHWUHT
YyYyH Y3 Beb6 caltmaga  MHIKM3  TUAM
YKUTYyBYUMApPU Ba TWUA  YpraHyBuMnap Y4yyH
anoxuaa nopTtan ApatraH. Ywby Beb cantaa
WHIAM3  TUAMHWM  YpraHuw  y4yyH  Kynaab
MmaTepuannap XomnawTtmpuaraH 6ynmb, ynap

-

m O/ TABIM MYACCACAJTAPU MEOATOT KAAP/IAPUHUHT Y3/TYKCU3 MAJIAKA OLUMPULLNAPUHM TALLKWA 3TULL

TYPTTa TUA KYHUKMACUHU, ABHU E3ULL, YKULL,

ranvpuw nBa TUHINab TYLYHML
KYHUKMaNTapUHN PUBOKNAHTUPULL YUYYH XU3MAT
knnagn. YKy  maTepuannapu  KM3MKapau

MalLfyn0TAap, ayaN0-BUAE0 UN0BANAP, OHNANH
Ba oddnaliH Kypcnap, WYHUHIAEK Tun
coxubnapu TOMOHMAAH TaMépnaHraH Typaau
[ACTYpAapHU Y3 Mumnra onaaun.

VKUTULWOA AXEOPOT-KOMMYHUKALUA
TEXHONOTMANAPUOAH ®ONAANAHULL
BYUUYA TABCUANAP

Pakamnn TexHonorvanap Te3Kop/AuK OGunaH
pUBOX/aHMO OopaéTraH AaspAa YeT TUalapu
YKMTyBUMNapn xam WHTepHeT, KomnbioTep
TEeXHWKanapu, yanu TenedoHnap, naaHweTnap
Ba 6OOWKA TEXHUK BOCUTANAPHUHI Typau
UMKOHMATNapuaaH xabapgop  6yauwnapu
Tanab 3TMNaAM, UYYHKM  XO3MPrM  KyHAa
Tanabanap ragxetnapgaH donganaHuwaa
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aH4Yya unaamnab KeTuwmokraa. Ynap 6unaH teHr
MMKOHMATAApra 23ara 6yanw  6apobapuaa
YKUTYBUYMNAP Y3NapPUHUHT coxanapu 6yinua
YyKyp 6uamm Ba Taxpubara ara 6yAnwaaH
TalWKapu xap 6up TanabaHWHT TypaAW Tabaum
IXTUENKNAPUHN KOHAMPULLN XaMAa KOMMNbIOTEP,
NHTepHeT Ba 3aMOHaBUM axb6opoT-
KOMMYHMKaLMA TEXHONIOTUANAPUHU Kyaaalwaa
XKyZa MOXMp 6YAnLINapu N103nM.

BYHWHT YUYH neparor
Kyingarunapra ara 6yauwm nosmm:

Kagpnap

- Ternwam oHNamH maTtepuannap, KymnagaH

oknab  onMHraH  matHAaap,  pacmnaap,
rpadukanap Ba bowkKanap.
- ayautopuana Power Point Ba 6olkKa

CTaHOAPT [ACTypUit TabMMHOT BOCUTaNapu
Ba MWAoOBanapuiaH (macanaH, BMAEO Ba

TUHrNAb TyWwyHUL y4yH maTepuannap, DVD,
KOMNblOTEP

CD, Beb-Ba Aactypnapm,



O/ TABIM MYACCACANIAPY MEOATOT KALP/IAPUHUHT Y3/TYKCU3 MAJIAKA OLUMPULLNIAPUHU TALLKMA 3TULL m

MyNbTUMELMANN NPOEKTOPAp, UHTepdaon
Taxtanap (Smart Board), yanu tenedoHnap
Ba 6.) dolignaHraH xonga gapcnap TawKun
3TULW KOOBUNUATY;

- pakamauM axbopoT BOCUTanapu (Kamepa,
WUHTEpPHET) épaammnga NoMnxa WLNAPUHU
TAWKWA 3TULL;

- TUN YPraHuUWHM Kynnab-kysBBaT/iaw y4yH
pakaMan yCKyHanap Ba Mobua Kypuamanap,
NUHTEpHET Ba Tervwam AacTypui
TabMWHOT/IApPAaH camapanu GoraanaHunLL;

- TWAHM ypratyuw yuyyH IWB gaH donaganaHumw;

- XamKacbnap 6unaH buprannkoa
WHTEPHETAArn  MaBXyg,  BOCWUTaslaphaH
KaHOan donganaHuHM ypraHmw (Macanan,
Mmobun tenedoHnap, MHTepdaon TaxTanap Ba
6owkanap);

- OH-NallH MalWKNapHKW, Beb-Ba KomnbloTEP
OACTYPNAPUHU, UHTEepHeT-naaTdopmManapHM
Ba YNAPHUHT W/AOBaNapuvHU TaHMalW Ba
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ynapgaH <¢onganaHuw  manakacura ara
6yAnLw.
VKuTyBUMNap  KyWnaarM  MMKOHWUATAAPHM

ypraHvwnapu Ba y3apo OUKP anmalwimwiniapu
MYMKWH:

e Google Apps wnoBanapwu Tanabanap Ba
YKMTyBYUMApra OHNAWH Tap3aa MaHba Ba

MaTepuaniapH1 anmaluw, ynapHuM pean
BaKTA@ Taxpupniall Ba yAapHM 3KpaHZa
NOMMXaNalTUpULL MMKOHUHU bepagu.

VYKUTYBUMNAP 3NEKTPOH AapCNUKNAPHM ApaTaam
Ba Tanabanapra HadakaT l03Ma-t03 MLIIALHK

TakAnd  Kunagmnap, 6ankM  HaTUXKanapHu
aBTOMaTMK Tap3ga xucobnab uymkaguraH
OHNalH TeCcTnapHu TVAANpULL Ba/ékn

MaLLFY/IOTNAPHU Camapany TalKKUA STULW YYyH
ynapra TOMNWUWPUK 6Gepuw OpPKanum OHANAWH
Tap3aa xam v onnb 6opaaunap.

e Takammot pactypnapu (PowerPoint kabwu)
VKUTyBYUMMApra MaTH Ba OFf3aKM Mabpysa
Ma3MyHUHW TYNOMPULW YYyH tOKOPKU cudaTam
doTocypatnap, agmarpammanap, BuMAeosnap Ba
TOBYLUAN darinnapHu XomnawTnpumL
UMKOHWHK Bepaan.

WWW.canvas.org, HalicHeT (www.nicenet.org)

Kabu pgapcnapHuM  GolKapuw  BOCUTanapwu
YKMTyBUMNapra Tanab KunumHaguraH 6apya
pecypcnap  (macanaH, YKyB  perkanapu,
AacTypnap, OHAallH BWKTOpWHanap Ba 6.),
BOCUTaNApP, XYKMKATAApPHM aZMalivW Xamaa
BMAEO Ba ayaAMO LWAPXJap Y4YyH Xoknap
aXKpaTuW MMKOHWHM 6epaau. Bapua Kypcnap
aBTOMaTUK paBuwaa KaHeac nnatdopmacu
opKanu bepunagu.

Cnukepc Ba cmapTdoHNap YKyBUMIAPHU
CUHYKOBAMK BMNAH YPraHWWHUHF Te3 BAa OCOH
ycynmamp. by TesKop cypoB KUAWULW YYyH XKyAa
AXWM BOCWUTA, Yy TanabaNapHWHI TyLIYHraH
HapcanapuHu Te3ga 6axonalin Ba yKUTyBUMAAP
WWWHWHT TE3/IMTM Ba MAa3MYHUHW Y3rapTUpULIn
MYMKMH.

www.raponto.com BocuTacu YKUTyBYMIapra
Y3MapUHUHI  KOMMblOTepAapuaaH TyFpuaaH-
TYFPM Mabpy3anap €suwra MMKOH bepagu.
V3UHIM3HWUHT Mabpy3anapuHIU3HK €316, KelinH
ynapHu Tanabanap ydyH Kanta Tomola Kuaumu
YUYH FOKNAWWNHIN3HU ynnab KYPUHT.
TagKUKOTNAP WYHW KypcaTaanKuK, Kang aTUAraH
Mabpy3anapHU  KOMNAWTUPULL  ULWITUPOKHMU
KMCKapTMpManamM Ba Tanabanap Y3NapUHUHT
TE3NUTMAA  Mabpy3anapHU  KYypub  YMKML
UMKOHUATUHM Kyaa Kagpaalagn.

MNpodeccop-yKUTYyBUMMAP TypAU  WUHTEpHET
MaHb6anapuHM ypraHmb Ynmkmwnapm Ba ynapHu
Y3 caxudanapura Kywunwnapm MymMKuMH. bab3n
carTnap Kymnaa KentTupuaraH:

http://speechpeek.com/- YKUTYBUMNAp

WHTEPAKTMB CY31alyB Ba TWUHIIAO TywyHULW
KYHUKManapuHu PUBOXKNAHTUPULLTA
MYJ/IKanNaHraH  MawknapHu  Tanabanapra
MmacodpasaH Typmb tobopuw yyyH ApaTuaraH
OHNalH nopTtan. Tanabanap Y3 »KaBobaapuHH
TaMEpnallm Ba CAUTra KUPUTULLNAPU MYMKUH.

CalT opkanu YKUTyBYMIap Ba Tanabanap y3
bVKp-mynoxasanapuHm bungupaam.
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http://www.raponto.com/
http://speechpeek.com/

Quizsocket.com- oOH-naiH €ékn  cuHdAa
KaBobnapHM  Taléprawra  MyJXKasasiaHraH
Tanabanap  y4yH  Tecthap,  aHKeTanap,

CYpPOBNApPHM NONUXANAWTUPULL YYYH UHTEPHET
acocmparu épaamym aactyp.

Goformative.com - yKUTyBUMIAp Y4YyH Typau
XUn cason dopmatnapu 6unaH Tectnap Eku
TECTAAPHU MwWNab umkMw y4yH sAHa 6up
WHTEPHET BOCUTA: KYN BapUaAHTN KaBobaapHU
TaHNaW, XaKUKWUA/HOTYFPU Ba  XOKasosap
Wwaknnga 6ynmwm mMmymKuH. byHaaH TawKapw,
Tanabanap y3 *KaBob/sapUHU E3ULIN EKM pacm
€KM anarpamma épgamuaa xasob bepuiinapm
MYMKWH.

Socrative.com- BasudanapHu baxapuwaa
amoaBuii KM MHAMBMAYAN Tap3da WMLITUPOK

STUWHM  Takamd  3Tagn.  YKuTyBumnap
TanabanapHUHr bUKP-MynoxasanapuHun
YpraHMwnapuMHM  Ba  ONAMHAAH  YNapHM

H6axonalnapm MyMKUH.

Kahoot.com - 6y yKkuTyBYUMNapra casonnapra
’KaBob bGepuw y4yH pacm Ba AMarpamaapHu

KOMNAWTUMPUW  MMKOHMHM  bepaan  Ba
TanabanapHUHr  KaBobsapu y4yyH BaAKTHMU
benrnnangu.

Youtube.com - Typan mas3ynap 6yiunua
Kynnab BMAEO MATepUaNiapHU TakAUM 3Tagu.

O/ TABIM MYACCACAJTAPU MEOATOT KAAP/IAPUHUHT Y3/TYKCU3 MAJIAKA OLUMPULLNAPUHM TALLKWA 3TULL

VKkutyBumnap 6yHAail BMOEO Y4YyH CaBOANAp
Tanépnanannap €kM sKCNePUMEHTHM HaMOMNLL
Knaumw YUYH KyLWmMmya cndatmaa
MabpysanapaaH GonaanaHmwm MyMKUH.

moodle.edu.uz — Onuin Ba ypTa Maxcyc
TabIMM  BasUPAUTM TOMOHWAAH pecnybaunKa
O/IMN  Tab/IMM  MyacCacCalapUHUHT  TabAUM
MyHanuwnapu 6ynnya macodasmin TabAUMHM
KOPUIM 3TUWra XM3maT Kuaysum nnatdopma
fOKOpMAArM NopTan Ba CANUTNAPHWUHT SHT AXLIK
TOMOH/IAPUHN  Kampab onraH. Cu3 masKkyp
nnatdopmara Y3MHIU3HU PecypCapUHTU3HU
KOMNAWTUPULLIL OpKanu Tanabanap 6wunax
BUPTYaN MY/NOKOTHWU Myara Kyhiuw 6unaH
buprannkga ynapHuHr daHaapHu y3nawTmpu
baonmATUHM  aoumMuIA  Kynnab-KyBBaTnalira
apuLacms. by aca 3aMOHaBUM
TEXHO/MIOTUANAPHM  YKYB KapaéHura TesKop
KMPUO Kenuwura 3aMunH apatagu.

Ywby TaBcuanap npodeccop-yKUTyBUMNAP
TOMOHMAAH MYCTaKWUN  paBuWAa  Y3/1YKCU3
Mafiaka OLWMPUL KAPAEHUAA MHIAU3 TUAKM Ba
AKT  6yhimMya  BuanMmnapuvHM  owmpuLlra

KapaTuaraH. LUyHW éaaa caknal »KOU3KK, xap
6up npodeccop-YKUTYBUM  Y3UHUHT
PUBOXKNAHMLLIN YUYH Y3 MabCynaump.

Kacbumn



TANABANAPHU TAB/IUM CUGATUHU TABMUHIALL }KAPAEHWUTA KANB STULL

TANABANIAPHU TABJIMM CUDGATUHU TABMUHNALL XKAPAEHUTA

MANB 3TULL

VKUTYBYU BA TANNABAJIAPHUHT ATOHA
AMOACUHU WWAKNINAHTUPULL

IMEP nolunxacuHuUHr makcagnapuaaH bupu
ONMMA TabAMM Myaccacacu Y3 TasnabanapuHu
VKYB  KapaéHura Kalh  Tapsaa *anb
KWMNAETFAHAUIMHM  aHUKAAW  XaMga Oaun
TabAMM Myaccacanapu TOMOHMAAH 3aMOHaBWUM
Tanabnapra *aBob b6epaguraH wapT-
WAPOUTHUHT KAl [aapaxkaga ApaTUAraHUHU
ypraHvwaaH nbopar.

Ywby  KypcaTmanapHuM  Mwnab  YMKuULL
MaKcaguaa Nnonuxaga MIWTUMPOK  3ITAéTraH
V36eKncToH Ba Espona NTTUPOKUHUHT

npodeccop-yKuTyBUMNapmn xampa Tanabanapu
BaKMAMapuaaH wbopaT noliMxa  Kamoacu
TaWKUA 3TMAan. Maskyp /foliMxa Kamoacu

oAU  TabAMM  Myaccacanapu npodeccop-
YKMTyBUMNapn Ba  Tanabanapu  opacmpa
ypraHuwnap YTKasaun. Ypranuwnap
HaTuxkanapu 2017 iun 16-17 mapTtaa byxopoaa
6ynmb yTraH fnokmMxa  KoHdepeHuusacMaa

MyXOKama KuamHgu. Mpodeccop-yYKkuTtysunnap
Ba Tanabanap Bakunnapu Y3bekuUcTOH xampa
Espona WTTMdOKMAArn yHUBeEpPCUTEPTAAPAA
YTKasuaraH ypranuwnap HaTUXKaNapUHK
MyXOKama KUAULW  KapaéHuaa dHr  AXLWK
amMmaniMin KypcaTkmynap capanaHub, ypraHnnmob
YMKMNAN Ba KOHdepeHLMs cyHrnaa
WWITUPOKYMNAP TOMOHMAAH 6up 0BO3AaH
MabKynnaHan. Ywby Kypcatmanap |IMEPHWHT
byxopo Ba CamapkaHpg LWaxapnapuga 6ynmb
YTraH KOHdepeHUMAcM MyxOKamanapu Ba
pactypnapu xamga 2018 mnn maptaa 6yamnb
ytraH  JIOHAOH KOoHbepeHuMAacKu  macTep-
KnaccnapugaH cyHr KamTta Kypub umkunau Ba
AHaAa PUBOXKNAHTUPUIOM.

Onuii  Tabaum  TMMMMAa  TanabanapHu
TabMM  CUMPATUHM TabMUHANALW  KapaéHura
*anb 3TULW Yyopa-Tagbupnapm KaTop
ONMMMIAPHUHT  TagKUKOTNAApuaarn  acocui
macananapgaH bupu 6ynnb kenmoraa. (Astin,
1993; Bryson, 2014; Fredricks et al., 2004;
Gibbs, 2014; Kahu, 2013; Nygaard et al., 2013;
Pascarella & Ternzini, 2005). “TanabanapHu
TabAMM  CcMOATUHM  TabMWUHAAW  KapaéHura

*anb stmuw (student engagement)” 6Bupukmacu
6Up BAKTHUHI y3MZa XaM MyWwyH4Yd, Xam
amanuémanap yMymaawmacu Kabwu
Ma3MyH/IapHM aHrnata onagu. KynuHya ywoby
TEPMUH YPHUra MabHO XuxaTngaH bup-bmpura
Xyda SKMH OYNraH MKKM MabHOAOLW cy3nap
“kywuamor” (involvement) Ba “uwmupok
amuw”(participation)  6upukmanapu  xam
KynnaHunagm. AMMo masmyHaH “#canb Kuauuw
(engagement)” 6bupnkmacu 60WKa MabHOAOLL
cy3napra HucbaTaH KEeHrpoK  TylwyH4YaHu
nopganangm; macanaH, mawsynotnap bowuaa
Yy Mabaym 6up  XUCCMETNAp  YUFYHAUTU
(3MouUMOHaAn KMxaTgaH KUNCNAWTUPULWL) Ba
cesrMra  TasHUWHM  (TadakKyp  OpKaau
6upuKknw) Tanab Kkunaam (Harper & Quaye,
2009: 5). KeHr KampoBauM MasmMyHHU wundoaa
3TMO  KenaétraH  “TanabanapHu  Tabaum
CMbATMHN TabMUHANALW KapaéHura Kanb stmw”
OUPUKMACUHUHT TYP/IU XUN U30X1apU TaxIUau
Ba TypauM myannaudnapHuHr OyHra KaHaam

éHAalWraHm Tpaynep (Trowler, 2010)
TOMOHMAAH  ypraHuaraH. Onuma  ywby
TYLYHYAHUHT NOAIMCEMAHTUK KUXATUHU

n3oxaawgaH Tawkapu, Y3 onaura 6up Katop
€4YMMMUHN KyTAETraH CaBOJIIAPHU, AbBHWU OBU3ra
TanabanapHn Tabaum cudaTUHU TabMUHAAL
¥KapaéHura »Kanb 3TUL HMMA YUYYH KepPaKaury,
6yHAaH KUM MaHbaaTaop 6YAnULWLM MYMKUHAKTN
Ba MyBadaKKUATHUHI TaHKMAMA OMWUANAPU
HMMaZa aKC 3TUWN KabunapHu YpraHULWHK
MaKca KManb Kysau.

K.XappuHrtoH, C.CuHduna, Ba T.BépHc
(Harrington, K., Sinfield, S., & Burns, T.) (2016)




“TanabanapHun 0N TabAMM Myaccacasiapuaa
TabMM  CMOATUHM  TabMWUHAAW  KApaEHMra
Xanb STUW”HUHT Kenaxkakgarn puBOXKAaHUL
60CKNYNapn bunaH bupranmkaa TyWyHYAHUHT

KyMnaarm sHrM4a  M30XMHU  XaM  Takaud
Kunagunap, abHU “ywby KapaéH Tanabanapra
Tab/IMMHUHT }KaMOaBWU, MypaKkab Ba XxaTTo
6up-bupnaaH y gaparkaga dapk KMamananraH
TYPAapUHM  Xam amannétaa cuHab Kypuu
UMKOHMATUHKN Bepaan Ba BYHUHT TYy6 MoxmMaTH
MYCTaKWUA TabAMMIa XKanb KMaumw, ypraHuw sca
fOKCanuw raposu xucobnaHagn”. by Tabpud
Ma3Kyp  KypCcaTMaHWHr  acocu  cudatmaa
obTMpod ISTMnagM Ba Yy O Tabaum
Myaccacanapuza KamoaBWi, UKoAMM  Ba
COFIOM MYXUTHM LWAKANAHTUMPUL, YKUTML Ba
M3NaHMW  opacugarM yerapanapHu  onaunb
Tawnaw, nwiab ynkapuil, nam-paH Ba Tab/IMm
ypTacuga MHTerpauuanalyBmMHU KydauTMpuL,
npodeccop-ykuTyBUMnap xamga Tanabanap
ypTacugarn  XaMKOpP/JIMK ~ MexaHusm  Ba
WAKNNAPUHU KOPUIN 3TUW, Tanabanapga Ba
VKAW  xampa  ypraHvwaa  WMHHOBALMOH
OVKPMApHU  APATUILIHM  MaKcad  Kuaaaw.
TanabanapHu oAt TabaMm Myaccacanapuaa
TabAMM  CMPATUHM TabMUHANALW  KapaéHura
anb  3TMW  KYNWMHYa  PUBOXKNAHAETraH
yHUBEpCUTETNAP Taxkpubacupa Ba KyHOANMK
amanuMétmaa HKopu ypuHaa Typaau. by
KYpcaTmanap TanabanapHu daonnawTmpuira
YHOAUAW, aKaZemM KamoanapAa YNapHUHT
UWTUPOKUHU PYyXNaHTUPALAUTaH, ABHU UAMWUNIA
MYyHO33apa Ba XaéTUi OMAMMANAPHM YpraHuuw
apaéHuaa camapa 6OepaguraH ycynnapHu
UArapu cypagm.

YMYMWIA TABCUANAP

1. Bapya oAl TabAMM Myaccacasiapy Y4yH
MyalaH TanabnapaaH wubopat 6yaraH Ba
TanabanapHu Tabaum cudaTUHM TabMUHANALL

-“a

mTAﬂABAﬂAPHM TAB/IUM CUDATUHN TABMUHJIALL }KAPAEHUTA AE STULL

KapaéHura anb stvw 6yiuya yHuBepcuteT
CTpaTernscu Ba AacTypuMHM MwNab YMKUW Ba
pUBOXNaHTUpMW byHAaa:

- TanabanapHun onni TabMM Myaccacanapuaga
TabAMM  cMbATUHM  TabMMUHAAW  KApPaEHUra
*anb sTnw macananapu 6yimya HaTuXKanap Ba
amanra OLMPUANLIN MY/I3KaNNaHraH
MaKCaANapPHUHT aHUK TacaAuFn BYAMLIM NO3UM,
OyHAa YNapHUHT aHMK MaKcag/sapu Ba BaKT
opanuFn MHobaTra ONIMHULIN 3apyp;

- TanabanapHu onnii TabAMM Myaccacanapuga

TabAuM  cudpaTUHM  TabMMUHAALW  XKapaEHu
MYBOQUKNALWTUPUINLLM NIO3UM;

- onui TabIMM Myaccacanapu YKyB
*KapaéHnapuHu OOLKAPYBUHUHT 6apua

coxanapura myaisaH TanabanapHu Bakun KUnmb
onagn xampa Typau Mmacananap tosacuaaH
MyTHa3am paBULIAA MacnaxaT OAULIIAPUHMU
TabMUHAANAN.

2. Ykys KapaéHu HOLWKaAPYBUHUHT
TaKOMUANAWYBM  XamAa  ONUA  TabauM
Myaccacanapm npodeccop-yKkUTyBUMNAP
TapKnbm CaNIOXUATUHUHT npodeccnoHan
Aaparkaga yevwm  TanabanapHu  Tabaum
cMdaTUHN TabMUHAALW KapaéHura *Kanb aTuwm
bunaH BOFNINK KAHAUTUHU TacaAUKANAN.

3. OnAuii TabauMM Myaccacanapugarm Ewnap
UTTUDOKM BOLNAHFUY TAWKUAOTUHUHT ULINHU
O/ Tab/IM Aaparkacura MyBooUMK paBuaa

AHaga KeHranTmpuL Ba Ky4anuTupumw
NYNNapUHM TaOKUK KUnagu.
4. Onni Tabanum Mmyaccacanapu

TawabbyckopnapHu Kynnab-kyssaTnanam Ba

TanabanapHUHr aKageMuK WLLYW TypyxuM Ba
MEHENEPMIAPHMHI  OOWKa O/ni  TabauMm
Myaccacanapuaaru MyBaddakuaTam

TaXkpubanapmaaH d¢oiganaHraH xonga coxa
6YMMYa SPULIMATAH 3SHF  AXWKW  OTYKNAPHM
6axonaw Makcaguaa WUAANK KoHbepeHumn
TaWKWA KUnaau.
5. Onun

TanabanapHUHr

Tab/IUM
YKyB

Myaccacanapm
»KapaéHura  Kanb

STUNMLWNHKU BaxoNall Ba TEKWNPULL KAPAEHUHM
Ba aHWK,
PUBOXKNAHTMPAAM.

yn4osnu MYJIKannapHu



TAJIABANIAPHW TAB/IUM CUDATUHU TABMUH/IALL JKAPAEHUTA YAJTE STULL

O/IU TAB/INM MYACCACAJIAPU YYYH
TABCHUANAP

1. TanabanapHum onuii TabAUMm
myaccacanapmga TabAuMm cudaTtuHm
TabMUHANALW KapaéHura *Kanb 3TUW
CrpaTerMacmuHum pusoxnaHtupuw. Ctpaterna sa
[acTyp XYrKKaTnapm onnm Tabnm
Myaccacanapu XaMKaMUATUHUHT TanabanapHu
TabAMM  CMGATUHU  TabMUHAAW  KApaéHura
anb astMw  6unaH  6OFAMK  XOxMW  Ba
WCTAKNAPWUHU aHUK Ba paBoH ndoganai onmwm
Kepak.

2. Qactnabku
TabMMUHANALL.
TanabanapHu onunii TabAMM Myaccacasapuaa
TabIMM  CMPATUHM TabMUHANAW  KapaEHUra
anb aTnw aactnabkm 6bockuyaa 6ownaHUWm
Ba Tanabanuk pgaBpu MobariHMaa AaBom
3STMAMWKM No3uM. TanabanapHu 3spTa Tabaum
CMPATUHU TabMUHAAW KapaéHnapura Xanb
3STMAMWKM  MyxuMM  Ba b6y o0nui  Tabaum
Myaccacacura TaMépnaHuw Ba YKMLUrA KMpULL
YKapaéHnapuaaHok bownaHuwm 3apyp.

6ockuuga Kanb ITULIHMU

3. YHuBepcuTeT  papaxkacuparn  Tanaba
BaKkuanap

3.1. Tanaba BaKunnap TUSUMUHU
TaWKUANALWTUPULL

Tanabanap BakmMAnapu onunh Tabaum cudat
OAPaXKaCMHU  OWMPULW  YYYH  TYIAKOHAN

axamuaTtra ara. Tanaba Bakuanap yKyB pexxacu
pUBOXKMUra, cndpaTam Kadonatra Ba KEHI amanni
daonmatra xanb stunanwm kepak. Onunii Tabanum
Myaccacanapm Tanabanap BAaKUTAPUHU
Kynnab-kyBBaTnallM Ba YAAPHUHT [AaBOMUI
UWTUPOKNAPUHM paFbaTnaHTMpULWIKM Kepak. by
XaMKOP/IMK YKUTUL Ba YpraHUW amanmétuHu
KeHramtMpaam Ba TanabanapHuHr Tanab Ba

3XTUEKNAPHMU xucobra onraH xon4a
MaHb6anapHu PUBOXKNAHTUPULLTA MMKOH
bepaaun.

3.2. MpodeccuoHan Kynnab-Kyssatnaw
XU3MaTNAAPUHM XKanb Kunuw

TanabanapHu YKyB-malufynoTnapura ¢aon

Kanb aTUW aKagemMuK bynMHmanap opacuaa
yTKasuauwra mysxKannaHran 6ynca, Kynnab -
KyBBAT/I0BYM XM3MATNAp 3ca TanabanapHWHT
TaXKpmnbanapuHM aaMmawmnwMwnga Myxmm posb
yMHaWKn mymKuH. AKT xnuamatnapu, TabIMMHK
PUBOXNAHTUPULL KYMUTANapM Ba KyTybxoHa

nKobumn

MabKy/N/aHraH
TanabanapHUHr 6enrnnaHraH mallFynoTaapura

aManuéTnapHu

*Kanb Knauuw npodeccmoHan Kynnab-
KyBBaT/MaWw  6yihmMya axamuatam  6ynagw.
MacanaH, KaHgam Kunub ynap TanabanapHu
O/ Tab/IMM MYaCCACaHUHT peXKanawTvpuul,
MEHEXMEHT Ba MOHWUTOPUHI KapaéHnapura

*Kanb 3TULL. Tanaba BAKMINAPUHMU
npodeccroHan Kynnab-KyBBaTA0BYM
XM3MaTNAPHUHT MEHEXMEHT rypyxnapu
Maxncnapuaa  KaTHaWWWKWHKM ~ MHobatra

O/INLLM KepaK.
3.3. Onuii Tabaum myaccacanapvgarv Ewnap
NUTTudoKkM 6GownaHFuy TaWKUNOTNAAPU Ba
TanabanapHu Kynnab-KyssaTnail

Onuii  TabaMm  Myaccacanapugarm  Ewnap
NTTMPOKM  BownaHFny  TaWKMAOT/IApM  Ba
TanabanapHM aKageMMK MyaMMOJIAPHU  Xan
Knnuwaa, paxbapuaTt Ba npodeccop-
YKUTYBUMNAp OwunaH AKMHAAH uvwnawga Ba
bowkKapys Ty3uaManapu daonmnatnaa
WUWTUPOKUHM 3bTUBOpra oanwm nosmm. Onui
TabAMM Myaccacanapugarm Ewnap UTTudoru
bownaHfy  TaWKMAOTNApM Ba Tanabanap
MeHEeXMEeHT Ba Npodeccop-YKUTYyBYUMNAp XxamMaa
bowkKkapys 6yfMHNapuaa TasnabanapHu Bakun
cndaTnaa KypcaTuwm Kepak. by onui Tabamm
Myaccacanapy TOMOHMAAH Kabyn KuaWHraH
Kapopaapra uxobui Tabcup Kypcataau.

3.4. dukp-mynoxasanap 6yiimya mwnaw Ba
cudaTtav Tabaum XM3matiapura Kanb stuw
TanabanapHu ¢aon xonataa Myammosapra
€4MM TOMULL, YNapHU TaTOMK KMAnLW Ba Ky3aaH
KEUMPULI  Yy4yH  KaWTa  TaKpu3  Kuauw
MaKcaguaa, uwuu rypyx bunax gasomui xonga
MWAAW  KapaéHura yTuw  Kyaa  MyXuMMm.
TanabanapHu Tabanm cuPaTMHU TabMUHANALL
KapaéHura Kanb 3TUWKM TabCcupiapu xaknaga
XabapOoopAnKHM  KyydauTupuw Ba  cudatm
XaKuaa AXWUMPOK MabaymoT bGepuw 3apyp.

>



CudatHM HasopaT KunaguraH 6GyanHmanap

TanabanapHu TYpAn Xun cudaTtHuU
TabMUHAAWAUraH  XM3maTtnapra, MacasjaH,
KYPCNAPHUHT Ma3MyHUHMN

TAaKOMUANALWTUPULLTA JAPC MALFYNOTAAPUHUHT
cMPaTUHN  TeKWwupaauraH KapaéHniapra Ba
6olwkKanapra *Kanb KMAMWKM Kepak bynaaum.

4. dakynbTet/Kypcnap Aapaxkacuaa
TanabanapHUHr BaKUIIMTUHU OLLUMPULL

4.1. TanabanapHu dakynbTer
KeHrawiapmaa BakUAIMTUHU OLUMPULL.

dakynbTeT Nnmuii KeHrawnapmaa
BAaKWIUTMHN OWMPULL Tanabanap, akageMuk
rypyx, Ba MabMypuaT ypTacuga OYMK, MyJIOKOT
Ba CaMapanu XaMKOPJIMKHWU LLAKANAHTMPULIN
YYYH TaWKWA KUWIMHUWK KepaK. by poumui
paBuWwaa Tanaba  BAKUANAPHUHT  OUKp-
MY/I0Xa3aNapuHN 3bTMOOPra ONINLWKM Ba KalcK
Macananapga y3rapuwnap KMAMHULWN
MYMKUHAUTUHW aHUKAALWNAPY KepPaK.

Unmun

4.2. PUKp-MyNoxasa asimalivl TU3UMUHMU
PUBOXKNAHTUPULL

TanabanapHu TabAum cUPaTUHM TabMUHAALL
apaéHura Kanb ISTUWHMHE  3HT  MYXUM
anemeHTnapuaaH bupu Tanabanapra Ba MwW4M
Kamoara Typ/au HTyK/1lap Ba BOKea-xoAamucanap
Xaknaa GUKp-mynoxasanapHu aiMalluLLIHK Ba
TanabanapaaH KenraH PpUKpP-mynoxasanap Ka
Tap3aa MypOXKaaT KUANHTAHAUTUHM
aHuKNawaup. Ax6opoT anmawmiwl maTbyor,
KYPHANUCTUKA EKM KOMMYHMKaLMA coxanapu
npodeccnmoHannapaaH  ubopar  byauwwura
3bTMHOpP BepuLlnapu N03nMm.

5. TanabanapHuHr y3apo épaamu.

5.1. Vsapo épaam TUSMMMHU TaTOUK, Kuauw
(ycros-worupa)

KOKopu Kypcaaru Tanabanap 6ownaHFny Kypc
Tanabanapura YKyB Kapa€Hu, ONUIA Tab/IUMm
MyaccacacuM XaéTUHWHI YMYMMUIN Macananapu

mTAﬂABAﬂAPHM TAB/IUM CUDATUHN TABMUHJIALL }KAPAEHUTA AE STULL

6yMnuya KyHrmnau Tapsga épaam bepaaurad
paxbap/IMK TONUXACUHM TY3ULIM KepaK. byHaal
nonunxanap xap bup myaccaca paxbapaapu yuyH
WMIWOHYAM  TAMEPNOBHM  TabMMHAANAM  Ba
pafbaTNaHTUPULLHK Ky4YanuTmpumw EKun
TM3MMAApAAH MaHobaaT Tonuw (MKTMCOAWM
6ynmMwKn  WwapT smac) Eéku nonmxaga daon
KaTHawmMLwra yHAaLW YUYH dorpanm
TU3MMAAPHN PUBOKIAHTUPAAN.

5.2. Bakunnap nouuxacuHu Ba

Tanabanap TapMOFUHM TALWLWKWUA KUAULL.
Cobuk Tanabanap Ba OUTMpPYBYMAAP MOC
paBMWAA TaHMAHTAH Ba TaWEpnaHTUpPUAraH
BaKM/NAP  NIOMUXACMHW  TaHMWTUMPUW  Ba
PUBOXXNAHTUPULL peXKacu TaxCua ONaéTraH
Tanabanapra épaam Taknd KMnaam, macanan,
TaxXpnba anmalmwaa, amaami CeMUHapNapHU
TAWKUA 3TUWAA EKM OUTUPYBUMNAPHUHT MW
KoMnapura BaKMANApPHUHE Tawpudura épaam
6epagn. Onmnii TabAMM Myaccacanapu cobuk
Tanabanap TapMOFUHU EKMN KaMUATUHWN TALLKUA
KUIULWHA AXWKMNA6 Mynoxasa KWAuWK Kepak,
AbHM Oy OUMKp, Taxpuba Ba IHr  AXWMK
aManMEéTnapHM anmawuw Ba byanwunwpaa
épaam 6epaau.

cobuk,

6. Kywmmua yKyB perkacu maluFynoTaapu.

6.1. TanabanapHuUHr Kny6 Ba }XamoaTiiapuHuU
Kynnab-KysBaTtnail.

Onunii TabamMm Myaccacanapu TanabanapuHm
Y3 HM3oMnapuaa Ba Typam ¢daH coxanapuaa
AHTM  KYHMKManapHW  XOCUMA  KWUauMW  Ba
OUAMMNAPUHN  KEeHranuTupuiira yHaanaurax
KNy6 Ba KaMUATAAPHM TaWKUA  KUIULIHK
pafbaTnaHTMpUWKM  KepaK. Tanabanap xam
Y3NapUHUWHT }XaMmoaZa MLWwaaw KYHMKManapuHu
Ba TypyxJapAa KaHAalh uwnaw KepaKaUTruHMU,
MabAyMOT  a/MalLMLIHW,  NOoWUXanap  Ba
MapOCUMIAPHU TaLWKUA STULIHU YpraHULLIagM.

6.2. TypAnU-TYMaH/IMKKA apuwmL;
6aHANMKKA KYyMaKnawuw, amaauérra xanb
KUAULL, KYHTUAZIUAKK.

Onuii TabinMM myaccacasiapy TasiabanapHUHT

nwra }Komnawmwm, NHTEepHaTypa Ba
aMaNIMETHUHT  OOWKA LWaKNNapuHU, Typau
TalWKKNOTNAP 6unaH bupranmkaa

XaMPUXOXIMKHW LIAKNNAHTMPULITA Ba épaamra
MyXTOXNapra O6uMp NaluTHUHT Y3uaa épaam



TAJIABAZIAPHW TAB/IUM CUDATUHU TABMUH/IALL 3KAPAEHUTA YAJB STULL m

6epyBuUM UWNAPHM Kynnab-kysBaTnawuM Ba
parbaTAAHTUPULLN KepaK.

6.3. ®PuKp anmawuwl Ba MabAYMOTIAPHU
ypTOoKAawuwWw MaKcagmaa aovnmnii
TagbupnapHu TaWKUANAWTUPUO TypuLl.

Onni TabiMm Myaccacanapuv Xoaumaapu Ba
TanabanapHu dUKp aamMmawuu Ba
WHHOBAUMANAPHU  MyXOKama KWIWLW  YYyH
6upnawTupmuw  xamga TanabanapHu  YKyB
KapaéHn cudaTMHM  TabMMHAAWrA  Kanb
3TULWHM amannétaa Kynnaw dongann 6ynaau.
Onuii TabAMmM  Mmyaccacacura  Tervwau
6ynmaraH, MacanaH, wuw  bepyBuunap,
npodeccmoHan TaWKUNOTAAP Ba HoAasnat
TAlWKWUNOTAAPUAAH  OUTMpPYBYMAIApP,  COOMK,
TanabanapHu TaknMd KUAULWIHW KeHrautupuw
XaM MaKcaara myBooduk xmucobnaHagu.

6.4. MaBXXys, MyamMMoOJIapHU Xan
OHNAH MY/IOKOTNAp TaWKuUA
Tawpudnap yrowTMpuLl.

OnuMi  TabaMM  Myaccacanapu Tanaba Ba
YKUTYBUUNQAPHUHT BUpAalUraH xon4a Kylwumya
YKYB MaLLFfyNOT/Iapu Ba OHAANH MYNOKOTAAp
TALWKWUA KUAnw KabwunapHu Ouprannkga Ba
Kamoaga wwnaw MyXUTUHM LAKANAHTUMPUL
YYYH Kynnab-kyeBBaTnawum KepaKk. MacanaH,
KYprasamanapra €kum OowKa Yydpalysnapra
OOVMNIA Tawpud 6ytopumLu Ba oy
MaLUFYNOTAAPHUHUHT  Kypcaapra 6ofnaHuwWwu;
Tanaba Ba MabMyPUATHUHT AOUMMUA OHNAMH
MabAyMOT  a/MalUMWNEQpPU  Ba  J0MMXxanap

3TULW,
3TULW,

yCTnaa AKUHPOK mnawnapu 103MmM.

7. Kynnab-KysBaTnaw Ba Takgupaaw

Onuii Tabanmm myaccacanapu TanabanapHu

YKyB ¥KapaéHura Kanb STULIHWUHT
PUBOXNAHUWKM  Y4yH  MXKOOMIK, amanuétra
MYHanraH ycynnapuHM  amanra  owupuul
MaXKOYPUATUHM onnwmn Ba nxobni

HaTUXKanapra, OTYKNapra 3puLraH, AHIMAKK
ApaTyBYK Eéwnap, TanabanapHu mykodoTiall Ba
TaKAMPANAW WULWIAPUHM AYAra KyrAuwun N03uM.
Tanabanap Ba aKageMUK Typyx Y4yH YNapHUHT
VKUTULL Ba YKULL KapaéHnapura sHaga daon
Tap3aa *anb KUAVHULIN YUYH
pafbaTnaHTMpaguraH Ba  Takgupaangurat
MYXUTHU ApaTULL MyXMM XmMcobnaHagu.

8. Onuit Tabammaa XanKapo XaMKOPJIMKHU
Kynnab-KysBartnauw

Onui TabaMm myaccacanapu TanabanapHUHF
Xa/Ikapo Aaparkanapra *»anb KUAMHUWK Yy4YyH
XOPUXUIA  TabAMM  Myaccacacnapu  6unaH
anokaga 6ynmwn, OyHé 6yiinab
npodeccmoHannap Ba akagemuknap 6unad
MY/I0KOTAa 6yAunw UMKOHMATNAPUHM
6epaguraH LWApPOUTNAPHM APATULIKM  Kepak.
Xankapo TaxKpubaga OyHAal EHpalwysB AHMM
UMKOHMATNAPHN o4aauM Ba TanabanapHWHT

npodeccMoHanNMK, WWAaA OAUW OAUW Ba
Kacbum maxopaTnapuHM owupagu  xampaa
YAAPHUHF  ypraHuiw  Taxkpubacmpa Myxum

TApPKNBUIM KMcm 6YAnb Konagu.
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ULL BEPYBYMUIAPHU TABIIMM CUGATUHN TABMUHALL XAPAEHWUTA ¥A/B 3TULL m

UL BEPYBYUNAPHU TABJIUM CUDATUHU TABMUHALL XKAPAEHUTA

MANB 3TULL

OXMPrU MKKM WnAnkaa Y36eKUCTOH onuii
Tab/IMM cOxacupa Ce3nnapan ysrapuwnap s
6epau, KyMNaaaH, onui TabIUM
Myaccacanapura akageMuK MyCTaKUANUMKHUHT
60CKMYMa-60CKMY Bepuanwim, onuik Tabaum
Myaccacanapuaa YKUTULL cndaTmHn
TabMWHANALW 6YNMHMaNapUHUHT TaWKnUA
3TUAULIN, ONNIA TabJAUMHUHT XaNKapoaallysu,
YKyB tOKNamanapm TakCcMmoTHaaru
y3rapuwnap, neparor KaapaapHW — KauTta
TaMépnall Ba Masiaka OLWMPULL KypPCAapUHUHT
TaKOMWUNNALLYBU, 3aMOHaBUM YKMTULL
MeToA/lapUHU }opum STUNULLINHMU
PUBOXKNAHTUPULW, Tanabanapaa KpeaTuB Ba
WHHOBAUMOH  OUKPAAWHKU  WAKANAHTUPULL
MEXaHM3MNapPU Kopuit aTunaun. ONnn Tabanm
Myaccacanapy TOMOHWUAAH TabAUM CUPATUHM
OWMPULW, XaNKapo XaMKOP/AWK Ba WAMUI
TAAKUKOT MLLNAPUHMU PUBONKNAHTUPULL acCOCUIA
BasudanapaaH 6Gupn cudatmaga benrnnab
onvHAM. bByHaaH TawKkapu, OAMA  TabAUMm
Mmyaccacanapu  Kylummya  MOAMANAWTUPULL
NYNNAPUHU U3NaLWN Kepak.

V3bekuctoHga 6UTUPYBYMNAPHU MW BunaH
TabMWHAALW Macasiack yCTyBOP axaMWATra ara.
TanabanapHUHT MLra }oWaalinLl AapaxkacuHn
oWMpUW Makcaguaa Katop Kapopnap Kabyn
KMIMHMO, MCNOXOTNap amanra OWMPUIMOKAA.
MacanaH, V36eKUCTOH Pecnybnvkacu
MNpe3naeHTUHUHr 2017 inn 27 nioHaarn 3151-
COHMIN "Onui TabAUM coxacuaaru
MyTaxacCcuciapHu Talépnawl Ba bolwKapys
cudaTuHM owupuwaa NKTUCOANETHUHT
TapMOKapu Ba COXaNnapuHu AHaAa
KEeHranTmMpuLl Yopa-Taabupnapu TyFpucuaa’ rm
Kapopu 0/ Tab/IMM Myaccacanapy xamzaa uil
6epyBuMnap onauaa TypraH KeHr Kynamau
BasndanapHM Kampab onagu.

Kymnagah, Manakanm MyTaxaccucniap
Tanépnaw Ba OUTUPYBYMIAPHMU muwra
KOMNAWTUPULL XKapaéHura uw 6epyBYMNapHu
KeHr Kanb KUANLL macanacu IMEP
NIOVMMXACUHUHT MW AacTypnapugaH  bupwu
cudatMaa TaHnaHraH. Ywby aHuK gactyp
aovpacuga Tanabanap, wuvw  bepysunnap,
npodeccop-yKUTyBYMAap Ba paxbap

XoAMMAapU ypTacnaa CypoBHOMA YTKasuAaM,
O/ TabAMM MyaccacanapUHUHT WUAFOP MW

Taxkpubanapw, Bacuinuk
daonmaT  ypraHuaam  Ba  Taxaun  3TUAAWN,
WYHMHTAEK XamKkacbnap Ba Jsionmxara »Kanb
sTunraH  6GOWKA  MWTUpPOKYMnap  BunaH
6uprannkga MyXxoKamanap yTKasungu.
Myxokamanap HaTMXKacK cudatmaa
BacMMAMK KeHrawu TyFpucMaarn HMU30Mra
KYWmrmya 6aHaNap KUpUTULW TakKANG KUAUHOM.
WyHpgant kmanb, HuzomHuHr 10-6ynmmum (Il
baHa- KeHrawHuHr Basudanapu Ba
Bakonatnapu) ra 6ab3v Myxum TaBcuAnap
TaépnaHan, KymnagaH mexHaT 6030puHMK
PUBOXNAHTUPULW  TeHAeHuuanapura  mMoc
MyTaxaccucniap TaMEpRalHUHT  UCTUKBONNU
NYHaAUWNAPUHU b6enrnnaw, MasKyp
MYTaxaCCUC/NIMKNAP Y4YyH TaBCUA 3STUNAETraH
AacTypAapHu Kynnab-kyBBaTnall, YKyB
perkanapura MHHOBaLMA Ba TaAKMKOTAAp BunaH
60FINK daHNApPHM KUPUTULW, Tanabanap y4yH
amManunii  MalfynoTiap TaWwKuMA  3TMW  Ba
KagpnapHW 3aMoH Tanabnapura moc pasulLaa
KalTa Talépnaw Wwynap KymaacmaaHamp.

OJIN TABIMM MYACCACANTAPU BACUMNJTUK
KEHFALLUJTAPUHU GAOTUATUHU
TAKOMUNNALWTUPULL BYUUYA TABCUANAP

KeHrawunHuHr

1. Xap 6up onnit TabauMm Myaccacacu, Wil
6epyBuMiap 6MNAH XaMKOPAUK CTpaTernacuHu
MWMAb YMKULWAA KYUMAaru aHuK BasndanapHu
b6enrnnab onnn Kepak:

o BuTupyBUMNapHM ULWIra  KoWNaWTUPULL
HaTU»KaNapuaaH Kennb YUKMNO
WAKNNAHTUPUATAH  MaKCaANapPHUHT  aHWUK,

6aéH 3TMAMWKM Ba MaKcaa/NapHM amanra
OLUMPULLIHWUHT aHUK peXkacu, Mmyanatnapu Ba
OOoLWK.

> _d



o OTM Ty3unmacuHuHr 6apya 6yfuHNapmaa
(bakynbTeTnap Aaparkacmaa, paxbap
XoAMMANap Tapkubuga) O6UTUPYBUMNAPHMK
ULLITA XKOMNALWTUPULL ULLNAPUHU AXLIMAALLITA
épaam bepaauraH acocuii  6ynumnap,
NIaBO3MMIAP, YNAPHUHI  Maxbypuatnapwu,
Ty3uama Ba *KapaéHnapra AHUKJINK
KUPUTULL.

o Bacuinnuk KeHrawwmra Kynmaaru
MaH}aaTAOpP TOMOHNAPHUHT BaKUANAPUHM
*anb Kununw: 6owkKa TabIMM Myaccacanapm;
AaBnat opraHiapu (macanaH, Onuii Ba ypTa
Maxcyc Tabaum Basupaurn, baHaAMK Ba
MeXHaT MyHocabaTt/iapy Basnpamrn); acocmm
nw 6epyBumiap Ba MKTUMOMUM LUEPUKNAP;
amoaT  TalKWAOTNapW, XKamfapmanap,
ylowmanap; Tanabanap; ota-oHanap; OAB.

2. Tabamm KapaéHunga Bacuiinumk

KeHrawmHWHI POIMHU OLIMPULL, XYCYCaH: YKyB
peXa Ba [AacTypnapHM uMwnab yukuwaa
MWTUPOK 3TUW; TPEHWUHT MALLFYNOTAAPUHM
yTKasnw  Ba  Kadegpa  MuFMAMWANAPUAA
KaTHaLLMLL Ba X,.K.

3. bUTUpYBYMNAPHM  3aMOHABMA  MexHaT
6o3o0pura TaMépnaw Y4yH ONUK  TabAUM
MyaccacanapuHuHr 6apya typaarv GaonnATUHU
Tanabanapra TaHKMAMA GUKpnaw Ba TEruwau
aManuMin  KYHMKMaNapHWU  PUBOXKNAHTUPUL
UMKOHMATUHW  Bepuwl  HyKTau-HasapuaaH
ypranuob YMKMLL, Taxunn 3TMLW Ba
PUBOXKNAHTUPULL.

4. TanabanapHWHr nuwra Konnawmiu

WMKOHUATIAPUHM OLIMPULL MaKcaauaa bapya
daHnap gactypnapuHn BUTUPYBYUNAPHU ULLITA
KOMMaWmMW  JaparkacuHu
X0/143 TAKOMUANALITUPULL.

MHobatra onraH
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5. Tanabanapaa TagbnpPKopAUK
KYHUKMANapuHU  PUBOXKNAHTMPUW,  MWwNab
YMKAPUL  KOPXOHANApWHW  TasabanapHUHT

Ma/slakaBMUM aMaNNETNAPUHN CaMapPaIn TaLLKUA
aTMwra Xanb 3tuw, 6usHec-uHKkybaTopnap,
KOBOPKMHI  MapKasfapuMHW  TaWKWUA  3TUL,
TaHNOBNAP YTKa3ULL, KOPXoHanap bunaxH nammi
TAAKMKOT AACTYPAAPUHM }KOPUN 3TUL, BYLLI UL
YpUHNapW ApmMapKanapuHU YTKasuLW Ba yCTO3-
wornpa,  AacTypnapuHK,  WYHUHTOEK WL
bepyBumnap Ba Tanabanap UWTMPOKMAA
KAMHUKANap-macnaxaT MapKasnapu (macanaH
topucnpyaeHuma 6ynunya)Hm mynra kymuw, 6up
BaKTHUHT Y3naa mw 6epysumnnap, Tanabanap Ba
OUTUPYBUYMNAPHM Kab KUATaH X043 Xap Mmam
TaabMpAapHM YTKasuLL.

6. Tanabanap Ba uw b6epyBunnap y4dyH 6y
MW YPUHNAPU, CTAXKMPOBKA Ba ULL TAaXKPMBACUHK
Y3NAWTUPUILIHMHT  BOLWIKA  MMKOHMATNAPM
XaKMaa MabaymoT 6epyBYM AroHa MUANUIA
Beb6CanT ApaTULL.

7. OnuMii  TabAMM  MyaccacaNapUHUHT UL
bepyBumnap 6unaH  Typau  Aapaxkagaru
(maxannmMin  Ba XaNKapo OAWK  TabauMm

Myaccacanapu) y3apo XamMKOPAWKHWUHE WIFOP
TaxxpunbanapuHu OMManawTnpmL
MEeXaHMU3MNAPMHU U0 YNKULL.

8. TanabanapHWHr nwnab YMKapuw
aMaZIMETUHN YTall MMKOHUATAAPUHUN OLLUUPULL,
BOJIOHTEPAUK (KYHTMANMAAP) Ba YCTO3-LIOTUpPA,
OACTYPIAPUHN KOPUIA 3TUL, BUTUPYBYMUIAPHM
YKUTUL Ba MLIra *KOMNAWTUPULL MaKcaanaa vl
6epyBumnap GunNaH XaMKOP/JIMK anoKanapuHu
KeHrantMpuw. WMwnab uYnkapuw amannétHu
yTal CoOaTUHU KYNaUnTUPULL.

9. butupyBUYMAap KAMUATUHU ApaTuL,
WYHWUHTAEK, BUTMpyBYMnap yyyH Tanabanapra
MYypabbuiinnk BasudacMHn Harkapull, YKyB
pactypnapu  6yinya  Takauonap  KMpuUTUL,
Kacbui Taréprap/IMKKka KynnnaguraH tTanabnap
Ba MexHaT 6030PUHUHT y3rapyByaH
TEHAEHUMANAPU XaKnaa axbopoT TakaAUM 3TULL
UMKOHUATIAPUHM APaTULL.

10. Nw 6epyBuMnapHu ¥anb aTmw amanmnétu
Ba TaMOMMNNAPUHM Kynnab-kysBaTnanmauraH
Y31YKCU3 Kacbuil pUBOMKNAHUL CTPATErMACUHMU
nwnab YnmkmL.
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11. «YKUTYBUM-aMaNUETUM» TYLYHYaCUHMU
pafbaTnaHTUPULL, MacanaH, YKUTYBYUAAP YUYH
YNAPHUHT UHAMBUAYAN Kacbuii puUBONKNAHWULL
AaCTypu govpacuga SOMMUA aMan KUnagurax
KMCKA My44aTan UWAab YMKapu aMaMETUHM
yTaw  AacTypuHM  XOopuih  Kuaumw. by
YKUTYBUYMTAPHN MHHOBAUMA, TEXHO0rMA Ba
MeXHaT OGO030PUHUHT Y3rapyBYaH 3IXTUENKNAPU
Ba MW bOepyBumnap y4dyH 3apyp OyaraH
KYHMKManap xakugarm y3  GuaMmnapuHu
AHTMAAWNIA MUMKOH Bepaau.

12. CrpaTternsHm Kynnab-kysBBaT/aw  YyyyH
MapKeTUHI Ba KOMMYHWKAUMA  PerKacuHu
nwnab 4ymkuw (macanaH, mexHat 6030puUHMK
TaxJNA KUAULW, XaMKOPAUK MyHOcabaTnapuHm
ypHaTMw, B6apya MaHpaaTAOp TOMOHAAPHWUHT
Bacuiinnk KeHrawmuHuWHr Basudanapun 6ynnya
XabapAopAUTMHM OWMPULL BA Xap XMA aNoKa
KaHannapu, OmMMaBuit axbopoT BocUTanapu
6unaH nwnaw Ba bowkKanap).

13. KBanMmeTpuK  MaKCagJlapHUHI  aHUK
TYNAAMUHU  MWNab  YMKWUW, HATUNKANapHU
MOHWUTOPUHT KUnuwW Ba baxonaw. by Tanabanap
Ba OMTMpyBYMAIAp YypTacmga CcypoBHOManap,
MOHWUTOPUHT pactypnapm 6Yynnua
Mab/lyMOTAap, WY ¥KymaagaH, uw bepysuunnap,
XxoguMmnaap Ba TanabanapHUHI XxMcoboTnapuHu
Y3 unuura onagun. by Bacuiinmk KeHrawmhu
6aHANIMK coxacupa CcTpaTernanapHu  uwnab
YMKMLLAA BA YHUHT CAaMapaLopanrura Taanykam

axbopoTnap 6unaH TabMWHAAWAA  €paam
bepaan.

NPO®ECCOP-YKUTYBYU/IAP YYYH
TABCUANAP

1. YKyB kapaéHupa wvwra Kohnawmw

KYHMKManapu MHTerpaumuacu

Bupop ¢aH pactypmHM mMwnab yukaétraHaa
€KM MalLLFynoT MLWNAHMACUHU
TaMEpNaéTraHnHIM3aa MaAKCaA/lapuUHTU3  Ba
TabIMM  HATUXKANAPUHIUZ  BUTUPYBUMNAPHMU
nwra KOMNAWTUPULL KobunuATnapuHm
PUBOXKNAHTUPULLTA KapaTUATAHAUTUTA MULLIOHY
XO0Cun KUTHT. Nw 6epysumnap
OUTUPYBUYMAAPHUHT  HadaKaT oAU  Tabaum
MyaccacacuHM AKYH/aray daHra ong
6unumnapra asra  6yavwnapunu,  6anku
TAaHKNANM bUMKpnaw, Kamoa 6unaH wuwnaw,

My30Kapa 0116 bopull KOBUAUATU, ETaKYUNUK,
MOCNALWYBYAHANK, MYaMMOHM Xaa KUAULW Ba
TALWKUAMA KYHUKManap Kabu uvw ydyH 3apyp
6ynraH KyHMKManapra 23ra 6yauwnapuHu
KYTULWAPUHU  YHYTMaHr. Tanabanap wuw
bepyBuMnap Kagpranaurad, YKMTULW AacTypwu
6unaH uvwWra KoWMAWUW  MMKOHMATAAPWU
ypTracmparn  anoKaHWM  aHWK  aHrnawnapwm
MyXMmaup. Ynap y3napuHUHT 6UAMMAapPUHK
MIWIra KUPULL Y4yH TynaupuaaguraH pesitome,
aHKeTanapaa, Kenaxakgarm wuw 6epysunnap

bunaH 6ynaauran y4ypalwysnapaa,
KoHdepeHUuManapaa KypcaTUll Y4YyH AXLK
MYJIOKOT Kobunuatm Ba y3ura HucbaTaH

WLLOHYTa 3ra 6y nwwm Kepak.

2. baxonaw TU3UMWMHU GUTUPYBUMNAPHUHT
Kacbui HaTuKanapu 6unaH mocnawTmpuLl

Onnin TabanMM myaccacanapu butupysunnapm
Kaepaa WUwWnawnapuHmM 6munmnb onuur. Kangai
WIWIAPHM  amanra OWMWpUWKN  KepaKJIUTUHU
TaxJIMN KWUAWHT Ba Kepak 6ynraHga, buavm Ba
KYHUKManapHuM 6axonaw  Tusummn  BunaH
MOCNAWTUPUHT. MWUCON YYyH, arap CU3IHUHT
6axonaw TU3MMMUHIU3 KOFO3 EKM 3IMEKTPOH
WaKagarn Tect Tynaamnapu cudatmga Takamm
3TUNCA, OGUTUPYBUYMMAPUHIU3AAH WL KokMmaa
MyHTa3am pasuwpaa GakTiapra acocniaHraH
6unMmnapra MyporkaaT KWAWW  3apypaTtu
6bunaH OOFAMK Ba3uMATAAP Xakupa cypaw
donganu 6ynaan. KynuHua tanabanap masxyq
6axonaw TM3MMMAA KaTTa Xaxmpgarn ésma
MmaTepuannap Tarépnawm Kepak. by KYHMKMa
YKMLNHU [aBOM STTUPULLHM
pexanawTupraHnap ydyyH donganu o6yauwm
MYMKWH, aMMO bapua 6uTHMpPYBUMNIAP
6MNMMNAPHK 6axoNalWHUHT yLiby
éHaawyBmaaH TEHr paBuwaa

doiganaHmWwAapn MyMKUH 3MaC, WYHUHT YYyH




6utupyBumMnap 6Guamm Ba

KYHUKManapuHu
6axonaw  MMKOHMHM  bepyBuM ycyn Ba
BOCMTA/IAPHM  UWAAO  YMKUW  MyXuUMAaump.
TanabanapHUHr TYPAU XWUA KYHUKMaNapuHK,
KYMNagaH  ysnawTtupuaraH  buanmmnapHu
amanga Kyanaw, LWYHWHTAeK TaHKMguh Ba
TaxAnanin GUKpAaLW, MyamMoHU Xan KUnuu, y3
BAaKTMHM CaMapanun OOLWKAPUL Ba Kenarkakaa
nw 6GepyBumnap y4vyH 3apyp 6ynraH 6owkKa
KYynnab KYHWUKManapHuM KypcaTull MMKOHUH
6epyBuM 6axonaw TUSUMUHU WULWIAAO YUKMHT.
NxTucocnmkpgaH  Kenmb  UMKKaH  xonga
6axoNaWHMHI  OyHAal LWaKAfapura  MUCON
cudaTnaa Kenc-ctagm, nonxa uwnapu, uwnab
YMKAPULW aMannETu, aHWK WL BasUATAAPWU Ba
6owkKanap 6yamMwm MymknH. TanabanapHu ys-
Y3uHu, 6olwkKa Tanabanap TomoHnAaH 6axonalu
WwakKnnapu 6unaH 6OFNINK baxonalu
ME30H/IAapPMHN UWAab YMKUWra *Kanb Kunuw
Kepak. by onui Tabamm  myaccacanapwra
Tanabanapga yKMLW Ba YHUHT HaTUXKaNapu yuyH
Y3NaPUHWUHT MACby/IMATUHM OlMpuUlra épaam
6epaan. LWy 6unan  bupra, amanumn
KYHMKManapra 6axo OepuHU  KypPCHWUHT
bowmnaaH KOpUM ITUL MYXUM axaMMAT Kacb
3Tagu.

3. Tanabanap 6unaH ynapHM wmwra
KOMNAWMUW  MMKOHUATAAPUHM  MyXOKama
KWUJIUHT

Te3s puvBOXK/IAHAETraH
axbopoTnap  pgaspuga  mexHaT  6o30pu
MyHTasam  y3rapub 6opagu Ba  AHMU
MMKOHMATNAP Aoumo nango 6ynagu. Ykys
PEXAaCMHW Ba YKUTULW YCYANApUHU  TYFpU
MYBOOUKNALWTUPULL YUYYH MexHaT 6o3opuaaH
AMOMWUI  paBuliaa Xxabapaop 6yamb TypuL

TEXHONOIrMANApP Ba

-
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Myxumamp. Ywby mabaymoTnapHu Tanabanap
6MNaH AOMMO YPTOKJAWMHI Ba YNAPHWU uMLWra
KOMNAWMUW  MMKOHUATAAPU XaKuaa YrnaHr.
TanabanapHu mexHaT 6o030pura AXWUPOK
TaNéprapavk Kypuwmn ydyyH Oy macasianapHu
KEHI Ba OYMK MyXOKama KWUIMLW Kepak.
Tanabanap Kaepra uwra bopuwnapu xakuaa
XaKMKMIN TacaBBypra ara 6yaunwnapu Kepak Ba
KaHO4aW MWAAPHW  amanra OWMWPLIIAPUHM
aHrnawnapu nosmm. Tanabanap 6unan 6yTyH
VYKYB MUAMAA MLITA *KOMNALWNL MMKOHUSATAAPK
Xakmaa cyxbatnap yTKasuw 3apyp.

4. Tanabanapra amanuér opkanu Taxkpuba
OPTTUPULL UMKOHUATNAAPHU APATULL.

TanabanapHuHr nwira Komnawm
KobunuaTnapu aHbaHaBWUM aKaZeMuK
KYHMKManap 6unaH 6up Katopaa aHUK amanui
BasuATnap 6unaH y3Bui  BoFAMK  Xxonpa
WAKANaHaaM Ba puBOXAaHaau. LUyHra Kypa,
Cu3 YKyB AacTypuHrusgarm uwnab yumkapuw
aMa/IMETUHN CTaXKMPOBKA, MWNA6 YMKapuLura
caéxat (Kyuma malufynoTnap), Kacbuit maxopat
MaKTabnapu, TaabupKopank Tawabbycnapu Ba
XOKa3o WaKnnapaa amanra OLWMPULLINHIKUS
MYMKWH. Tanabanapra VY3/apuMHUHE Tabaum
TaxkpubanapmHu  ww  Taxpubacnm  opKanu
ONTUMANNAWTMPUL, aMANMET Ba CTA*KMPOBKA
YTall MMKOHMATU YYYH €Tapan LWAPT-LAapPOUTHU
ApaTULW NO3UM.

5. Uw 6epyBumnnapHu yKyB KapaéHura xKanb
KUIUHT

Nw 6epyBUYMiapHn YKyB AacTypaapu, buamm
Ba KYHMKMaslapuHK baxonall TUSUMUHKN UWNab
YMKMLWITA Kanb KWUAMHF, ynapAaaH Tanabanap
ywby 6uamm Ba KYHMKMaNapHM MW Xohmpaa
KQYOH Ba Kal Tap3ga Kyanawnapu xakuaa
Takpu3 6epuLnapuHm cypaHr. Nuw
6epyBunmnapHn  BUTMPYB  ULWIKU/MarnCTpAMK
anccepTauma UWAApUHN XMMOA KUAULL, 10MKXa
TaBCcUANApPUHM Baxonall *KapaéHaapura Takand
KMAMHT. OTMHUHT Mwnab 4mkapuw 6unax
XaMKOP/IMK aNoKaNapuHN AXWKAalW y4yH ML
6epyBumnap 6GunaH MyHTasam yupalwlyBnap
TALWKWA 3TULL BA XaP MKKN TOMOHHWHT TErULLAK
*Konnapgaru y3rapuwnapaaH xabapaop
6ynmMwnapm  y4yH MyxoOKamanap  YTKasuLl

donpganm xucobnaHagm. byHaaH Tawkapu, mw
6epyBUMnapHM Kenrycmaarum uw sa bypunapwura
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ouA caBonnapura KaBob bepuw  yuyH
Tanabanap O6wunaH yypawysiapra MyHTasam
TAaKANG 3TUHT.

6. butnpysumnapHm yKyB KapaéHura anb
Kuauw

OTM 6utnpyBYMnapu bunaH 4OMMKUIA aflokaaa
6YAMHr. YnapHu Y3 uw Taxkpubanapu 6unax

YPTOKNAWMILAAPM  YY4YH  OMKA  TabauM
mMyaccacacura  Takaud  KWAWMHr.  byHaaH
Talwkapu, byHaal yypalwyBnap oHAanH dopym
WakAnaa YTKasuaMwun  MyMKUH.  Ydpalwys

onauaaH Tanabanap 6uTMpyBYMSapra ynap

KM3MKKaH MaB3y/aa ONgVHAAH caBon
Tanépnawnapnu MyMKUH. bButupysumnappgaH
O4YMK Ba xonuc 6ynmb casonnapra Xasob
6epuwnapuHn  cypaHr. MyBaddakmar Eku
MmyBaddaknATCU3NNKNAPp, 6uTHpyBUMNAp
TOMOHMAAH é3unraH Ba ynap TOMOHWAAH
TaKAMM  3TWAraH  amanuih  MacsaxaTnap,
TanabanapHUHr N KOOUNUATUHYU
PUBOXNAHTUPULLHMHT  MYXUMAUTU  TyFpUCHMaa
xabapAopAUTMHM oWwKMpULIra Ba yAapHU KYMNpoK,
WWITUEKNHM owmMpuLira épgam bepaau.
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OJINA TABJIMM MYACCACANIAPULA TABJ/IMM CUPATUHU BAXONALL
BA HA3OPAT KM/IULL BYMUYA TABCUANIAP

Tabaum cndaTtu FKaXOH MUKECUaa
pakobatbapaow 6ynraH TaAKUKOT
HaTUXKanapura 3SpUWIMWL  MaKcaamaa YKyB

¥KapaéHUHM Baxonaw xamaa Y3 PUBOMKNAHMLL
CTpaTernsCcuUHM ontTuman paBuLWwaa
peXanawTupuW YYyH YHUHT HaTUXKanapwura
6ax0 6epuLHM Y3 nunra onagu.

BolwKa anemeHTNIapHM MHKOP 3TMaraH xoa4a
Tab/IMM KapaéHU Ba YHWU cCamapany TallKun
KAMULW  TabJIMMHUHT  aCOCU  3/1IEMEHTU
xucobnaHaan. WyHpaan kunmb, onuii Tabaum
Myaccacacu $aonuATMHU bBaxonawga Myxum
3bTMBOP amangarv KapaéHnap aovpacuaaru
YKYB  KapaéHu (uamuin, Tabaum-tapbus
$aonuATK, yHN BoWKapuW Ba TalKWUA KUAULL,
YKYB TexHonormsfapu Ba Wy Kabwunap)
cudaTuHM baxonallura Kapatunagu.

Tabaum myaccacasiapM OMManawraH Ba
CcTpaTerMk OOLWKAPYBHUHI TapKUBUIA  KUCMU
6ynraH cudaTHM TabMUHANALWTA KapaTWaraH
CUECATHN pUTULWIIAPKM  No3uM.  Maxannmm
MaH}aaTAop TOMOHNAP TaWKW MaHpaaTaop
TOMOHMAP MWTUPOKNAA TETrUWAM Ty3uamanap
Ba apaéHnap opKanu 6Oy Kabu cumécaTHM
nwnab YMKMLWNAPU BA XKOPUN STULLSIAPU KePaK.

TabiMm cndaTMHM TabMWHAAW CUEcCATM Ba
KapaéHnap OAMKM TabAMM Myaccacanapupa

Y3/IyKCu3 paBuLAa TaKOMUANALWTUPULL
UMKAUHN ApaTaanUraH Ba Mmyaccaca X,MCO6OTVIHM
Tanépnawra KYMaKnawaguraH cudaTtHu
TabMUHNAAWHWUHE  AXJIUT TUSUMUHUHT acocum
ao
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anemeHTNapu xucobnaHagu. by Tmaum cudat
MaaaHUATUHU PUBOMKNAHTUPULLIHK
TabMWHNAWAM Ba OyHAa 6Gapya maxanauin
MaH}aaTaop TOMOHMAAP cUpaTHM TabMMHAALL
Ba TAWKUANALWTUPULIHUHT 6apua
6oCcKuYnapuaa cudatHM TabMWUHNAW MWMAA
KaTHawWwuw BasvdanapmHU Y3 3uMMManapura
onvwnapuv no3mm. Ywby Basmdanum baxkapuwiHm
EHMUNNAWTUPULL YYYH TabauM cudaTtu cnécatm
IOKOPW Makomra ara 6ynuwum Ba bapya yyyH
OunK 6ynmwm  Tanab astmnagu. CudatHu
TabMWHNAW CUMECATU WIMUA TaAKUKOT Ba
VKMTUIW  ypTacmparn MyHocabaTnapHM  akc
3TTMpPa O/ca xamga Myaccaca y3 GaosMATUHU
onunb bopaguraH MWUNNIA KOHTEKCT,
MHCTUTYLMOHAN  KOHTEKCT Ba  CTpaTeruk
éHAawyBHM MHobaTtra onaauraH 6ynca AHaga
camapanupok 6ynaan. by kabu Tabaum cudatm
CUMEcaTu KynuaarnnapHu Kynnab-kyseatianan:

v/ CudaTHM TabMUHNAW TUSUMWUHM  TaWKWA
Knnuui;

v’ Cudat coxacnaa myansaH MakBypuaTaapHM
Y3 3ummacura onaguraH Kadegpanap, mak-
Tabnap, dakynbTeTnap Ba HOLWKA TALWKUANM
Ty3UAManap, WyHUHr4eK Myaccaca paxbapu-
ATU, XoAMMAap Ba Tanabanap;

v' MeToAMK TabMUHOT;

v’ cudaTHU TabMUHAALWrA TalKKM MaHdaaTaop
TOMOH/TAPHM Kanb Kuauw.

Nnmnin TagKknMKoTnap Ba 60LWKapyB TU3IUMM CU-
daTMHM BaxoNalHMHI MaKcaau pakobatbap-
OOW Tab/IMM, LWYHUHTAEK Y31YKCU3 Tab/IMMHMU
PUBOXKNAHTUPULL MaKcaanaa YHUBEPCUTET pe-
CYPCNAPUHUHT (MNMUIA Kagpnap, UHOpPaCTPyK-
Typa, MONUABUI pecypcnap) TYFpu pexkanalTu-
PUAULWN  Ba KOMNAWTUPUAMULLIMHU  TabMMUH-
NawaaH nbopar.

Tabavm cudati onuii TabaMM Myaccacacuia
amasra OWWpPWUIAETraH Tab/IUM KapPaEHUHUHT
MOC/IUTMHU TaCHUBNOBYM TabIMM NapamMeTpia-
PUHUHT TabAUM NPUHUMNAAPK (Tamonnanapm)
Ba PUBOMKNAHTUPULI CTpaTerMacu 6unaH ymy-
MUAUTUHU 04nb Bepaau.
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VKuTMW  cndaTm  TabaUM  Kapa8HUHUHT
Tab/IMM MaKcagnapura MOC/IUIMHU aKC 3TTU-
PYBYM XO/IAaTHM aHrNaTaau.

TagkukoTnap cudatvHn baxonawl HaTUXKa-
napu goummnii xmcoboTtnapaa y3 akCMHKU Tonaam
Ba Tab/IMM Myaccacu GaoIMATUHU PUBOXKNAHTU-

o o nwaa ynapaaH eomganaHmnaan.
Cudat KypcaTkMuiapu oanii TabaMM Myacca- puwaa ynapaax ¢ons, A

CaCMHUHT cudaT Tanabnapura spuLIraHANK aa-
pa*kaCMHM  TACHMGNOBYM  MabAYMOT  bup-
NIMKNapu (CTaTUCTUK MabaymoTnap, MyporKaa-
Tnap) xucobnaHagw.

CudarHu 6axonawl coxanapu Ba KypcaTkMuiapm:

VKyB AacTypnapy onuii Tabanm Myaccacanapuaa Aapc
6EPULLIHMHI ACOCUHM TALLKKUA 3Taan. Ynap Tanabanap-
HUHT BUIMM Ba KYHUKMANApUHU OLIMPULL, LWYHUHTAEK
YNAPHUHT LWAXCUA PUBOMKNAHULLN Ba Kearycuparu dao-
NMATUAA KYANAHUAUIWK MYMKKH. LLlaxcra nyHanTtu-
pUAraH ypraHuw Ba YKUTULL TanabanapHUHT MOTUBaLN-
ACUHW paFbaTNaHTMpPULL, Y3 GUKPUMHU Mboaanall Ba
TabAUM KapaéHngarn Gaon NWTUPOKUHU TabMUH-
nawga myxmm posb yiHanam. by YKyB aactypnapuxm
NyXTa ULWNA6 YMKULL BA XKOPUM STULL XaMAaa HaTUXKaNa-
pHY 6axoNaLHN aHTNATaaM.

(Onuli mavaum doupacuda Eepona xyoyouoa cu-
¢amHu mavmuHaaw 6yliuya cmaHoapmaap 8a mae-
cusAnap, http://www.enga.eu/wp-
content/uploads/2015/11/ESG 2015.pdf)

AKagemMuK nepcoHan cupatmn

Tanabanapga okopu cudatan TaxkpuobaHu WAKANAHTK-
pULW xamaa 6unnum, KYHMKMA Ba MasilakanapHuU arannall
WMKOHMHW ApaTULWIAA YKUTYBUYMHUHT POSIU MYXUM
axamuATra ara. Tanabanap }KamoacuHu ameepcuoduka-
LUMA KUAWLW Ba HaTMXKaNapHW YpraHuLwra KYnpokK abTu-
60p KapaTML Waxcra MyHaNTUPUAraH Tabnum Ba
YKUTULLIHW Tanab aTaau, y3 HasbaTMaa, nefarorHUHE
ponun xam ysrapaau. Onuii Tabanum myaccacanapu ys
Kagpnapu cudaTtu, WYHUHIAEK yaapra y3 Basudana-
PUHU camapanu Tap3ga baxkapuwaapu ydyH Kyna wa-
POUTNAPHM ApATULL BYMMYA acOCUIA MacbyIUATHU Y3
3MMMacura onagu.

(Onuli mavaum doupacuda Espona xydyouda cu-
¢amHu maevmuHaaw 6yliuyua cmaHOapmaap 8a mas-
cusAnap, http://www.enga.eu/wp-
content/uploads/2015/11/ESG 2015.pdf)

Tanabanap 6unaH xaMKoOpAUK Aaparxkacu cudartu

daH JacTypu TyFpucuaarm mabaymoT Tanabanap ydyH
LOUM 6YAnWK N103nM. By MabayMoT 06bEKTUB, eTapu
papaxkaga waddod Ba KAaMOATYMIMK YUYH OYUMK,
6YNnLIN KepaK.

1) VKyB AacTypnapvHUHT MaKCaau Ba YKUTULL HaTUKaNapUHUHT
AHMKANUTU Ba OUUKIUTU.

2) TabaAMM Ma3MyHWHWHT 4aBAAT CTaHZAPTAapM Ba HOLWKA Hop-
MaTUB aKTNap (MebEpuii XyKKaTiap) ra MOCAUTN.

3) Vkye macTypnapvHu uwnab umkui, GolKapuw Ba amanra
OLIMPULIAA U3YUAIUK NPUHLMNAAPUIA aMa KUAWULL, ABHA Ta-
nabanap, YKUTyBUMNAp Ba ML GepyBYMAAPHU 4ACTYpAApHU
Mwnab uymkuw Ba cudatMHM Haxonaw KapaéHura Kanb
KUAULL.

4) YKyB AacTypuHU MeTOAONOMK (LYHUHFAEK KYPCHU YpraHuLl
AAcCTypu Ba TEMATUK peXKanap *Kaasanu), axbopot, moaani-
TEXHUK KUXATAaH KY/11ab-KyBBaTAAHUWMHM TabMUHAALL.

5) YKyB gactypnapu cudatuHu xap iinnm 6axonab 6opuiu, yiap-
Aarv 3aud Ba Ky4yM TOMOHIAPHMU YpraHUL, TaKOMWANALWMK-
pyLL MaKcaguaa ynapaarv yrapuiuiap, UMKOHUATAAP Ba pu-
BOMK/IAHTUPULL MacanafapuHu MyxoKama Kuamil

1) dowusparu daH foKkTOopnapu HUCbaTH

2) Kacbwuit Ba uaimuii coxaaaru Taxkpubacu

3) Meparornk maxopaT, OOWKa Manaka OWMPULL Kypcaapuaa
YKuw

4) WUnmnit makonanap

5) Wnmwuii uxtuponap

6) MaTeHTnap

7) AHXYMaHMapAarv UWTMpPOKn

8) JlolinxanapHu bolwKapu1LL Ba yaAapaa ULTUPOK ITULL

9) bBowkKa oAnit TabMm Myaccacanapu 6UnaH XamKopPAUK

10) Xopwkuii Tanabanap 6unaH mwwnaw

11) YkuTyBUMNEP TOMOHUAAH UWNA6 YUKMATAH AaPCAMK Ba BOLLKA
YKyB maTtepuannapu

12) NpodeccmoHan coxagaru Gaonnatm

13) XyayL/BuionaT/yHUBEPCUTET PUBOMKMIA KYLIraH xyccacu

14) NleKTopnapHUHT MyKOGOTAAHTaHAUTW

15) UHTM30M Ba 3TUKa KomMAanapura puosa KMauLu

16) NlekTopnapHKU 6axonall Ba MOTUMBALMA KUAUL TUSUMMU

1) Makcaanu Ba MoTMBaLLMATA 3ra Tanabanap rypyxmHu LWakanaH-
TUPULL MaKCaanaa ypTa Maxcyc TabaMm myaccacanapu bunax
XaMKOPANK KUAULL.

2) Tanabanap 6unaH YKULW MMKOHWATAAPW Ba mexHaT 6o3opwu
3XTUENKNAPUHU MyXOKama Kuawuw, axbopoT gacTypnapu Ba
OMMaBUI axbopoT BocMTanapmaa makosianap 6epnd 6opuiu,
MexHaT 6030p/iapyM Ba OUMK 3WMKAAP KYHAAPUHW TaLlIKUA
KWUAWLL Ba LU.K.


http://www.enqa.eu/wp-content/uploads/2015/11/ESG_2015.pdf
http://www.enqa.eu/wp-content/uploads/2015/11/ESG_2015.pdf
http://www.enqa.eu/wp-content/uploads/2015/11/ESG_2015.pdf
http://www.enqa.eu/wp-content/uploads/2015/11/ESG_2015.pdf
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Butupysumnnap 6unaH xamkopauk cupatu
MacbynmaTam Kapopnaap Kabyn KMAuLW y4yH 6UTupysym-
NIAPHUHT I0TYKNApPKU XaKuaa mabaymoTtnap bepuul, Lwy-
HUHFOEK TabAUM AacTypnapu 6utupysumnapu 6unaH
MyHTa3aM paBMWAA KalTa afioKaHUM Wyara Kynuuw
MYXUMAMP.

YKyB kapaénu cudatu

TabAum myaccacanapu Tanabanap «Xaért LMKAN» HUHT
6apya 60CKUYNAPUHM Kampab onaguraH onauHaaH
6enrmnaHraH Ba Yon sTMAraH KoMaanapHM KeTma-KeT
KY/Inalwiapv 103MmM, MacanaH, Tanabanap Kabyau,
Y31aWTUPULL, FOTYKapW, TaH OJIMHULLN Ba cepTUdMKa-
umacK. Y3 akafeMuKk kapbepacuaa mysaddakuatiapra
3pULLINMLL YYYH Tanabanapra 3apyp 6yaraH wapouT-
NapHU ApaTULL Ba yNapHU Kyanab-kyBBaTtaal Tanaba-
Nap, AacTypsap, Myaccacanap Ba yMyMaH TU3UM YUyH
xKyda Myxumauvp. Tanabanap onuit Tabanm TM3MMu
nunaa Ba ypracuaa mobun (xapakatdyaH) 6ynraH xo-
nataa kabya, TaH oauw Ba BUTMPYB TamoUnUANapu
MaKcaanm 6yauwn yTa Myxmum.

(Onuli mavaum doupacuda Espona xydyouda cu-
¢amHu mavmuHaaw 6yliuua cmaHOapmaap 8a mas-
cusAnap, http://www.enga.eu/wp-
content/uploads/2015/11/ESG 2015.pdf)

Ax6opoT maH6anapu (pecypcnap) Ba MHGpaTyauama
cudatu

Tanaba Ba npodeccop-yKUTyBUMNapra yKys Aactypura
Moc cudaTam axbopoT pecypciapy Ba MHOPATY3UIMaHN
ApaTM6 bepuLl Kepak.

MamoaTumamkra yYKyB *KapaéHuHM bolKapuw
Ba YHWHI amanra OWMWPUANLL XONATK, LYHUHT-
AEK MyHTa3am paBuLWAarv Talwkm Tabaum cuda-

1)

2)
3)

1)
2)

3)

4)

5)

6)

7)

8)

9)

BUTMPYBUMNAPHUHT ML KOUNAWUWK (%) Y4YH UMKOHUATAAP
ApaTIL;

V3 YKMULIMHM AaBOM 3TTUPaéTraH 6UTMpyBuMnap Hucbaty;
BUTMpyBUMNAPHUHT pakobaTbapaoWwaury.

MHHOBaLMOH YKUTULL KapaéHnapu MeToau Ba KyTUNAéTraH
HaTUXanapHW aHUK 6enrnnab oaunu.

Tanabanap y4yH KOHCynbTauuanap,
KM3UKULLIHM (MOTMBALMAHK) OLIMPULL.
Bunum  Ba  ManakanapHu  baxonawpa
WYHUHrAeK ywby HaTukKanapdaH VKyB
TakoMUANAWTUPULLAA doMaanaHuULL.

TanabanapHUHr MAMUA-TAAKUKOT WWAAPUAATN  ULLTUPOKM
(TaHNaHraH MaB3YHUHT A0N3ap6AUrM Ba YHUHT YKYB AacTypu
Ma3MyHWra anoKkacu), TanabaNapHUHT WAMWIA  ULWNapK
TaHM08M (MyKobOTNAP, TAKAUPAALL, MaXCyC CTUNEHAUANAP).

Xankapo xaMKopAauk, 6owka yHuBepcuteTnap bunaH tanaba-
Nap aNMalLMHYBM, TanabaNnapHUHT XOpWKAQ aMaNUET yTalun
YUYYH UMKOHUATAAP.

Mobunnuk pactypu 6ynya YKUW HaTUXKANAPUHWUHE TaH On-
HULWIN,

VKYB tOKNaMacK, MyCTaKuA WUWAAPHU TalKUA KUAULL - pexa,
Xa¥KM, 3KCnepTM3a Typaapy Ba W.K.; KOHCYAbTALMA OANULW UM-
KOHMATK; axbopoTra KMpWULL; YKYB KYPCU MasMyHW, YKYB Kyp-
CNAPUHW KOUNAWTUPULL TY3UIMACK Ba YNAPHWUHT Y3BUIAUIY,
y3rapyB4aHANUIU Ba AHTUAUTW.

ONnli TabIMM MyacCaCaCUHUHT MUANUI BA XasKapo PEenTUH-
rnapgarv YpHu.

MwoHYM Ba amangarn vw b6epysumnap 6unaH yypaluysnap
(Typnapwu Ba Kennb-KeTuLw BakTAapH)

yKuwra  6yaraH

06bEKTUBAMK,
YKapaéHUHU

10) Onunit TabaMm Myaccacacuaaru TanabanapHUHT XUCCUETNAPM:

a.

b.

C.

1)

3

—

4)

5

-

V3nawTtupuaraH 6uUAMM, Manaka, MyHocabaT, WNKTUMOW
anoKanapaaH KOHUKMLL;

TaNabaHUHT MKTUMOUI MaBKeM (MKTUMOUI ponun) aaH doiaa-
NaHULW KYNamu (UIMKOHUATAAP);

nesaroruk »KapaéH cybvektnapu (Tanabanap)HUHr UHANBK-
Ayan KNM3MKMLLAAPK Ba IXTUEKNApUra XypMaT bunaH Kapall;
TanabaHWHT Y3 UMKOHUATAApPUAAH donganaHuLL Ba Y3 YPHUHM
6enrnnaw gaparkacu.

TabAnm cMbaTUHM TabMUHNAL BYNIUMUHUHT MaBXKY LUK,

VKyB apaéHu ax6opoT TM3MMM (TanabanapHu pyiixaTra onui,
OACTYPNApHU pyirxaTra oML, Kaap/lapHW pylixaTtra oMW Ba
LW.K.).

TabAUM KapPaEHU Ba UIMUN-TAAKUKOT MHPPATY3IUIMACUHUHT
cndatm (buHONap, XOoHanap, YMAPHUHI KOWNALYBM, Ky-
Ty6XOHa XM3maTnapu, axbopoT onunw UMKOHUATHU, UHTEpHeT,
KomnbtoTepnap, 6apya TypAary Xuxo3nap Ba L.K.).

MWy Ba TabAMM MYyXUTUHU TacCHUGDIOBYM MUKOOPUIN KypcaT-
Knunap (6utra xoamm €xkm tanabara m2 ou, xap 6up nepco-
HaJ/ira KoMnbloTEP/AP Ba HOLWKA XKM1x031ap HUCOaTK).
Epaamum nHdpatysnama cndatim (MeXMOHXOHa XU3maTaapu,
YMYMUI OBKAT/NIAHMLL }KOMNAPU XM3MATU, CMIOPT MAPKasm, Ma-
AaHWN Tagbupnap Ba LW.K.).

TUHM DGaxonall HaTUXKaNapu Xakuaaru mabiy-
MOT 6epULL Tab/IUM }KapPaEHUHU TALLKUA KUNULL
Ba Tab/IMM CUDATUHU TAbMUHNALLIHWUHT 3apypUit
lapTaapuaaH xucobnaHaau.


http://www.enqa.eu/wp-content/uploads/2015/11/ESG_2015.pdf
http://www.enqa.eu/wp-content/uploads/2015/11/ESG_2015.pdf

OV TAB/IUM MYACCACASTAPULA TAB/IUM CUDATUHU BAXONALL BA HA3OPAT KMIULL BYMUYA TABCUANAP m

Onvit TabauMm  myaccacacu  GaonmsaTm
Xakuaarn mabaymoTtnap YKMETraH Ba bynfycu
Tanabanap, 6utMpysumnap, 6owka maHdpaaT-
A0p TOMOH/1ap Ba XKaMOaTYMAMUK yuyH ponganu-
avp. WyHaan kmuanb, myaccacanap y3 daonu-
ATW, Wy bunaH bupra ysnapu Takand sTaétraH
Aactypnap Ba ynap 6yiinya TaH/I0B Me30H1apH,
6y aactypnap 6yinunya spuWwnanNLLA KYyTUNAETraH
HaTW»Kanap, bepunaguraH keanudukaumanap,
VKUTULL, YKUL Ba Baxonall »KapaéHu, yTuw ban-
Napuv Ba y3 Tanabanapu yuyyH spaTuaraH Taxcun
ONULW UMKOHUATNAPU, BUTUPYBUMNAPHUHT ULLITA
XOWNAWTUPUAULIM XaKnaarn Mab/lyMOTAaPHMU
bepaan.

*amoatumnmk Ba TypaM  makcagam  ry-
pyxaapra MabaymoT OepuLIHUHF 6up Heua
nynnapu masxya:

1) 6ynrycu Tanabanap;
2) Taxcun onaétraH Tanabanap;

3) 6ynfycn Ba $paonuat opuTaétraH mw be-
pyBYMnap;

4) paBnat opraHaapu;
5) Ba 6owkanap.

CndaTHM TabMMHNAW MaKcaguaa *Kamoart-
YMNMKLOA OOBEKTUB Ba TY/IMK MabaymoT 6Yau-
WWHM TabMUHAAW MYXMMAWUP, MacanaH, Beb
caxudanap Ba 6bowKa maHbanapaa.

Typau Wwaknnapgarv TawkM cudat HasopaTu
¥KapaéHnga Tabanm Myaccacanapu U4ku cudat
HA30PATUHUHI  CaMapPafOP/AUIMHU  TEKWUPU-

LK, KYPCAaTKUYNAPHU AXWUAUL YYYH KaTanu-
3aTop cudatvaa doiganaHu xamaa Tabaum

Myaccacanapura AHMM UCTUKBONNAPHU Taknnd
3TUW MYMKMH. YHAA TabAum cudatura Taluku-
NIOT/Iap Ba KAaMOATYMMKHU ULLOHTUPULL Y4YyH
KepaKk bynaguraH mabaymot bynagu. Tabamm
Myaccacanapu, TerMwan xonatnapga, ysnapu
daonmaTt onmb 60paéTraH XyKykun mebepnap
TanabnapuHM MHobaTra 0NyBYM LUKAWK TALIKMU
cudaT HasopaTMga MWTUMPOK 3Taau. Wy ca-
6abnn, Tysunmacu (cTpyktypacu)ra Kapab 6y
Kabu TalKyM cndaTt HasopaTu Typau WaKkanapaa
6yMWwKn Ba Typ/iM TalWKUAUIA daparkaga (maca-
NaH, gactypnap, ¢akynbTeT EKM ONNK TabIUM
Mmyaccacacu) 6yanwm mymkmH. Cndat HasopaTtm
Y3/IYKCU3 XKapaéHAaup, y TalKM KaliTa anoKa EKn
XMCOBOT EKM TabIMM Myaccacacuaarv Kenrycu-
Aarv »kapaéHnap 6unan skyHura etmangu. LLy-
HUHT Y4YH Myaccaca CYHITU TalKuM cudaT Ha3o-
paTUAaH KeMUH 3pULLMATAH HaTUXKaHW Kenrycu-
Aarn HasopaTra TaméprapauK Kypuw BakTuaa
MHobaTra oNMLLIra XxapakaTt KUANULLM N03UM.

Tawku cudatHM Baxonall TabAMM CEKTOPU-
HUHT Macby/MATM XMcobnaHagu. DHI MyXMm

Xuxatnap (acnektnap)gaH 6upun  cudatHU
baxonaw Bas3MdPacMHM TabAMM  CUECATUHMU
amanra owupuw  BasudacuMaaH  axpatmb

onMwamp. YMyM:KaxoH Tapmofuga axbopot
TApKaTULW Maxanaui onui Tab/IMM Myaccaca-
Nlapy  y4yH XaNKapo Japarkara UYMKMUW Ba
HadaKkaT MUAANKM, BANKK KaxOoH 0NN TabIUM
Xyayanaa pakobat Kuamw MMKoHUMHK Bepaau.
HaTuxkaga, onuidi  Tabaum  Myaccacasapu
MaKCaan Ba XaNKapo Aaparkaga HaxonaHuwwm
MyKappap 6yamb Konagu, by sca wybxacus
TabAnM cudaTUHKM owmpuira épgam bepaau.
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XYNOCA

KOKopuaa 3uKp atuaraH GUKpAapHU xynocanab, WyHW auTUl MyMKUHKK EBpona Komwuccuacu
Spacmyc+ AacTypuHUHT «IMEP: “Y36eKMCTOHAR ONiA TabAUM KapadHAapuHU MoAepHM3aLManall
Ba Xa/IKAPONAWTMPUL» NONUXAcU AoMpacuaa Mwaab YMKUAraH TaBCUANAP 3aMOHABUIM TabiuM
CTaHAAPTNAPUHUHT Maxcyc TanabnapuHu y3maa akc 3TTMpaau Ba Y36eKMcToH Onuii Tabaum
TUSUMUHUHT TYPAN XUN IXTUENKNAPUHUN KOHAMPAAN. Ma3Kyp NoMKxa 0NUIiA TabIMM MyaccacanapuHm
MOZEPHM3AUMANALWTUPULL }KapaEHMapK, Y3/YKCU3 MasaKa OWMPULLHM TalLKUA 3TULW, Tanabanap Ba
MW  6epyBYMNAPHMHT  TabAUM CcMPATUHM TabMUHAAW  MaKcaauaa YKAUTAW Ba YpraHuL
KapaéHnapuaa UWTUPOKKN Kabu Kabxanapra Y3MHUHI KaTTa XMCCAaCUMHU KYWKNO KenraH. AHUKPOK,
KMANG anTraHga, toKopuaa TabKuANaHraH macananapra Aoup MHTerpauma Ba rnoban éHpalys
TakANG 3TMNAETraH NOMUXAHMHI acOCUMI MaKcaaiapuaaH xucobnaHaan. byHaaH Tawkapu, IMEP
Nlonxacu TaBcuanapu AyHé 6yirnab 3amoHaBUN ONMKA TabAUM TUSMMWUIa MHTErpaumanallyBHUHT
axamuATUHK KypcaTnb bepagmraH MHHOBALMOH Fosinap 6unaH TabMUHAANAN.

IMEP noiuxacu fovpacuaa onui Tabanm npodeccop-YKUTYBUUNAPUHUHT Y31YKCU3 MaslaKacuHM
OLUIMPULL TPEHUHT KYpCaapu XaMKop ONMI TablMM Myaccacanapuaa mysadakuaTan TalwKkua 3Tmb
KenuHraH. Y36eknctoH Pecnybamnkacu onuii TabMm Myaccacanapy TabMm cudaTi Ba TabMUHOTM
bopacnaa MwNab YMKUAraH TaBCUANAPHWM amManunéTaa KynnawpaH maHdaataop 6ynagn aerad

ymuanamms.
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INTRODUCTION

IMEP project represents and address the diverse needs and specific requirements of the HE of
Uzbekistan and contributes to modernising HE processes, integrating CPD, Quality Enhancement
and engagement of students and employers in teaching and learning. This integration and holistic
approach in addressing the issues in the HE is in the centre of the proposed project and represents
its innovative character.

The intention of the project was to go beyond the HE and through the CPD programmes, training
for teachers and run pilot CPD training in partner universities and established the preferred
approach in CPD training and roll it out at the national level.

Another concrete objective related to development of recommendations which will ensure
consistency of Quality Assurance across all subject areas through implementation of new quality
enhancement procedures which will enable the HEIs to raise the quality of teaching and learning
and raise standards of training across the country.

The Guidelines for Student Engagement address the national priorities, and students will benefit
from their direct involvement in various areas, e.g. curriculum development, quality assurance and
enhancement procedures. It will make the training fit-for-purpose and up-to-date and bring in new
exciting developments in the HE of the country.

Another important objective of the project is the development of Guidelines for Employer
engagement which contribute to modernising HE schemes in Uzbekistan, integrating
entrepreneurial spirit and practice into teaching and learning. With the goal of improving conditions
for quality growth and jobs, the project will stimulate the university-enterprise cooperation culture
by promoting good practices for setting internal interfaces in universities, creation of capacities of
human resources, promoting coherent information and communication strategies between
universities and local and national businesses.

All participating institutions complemented each other and this helped multiply the effects of the
outcomes at the national level. The participation of the Ministry of Higher and Secondary Specialised
Education and Head Scientific and Methodological Center enabled smooth implementation of our
achievements.

Thank you very much for all partners for successful cooperation!

Project manager DR.,prof. Velta Lubkina
Rezekne Academy of Technologies,
LATVIA
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CONTINUOUS PROFESSIONAL DEVELOPMENT FOR TEACHERS OF HIGHER

EDUCATION INSTITUTIONS

This guidebook indicates the opportunites
for: the further improvement of professional
development system, the full realisation of re-
training anf professional development forms in-
directly though the implementation of innova-
tive, cutting-edge pedagogical and information-
communication technologies in the learning
processes by studying advanced foreign exper-
tise, the use of alternative forms of in-service
training based on the improvement of
diversified continuous professional develop-
ment processes taking into account the results
of teachers’ scientific and pedagogical activities.

The Regulation "On the organization of

continuing professional development of
pedagogical staff of higher education
institutions" includes such concepts as
electronic  portfolio, distance learning,

independent training, alternative training and
continuous training. Thus, the Guidebook for
the Continuing Professional Development of
Higher Education Institutions (HEls) of the
Republic of Uzbekistan includes suggestions and
recommendations for the organisation of the
electronic portfolio and continuing professional
development of teachers at higher education
institutions.

The goals and objectives of the organization
of continuing professional development of
pedagogical staff of higher educational
institutions (HEls)

Continuing professional development is a
multidimensional system that allows teachers

to continuously improve their professional skills
in line with modern requirements.

The main goal of the continuing professional
development system is to encourage the
development of independent self-employed
and professional skills, based on the capacities
and willingness of the teaching staff, through
the full implementation of direct and indirect
forms of professional development.

The tasks for organization of continuous
professional development:

- develop mechanisms for continuous
development and improvement of professional
skills and competence of pedagogical staff of
higher educational institutions;

- constantly improve the curriculum and
programmes of the professional development
courses introducing advanced oversees
experience in the educational process;

- ensure the full implementation and
monitoring of the alternative forms of
professional development related to
professional activity;

- organise varied continuous training and
identification of independent activities for the
satisfaction of professional needs;

- provide the integration of education,
science and production, determine the
requirements for the competence and quality of
the teaching staff.

This process should be organized at higher
education institutions, ie within each
department. Each teacher has the capacity to
continuously improve the quality of teaching at
their own preference and at the discretion of
the faculty, and this process is carried out
continuously with the distribution of 3 academic
years. Continuing professional development
goals should be based on specific results and
personal goals. Continuing professional
development will make full use of this
opportunity only after realizing that the
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pedagogical staff is able to demonstrate the
accomplishments they have made.

Responsibilities of agencies in-charge for the
organization of teachers’ continuing
professional development in higher education
institutions

Higher education institutions:

Professional development is a well-planned
and continuing process, and the role of the
heads of departments is crucial in constructing
this process. The heads of departments are
responsible for determining the knowledge and
skills indispensable for teachers’ staff;
organizing and managing the continuing
professional development. In this process, the
heads of departments should also take
responsibility for the support of teachers.

The heads of departments are responsible
for approving the continuing professional
development plan of the teaching staff and
controlling the fulfillment of planned tasks.
Thus, the heads of departments should create
the necessary conditions for the organization of
continuing professional development and
control over the proper distribution the
teaching staff’ time.

Heads of the department:

- Arrange for independently professionally
developing pedagogical personnel each
academic year to include information about
their activities into the electronic portfolio on
the platform of the Head Scientific-
Methodological Center, and define the forecast
parameters of the terms and forms of studying
in the training and retraining courses;

- govern systematic analysis of pedagogical
personnel according to the results of the
electronic portfolio, and takes into account
these results in their rating at the end of each
academic year;

- conduct the internal monitoring of teaching
staff’ continuing professional development and
evaluates the results of the monitoring as one of
the main criteria in the competitions held.

Stages of the process of continuing
professional development of pedagogical staff

at higher education institutions and
pedagogical staff’ tasks:
This process takes three years (each

academic year), and teachers personally post
the information of their activities of the
independent professional development in the
electronic portfolio for the last three years and
results are recorded in the electronic
monitoring system.

The evaluation of the teaching staff of the
independent training is carried out in
accordance with the "Criteria for Assessment of
the Self-Improvement of Higher Education
Institutions of Teachers' Qualifications".

- Participation in or exemption from at the
retraining and teacher training courses under
the annual retraining and teacher training
programme for teaching staff is directly related
to the results of the last three year continuing
professional development. Having continuing
professional development up to three years,
posting the achievements in the e-portfolios,
and gaining 86-100 points, teachers have the
opportunity to take the final test This control is
organized online. Teachers, who scored 86-100
points from the final test, are exempted from
the retraining and teacher training courses
under the annual retraining and teacher training
programme and given them a state qualification
certificate. In case teachers cannot gain the
assigned results, they are recruited on repeated
courses.




Mechanism of continuing professional
development

CPD cycle

—
Reflect

The above mentioned CPD cycle is suggested
for measuring achievements:

Experience/
\ do
\

Teachers are recommended to work with at
least one other colleague at all times through
this process.

At the end of each phase teachers are asked to
reflect on their learning and post their reflection
in their E-portfolio. This process helps teachers
to be reflective that guarantees the
effectiveness of this guidebook.

1. Analysis of CPD needs

Teachers should respond to the questions
given in the table in order to identify and plan
aims, and define long-term goals within the
continuing

framework of
development.

professional
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Questions for setting goals

Where am | now?

Assess your current skills

Where would | like to see myself in two,
five, ten years?

How will | achieve my goals?

What actions do | need to take? Identify
appropriate learning activity (clarifying
resources required)

You have to think carefully about a
number of questions when deciding each
activity.

Is it realistic?

Can we do it well?

Will it have a big impact on student
behaviour or achievement?

Can | afford it?

Is it urgent at this time?

Who or what can help me with this?
What will measure my achievement?

2. Planning CPD:

Setting goals

When teachers have analyzed their CPD
needs, they should fill in the chart. This will help
them to think about their CPD needs.

It is considered as ready to offer a three-year
continuous training plan after identifying ways,
trends and mechanisms of independent
training.

The following table should be included in the
electronic portfolio. Based on this table, the
types of professional development can be
upgraded within 3 years. Teachers include the
items of the continuing professional
development into their individual work plan for
the academic year.

. .When will Expected Report of the
Action plan it start and L.
finish? results activity
Participate in 2020 Develop Name of the
professional professional course:
development in the field of = Timeframe of the
exchange expertise, course:
programmes share the Specialty:
experience Aim:
with the Novelty:
colleagues Gained results:
Plans for future:
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Continuing professional development includes the following forms:

Forms of independent professional development

Performance Evaluation Principles

I. Independent professional development according to Specialty

1.  Conducting open lessons and master classes

2.  Working with talented students

3. Making presentations of articles at scientific conferences

4. Publishing articles in scientific journals
Taking part in exhibitions and contests

6.  Taking part in scientific projects

7. | Publishing articles in international (Impact-Factor) publications

8.  Authorship for inventions, rationalization proposals, innovative

developments or processings

9.  Preparation and publication of monograph

10. Preparation and publication of textbooks, manuals, methodological

manuals

11. supervising the PhD nominee whose dissertations was defended in order

to obtain a PhD degree

At least 2 master classes per academic year
At least 2 open lessons per academic year

Winning prizes at students' Olympiads at the
national and international level,

sports competitions, art contests and
exhibitions

Local/international

Separately for each scientific article
Local/international
International projects;

projects within state scientific-technic pro-
grammes:

as a project leader;

as a project member.
economic agreement:

as a manager;

a member.

For each article published in scientific
journals with high rating included in the
International Database or scientific journals
with "Impact Factor"

invention (patent);

rationalization proposal;

authorship of innovative developments
individual authorship; co-authorship
Textbook;

manuals;

methodological manual.

For defended dissertation within 3 years

Il. Alternative forms of professional development

12.  Preparation and publication of textbooks or manuals within the last 3 years individually

13. Supervising at least 1 DSc nominee or 2 PhD nominees whose dissertations have been defended to obtain scientific de-

greees within the last 3 years

14. Defending PhD/DSc dissertations within 3 years

15. Taking professional development, internships in foreign countries within the last 3 years (duration: professional

development -1-3 months, internship — 3 months-1 year)

16.  Having the academic title of Academician at the Science Academy of Uzbekistan

3. Implementation of continuing professional
development

At this stage, the tasks planned by the teaching
staff are being realized. Then, continuing

professional development plan is carried out for
three years and achievements of professional
activities
portfolio.

are posted into the electronic

Here, teachers enter the documents
confirming their professional activity into the
electronic portfolio.

The pedagogical personnel are personally
responsible for the accuracy of all information
entered into the electronic portfolio system.

> _d




4. Self-evaluation and analysis

At the end of a semester, teachers will report
on the work done and results obtained at the
department meeting. At this stage, it will be
possible to analyze the effectiveness of the work
done by the faculty and the achievements.

All the basic documents uploaded to the
electronic portfolio should be kept in separate
personal file of each professor-teacher at the
department.

The level of proficiency of professors and
teachers is determined on the basis of the level
of knowledge and skills of the subject, the level
of knowledge of foreign languages and the level
of application of information and
communication technologies in the educational
process. This part of the manual provides
recommendations for professors and teachers
at higher education institutions to improve their
knowledge and skills on English language and
ICT by working independently.

Guidelines for Teachers on Learning Foreign
Languages Independently

Learning English is not easy, but figuring out
how to improve it is not as difficult as it seems.
Research has proven that the best way to get
the results is by using a personalized study plan.
Suggested study plan makes improving simple
by combining the structure teachers need with
the flexibility they want. In this guide, teachers
are explained exactly what they need to do over
the next six months to improve their language
level. Guidelines help teachers to identify their
level of English, organise work on building
vocabulary, improving grammar, and

developing language skills by following the

suggested online resources.
.
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These recommendations emphasize that
pedagogical cadres will be able to define their
level of English proficiency, master the rules of
composition, improve grammar, lexicology and
other language aspects, and use rationalized
online resources to study foreign languages.

The level of English can be determined on a
scale from Beginner to Very advanced. Check
the table below to see which level you have, or
take a 20 minute free Online English Level Test
which will help you determine your English level
with accuracy.

CEFR
level
| speak and understand English c2
completely fluently.

I speak and understand very well Cc2
but sometimes have problems

with unfamiliar situations and
vocabulary.

| speak and understand well but Cc1
still make mistakes and fail to

make myself understood

occasionally.

| speak and understand well but B2
still make mistakes and fail to

make myself understood

occasionally.

| can speak and understand B1
reasonably well and can use basic

tenses but have problems with

more complex grammar and

vocabulary.

| can make simple sentences and Bl
can understand the main points of

a conversation but need much

more vocabulary.

| can communicate simply and A2
understand in familiar situations

but only with some difficulty.

Level Description

Proficiency

Advanced

Pre-advanced

Upper

Intermediate

Intermediate

Low Intermediate

Pre-Intermediate

Elementary | can say and understand a few Al/2
things in English.
Beginner | do not speak any English. AO

MORE WEBSITES TO IDENTIFY YOUR LEVEL
OF ENGLISH

http://www.englishtag.com/tests/level test.asp

https://learnenglish.britishcouncil.org/en/content

http://www.cambridgeenglish.org/test-your-english/

By accessing these websites, you can identify
your level of knowledge. This will help you to
determine whether you should continue with
English at a later stage.

Examples on learning language aspects

Subscribe to a daily email from the Merriam-
Webster Learner’s Dictionary, which has useful
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words for English learners with simple
definitions written so that learners can
understand them.You can also use FluentU to
find new vocabulary words to learn. FluentU
takes real-world videos—like music videos,
movie trailers, news and inspiring talks—and
turns them into personalized language learning
lessons.

Some examples are provided below:
Vocabulary Word Exercise:

1. Get a blank piece of paper (or an index card).
2. Choose a vocabulary word to learn.

3. Divide the paper into four parts.

4. Write the vocabulary word in the center.

5. In the top left, write the definition and the
part of speech (e.g. noun, adjective, verb, etc.)
of the word.

6. In the top right, write a sentence using the
word.

7. In the bottom left, write synonyms for the
word. Synonyms are different words having the
same meaning.

8. In the bottom right, write the different
forms of the word. For example, for “swim” you
would also write “swims,” “swimming,” “swam”
and “swum.” Try to understand when you would
use each form.

” u

Now use your new word during the day!
To learn a New Phrase

Phrases are just as important as individual
words. If you only learn the meanings of single
words, you might be able to say “how are you?”
but you won’t know the phrase “what’s up?”

It's not always obvious when something is a
phrase and not just a regular sentence. One way
to tell is if you hear the same words repeated in
the same order more than once. You can also
search for the phrase on the Free Dictionary’s
idioms section.

Another way is to look them up on websites
like English Daily, which has a huge list of English
idioms. Not all the idioms you find on websites
like English Daily are actually used in everyday

English conversations thoughf, so you’ll need to
learn how and when they’re used as well.

You can also check PhraseMix, which has many
lessons about more common English phrases
available for free.

Phrase Learning Exercise:

1. Choose a phrase from any of the sources
above.

2. Read the phrase and the sentence that the
phrase is in.

3. Answer these questions: Does your native
language use a similar phrase? When might you
use the phrase?

4. Come up with your own sentence using the
idiom in a way that you would in your everyday
life.

How to learn Grammar

As a language learner, it's important to
understand grammar rules. There are so many
new rules and words connected to English
grammar, though, that learners sometimes
don’t know where to start.

There are plenty of websites that give very
short and clear explanations of single grammar
rules. One good source is 5 Minute English.

Another great website is the British Council’s
Quick Grammar Reference. You can test
yourself here with interactive quizzes for each
grammar rule. You can also check out Grammar
Bytes, which has super clear and quick
explanations with lots of examples.

There are lots of websites like these, so choose
the one that works the best for you.




Grammar Building Exercise:

1. Read a short grammar lesson from any of
the websites mentioned above (or your own
source!).

2. Visit any website you love that has at least a
little writing. For this example, you can find an
article in Elle.

3. Look for examples of the grammar rule
being used on the website. For example, if
you’re learning about conditionals, you can
search the page for the word “if”

Reading the News

Your English learning can help you know
what’s going on in the world as well. Just read
the news!

Reading the news in English not only helps you
learn the language, it also gives you something
current to talk about when you meet with
others who are speaking English. Find some
news that you find interesting every day. You
can then join into the conversation when others
talk about what’s going on in the world.

There are many websites with news articles
written for English learners. Voice of America
has articles that are easy enough to understand
but still have some challenging words and
sentences. Breaking News English and News in
Levels have different levels of news that you can
choose based on your English skill level.

You can also visit any English news website like
Yahoo News or ABC News, but keep in mind that
the articles on these websites can be harder to
understand.

Don’t really care about world news? We won't
force you to read any! Find what you do care
about and read news about that. If you love
technology, you might enjoy TechCrunch.

Reading (and Speaking) Exercise:
1. Find a news article that interests you.

2. Scan the article for words you don’t know
and find their definition. That means you should
look through the article without actually reading
every word.

3. Read the article.

-
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4. Did you understand at least the basic idea of
the article? Explain out loud what the article was
about, as if you're talking to someone about it.

Take 5 minutes to review (go over) the things
you studied. How much do you actually
remember from what you learned?

The human brain remembers the last thing on
a list better than the rest of the list. So make
sure you take a moment to go over everything!

Sample English Self-Study Agenda Using
Englishclub.com

This is just an example of one learning agenda
for a month using EnglishClub.com. You should
make your own personal agenda. Make sure to
use the appropriate level of materials. It is
useful to write a 7-day agenda every Sunday.
Most importantly, make sure to study a balance
of skills, including listening, speaking, reading
and writing.
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Recommendations of websites for teachers
to practice English at home

Below you'll find eleven sites, some with a
focus on listening, some on vocabulary, others
on grammar, and some with a range of
activities. Happy learning!

Easy World of English
easyworldofenglish.com

An attractive, user-friendly website including
grammar, pronunciation, reading and listening
practice and an interactive picture dictionary.

Many Things
manythings.org

This website includes matching quizzes, word
games, word puzzles, proverbs, slang
anagrams, a random-sentence
and other computer-assisted
learning activities. The site also

expressions,
generator
language
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includes a special page on pronunciation,
including practice with minimal pairs.

eslcafe.com

A forum for both ESL teachers and students
around the world.Includes quizzes, grammar
explanations, and discussion forums for
students. For teachers, includes classroom ideas
on all subjects as well as discussion forums.

The California Distance Learning Project
cdlponline.org

Read and listen to a news stories on topics
including working, housing, money and health,
then work on activities based on the stories
including matching pairs, vocabulary, and quiz
guestions. Some stories also include videos.

BBC Learning English
bbc.co.uk/worldservice/learningenglish

Digital Capability

5]
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London?

Research

An array of wonderful activities for practice,
some relating to current events.Includes videos,
quizzes, vocabulary practice, idioms,
crosswords, and much more, though all with
British accents.

Activities for ESL Students
adesl.org

Grammar and vocabulary practice for all
levels, including many bilingual quizzes for
beginners. Also includes a link for teachers, with
conversation questions, games, and many other
ideas to put to use in the classroom.

ABCYa
abcya.com

This is a website for kids, but who says adults
can't use it, too? The site includes educational
games organized by grade level, from 1st to 5th,
and is particularly good for spelling and phonics.

There are games to practice vowels, uppercase

and lowercase letters, Dolch sight words,
synonyms and antonyms and more.

TV 411

tv4ll.org

This site includes videos with native speakers
explaining key reading concepts like critical
reading, summarizing and scanning, and key life
skills like signing a lease and reading a medicine
label. Following each video is a comprehension
quiz. Click on the blue tabs across the top lead
for lessons on reading, writing, vocabulary and
finance.

GCF Learn Free
gcflearnfree.org/everydaylife

A well-designed site with interactive tutorials
for everything from operating an ATM machine
to reading food labels. If you click on the main
page icon and then click on reading, the site has
resources for English language learners as well,
including stories to listen to and read along, and
picture dictionaries.

Language Guide
languageguide.org/english

This is an online picture dictionary, with
everything from the alphabet to parts of the
body to farm animals.

Oxford University Press
elt.oup.com/learning_resources

This site from Oxford University Press has
activities to practice spelling, grammar,
pronunciation, and listening. A bit difficult to
navigate, so more suitable for advanced
learners and savvy internet users.

BBC GCSE Bitesize — English

Learn English from English literature to
creative writing and presentation skills using
interactive audio, video and game content from
Bitesize.

Learn English — BritishCouncil

Portal linking websites for teachers and
learners of English as a Foreign Language and
providing fun language practice through themes
and skill based English language activities.

> _d
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http://www.englishtag.com/tests/level test.asp

https://learnenglish.britishcouncil.org/en/content

http://www.cambridgeenglish.org/test-your-

english/
GUIDELINES FOR USING ICT IN TEACHING

In the era of digital technologies teachers must
be aware of the different opportunities the In-
ternet, computers mobile phones, tablets etc.
provide because students are becoming more
advanced in using gadgets. To get aligned with
them, teachers have to be both knowledgeable
in their content areas and exceptionally skillful
in implementing computer and internet tools to
provide for the various learning needs of every
student.

For this, teachers should be able to:

- produce lessons including appropriate
online materials: downloaded texts, pictures,
graphics, etc.

- supplement lessons with Power Point and
standard technology in the classroom (e.g.
video and listening materials, DVD, CD, web and
computer software, data projectors, interactive
whiteboards, mobile phones)

- organize project work with digital media
(camera, internet)

- incorporate learning internet platforms,
and their application to support autonomous
and interactive language learning

- use digital equipment, mobile devices, the
internet and relevant software in supporting
language learning

- training students to participate in IWB use
for language learning

- share with colleagues how to exploit inter-
net available media (e.g. mobile phones, inter-
active whiteboards, etc.)

- train students to select and use on-line ex-
ercises, web and computer software, internet
platforms and their applications, etc.

-
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To enlarge the expertize in the field, teachers
can explore and experience the following possi-
bilities:

« Online collaboration tools, such as those in
Google Apps, allow students and instructors to
share documents online, edit them in real time
and project them on a screen. This gives stu-
dents a collaborative platform in which to brain-
storm ideas and document their work using text
and images.

 Presentation software (such as PowerPoint)
enables instructors to insert high-resolution
photographs, diagrams, videos and sound files
to supplement text and verbal lecture content.

e Tablets can be linked to computers, projec-
tors and the cloud so that students and instruc-
tors can communicate through text, drawings
and diagrams.
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e Course management tools such as Canvas
(www.canvas.org), Nicenet (www.nicenet.org)
allow instructors to organize all the resources
students need for a class (e.g. syllabi, assign-
ments, readings, online quizzes), provide valua-
ble grading tools, and create spaces for discus-
sion, document sharing, and video and audio
commentary. All courses are automatically
given a Canvas site!

o Clickers and smartphones are a quick and
easy way to survey students during class. This is
great for instant questioning, which can quickly
assess students’ understanding and help in-
structors adjust pace and content.

e Lecture-capture tools, such as Panopto
(www.raponto.com ), allow instructors to rec-

ord lectures directly from their computer, with-
out elaborate or additional classroom equip-
ment. Consider recording your lectures as you


http://www.englishtag.com/tests/level_test.asp
https://learnenglish.britishcouncil.org/en/content
http://www.cambridgeenglish.org/test-your-english/
http://www.cambridgeenglish.org/test-your-english/
http://www.washington.edu/itconnect/connect/email/google-apps/
http://www.washington.edu/lst/help/Canvas-instructors
http://www.canvas.org/
http://www.nicenet.org/
http://www.raponto.com/
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give them and then uploading them for students
to re-watch. Studies show that posting recorded
lectures does not diminish attendance and stu-
dents really appreciate the opportunity to re-
view lectures at their own pace

Teachers also can explore different internet
sources and incorporate them into their classes.
Some of the sites are given below as a starting
point:

SpeechPeek (http://speechpeek.com/) is an
online portal where teachers can create interac-
tive speaking and listening exercises for stu-
dents to complete and submit them in a dis-
tance. Students can record their responses to
the exercises and save in the site; teachers
grade and give feedback for students. In addi-
tion, teachers can also record the solutions to
the exercises for students to check.

Quizsocket.com is an internet based utility to
design quizzes, questionnaires, surveys for stu-
dents to respond in on-line or in classroom
mode.

Goformative.com is another internet tool for
teachers to design quizzes or tests with variety
of  question  formats: multiple-choice-
true/false, etc. Additionally, students can type
their answers or can respond with a picture or
diagram.

Socrative.com suggests students participating
in team or individual participation in responding
to the tasks. It also lets teachers get students’
feedback and design formative assessment be-
forehand.

Kahoot.com is a utility which allows teachers
embed pictures and diagrams to the questions
and assign the time limit for students’ re-
sponses. In addition, this tool does not require
students to open the account.

Youtube.com provides the series of video ma-
terials related to different subjects and topics.

Teachers can design questions for such video or
use the demonstration of the experiment as a
supplementary to the lecture.

moodle.edu.uz —The platform serving to intro-
duce distance learning on educational direc-
tions of higher education institutions of the Re-
public by the Ministry of Higher and Secondary
Specialized Education covers the best sides of
websites and the mentioned portal. You can vir-
tually interact with students and regularly sup-
port their acquisition of subjects via uploading
your own resources in the given platform. And
this is the basis for the rapid introduction of cut-
ting-edge technologies into the learning pro-
cess.

The evidences of the IT implementation must
be given in the forms of:

- lesson plans where ICT is applied,

- scientific articles where the experience is de-
scribed;

- seminars in the department organized for
the colleagues;

- participation with the workshops in the con-
ferences.

These recommendations are aimed to in-

crease the teachers’ knowledge of ICT and

English independently in the continuous pro-

fessional development system. One should

bear in mind that each teacher is responsible

for their own professional development.



http://speechpeek.com/
http://speechpeek.com/
http://www.quizsocket.com/
http://goformative.com/
http://www.socrative.com/
https://getkahoot.com/
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DEVELOPING ONE COMMUNITY OF TEACHERS
AND STUDENTS

One of the objectives of the Erasmus+ IMEP
Project has been to investigate how universities
engage their students in teaching and learning
and what they can do to become an exciting,
fresh and creative place for students to study in
the present-day higher education.

In order to develop these Guidelines, the
project team of academic staff and students
representing all participating institutions in
Uzbekistan and the European Union conducted
a survey of students, academic staff and
university leaders and discussed the results of
the surveys at the Conference in Bukhara, 16-17
March, 2017. Staff and student representatives
considered the results of the survey and
examples of good practice in Uzbek and EU

universities, which were presented and
approved by all participants after the
conference. The Guidelines have been

developed further and refined through ongoing
deliberation since the Bukhara conference,
including discussion at and input from the
Samarkand IMEP Conference in November 2017
and London Masterclasses in March 2018 .

Student engagement in the Higher Education
has been central in the research of many
scholars (Astin, 1993; Bryson, 2014; Fredricks et
al., 2004; Gibbs, 2014; Kahu, 2013; Nygaard et
al., 2013; Pascarella & Ternzini, 2005). The term
‘student engagement’ refers both to a concept
and a set of practices. It is often substituted by
other two seemingly close synonyms:

‘involvement’ and ‘participation’. However, the
term ‘engagement’ semantically incorporates
more; on top of activity it requires feelings
(emotional engagement) and sense-making
(cognitive engagement) (Harper & Quaye, 2009:
5). The analysis of various definitions of the
wide ranging term ‘student engagement’ and
how various authors approached it was
provided by Trowler (2010). Apart from defining
this multifaceted term, she aims to establish
why we need student engagement, who
benefits from it and what are critical success
factors. Harrington et al. (2016) offer further
development and rethinking of the term
student engagement as a “process that enables
students to experience this more collaborative,
complex and nuanced version of education,
which at its heart is about engagement as
learning, and learning as becoming” (107). This
definition will be used as the foundation of the
current Guidelines aiming at transforming
university communities into a place of
collaboration and discovery, where barriers
between teaching and research are removed
and where relationship between staff and
students is continuously shaped into an exciting
collaboration and creation of rich and original
ideas in teaching and learning.

Student engagement is often overlooked in
developing university strategies and everyday
practice. The Guidelines aim to empower
students and develop approaches which would
encourage their participation in communities of
scholarly debate and lifelong learning and
making university life much richer and more
rewarding for all.

GENERAL RECOMMENDATIONS

1. To develop and adopt a University Strategy
and Policy on Student Engagement in the pro-
cesses of education quality assurance by every
higher education institution including the fol-
lowing:

- There should be a clear statement of objec-
tives in terms of student engagement specifying
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the outcomes and implementation plan with ap-
propriate targets, timescales, etc.;

- Accordance of students into the processes
of education quality assurance in higher educa-
tion instituions

- Higher education instituions will ensure
that students are represented at all governing
bodies and are regularly consulted on various is-
sues of academic life.

2. Continuous professional development of
university management and academic staff will
include issues related to student engagement.

3. Explore ways of enhancing and strengthen-
ing the work of Union of Youth at university lev-
els.

4. Support initiatives of higher education insti-
tuions and organise annual conferences of stu-
dents, academic staff, and managers to assess
the best achievements in the field with a view of
using successful experience in other HEls.

5. Develop a clear set of measurable targets
and a process for monitoring and evaluating stu-
dent engagement at higher education institui-
ons.

RECOMMENDATIONS FOR HIGHER
EDUCATION INSTITUTIONS

1. Developing a Student Engagement Strat-
egy/Policy In The Processes Of Education Qual-
ity Assurance

The strategy and policy documents should ar-
ticulate the expectations and aspirations of the
University community in relation to student en-
gagement.

2. Ensuring Early engagement

The process of engaging students in the pro-
cesses of education quality assurance should
begin early and extend throughout the student
life cycle. It is essential that engagement in the
processes of education quality assurance begins
early and that it extends throughout the process
of preparing for and entering higher education
institutions.

3. Student representation at university level
3.1 Setting up a system of student repre-
sentatives

Student representation at university level is
crucial for the success of universities and the
higher education quality assurance as a whole.
Student representatives should engage in cur-
riculum development, quality assurance and in
safeguarding the wider student experience. Uni-
versities should support student representa-
tives and encourage their ongoing participation.
This collaboration will enhance teaching and
learning experience and enable the develop-
ment of resources in line with the needs and re-
quirements of students.

3.2 Engaging Professional Support Depart-
ments

Student engagement has tended to be focused
within academic units yet support services can
play a significant role in delivering a great stu-
dent experience. It will be essential to build on
good practice from the likes of ICT Services, Ed-

h
ucational Development units and the Library to
embed student engagement across professional
support departments, e.g. how they can engage
students in the processes of higher education
institution’s planning, management and moni-
toring. Student representatives should be con-
sidered to participate in the meetings of man-
agement groups of professional support depart-

ments.

3.3 Supporting the organisations of Union of
Youth at higher education institutions and stu-
dents

Higher education institutions should consider
involving the organisations of Union of Youth
and students when dealing with academic is-
sues and working closely with the university
management and academics and participating
in the governance structures of the institution.

>



The organisations of Union of Youth and stu-
dents should represent students in manage-
ment and academic governance bodies, which
will have a positive impact on the decisions
made by the higher education institutions.

3.4 Acting on the Feedback and Engaging with
Quality Assurance processes

It is vital to move towards a situation where
students remain actively engaged throughout
by working with staff to develop solutions, im-
plement them and review them. It is necessary
to increase awareness around the impact of stu-
dent engagement and ensure that our quality
enhancement work is better informed. Quality
Assurance Centres or Departments will need to
engage students in various QA processes, e.g.
revalidation of courses, quality reviews, etc.

4. Student representation at
gramme/course level

4.1 Increasing the representation of students
in the Scientific Councils of the faculty

pro-

Increasing the representation of students in
the Scientific Councils of the faculty should be
established to ensure open communication and
productive collaboration between students, ac-
ademics and administrative staff, other univer-
sity services, e.g. library, IT/ICT services, estates.
Student representatives are elected by students
of the course and regularly collect feedback
from students on various issues related to
teaching and learning, assessment, library, ICT,
estate and other issues.!

This representation should regularly consider
feedback from staff and student representatives

! As an example, please see the information about student academic representatives (StAR) at
London Metropolitan University https://www.londonmetsu.org.uk/stars/

2 please see as an example Guidance on setting up a mentoring scheme, University of Oxford
https://www.learning.ox.ac.uk/media/global/wwwadminoxacuk/localsites/oxfordlearninginsti-

tute/documents/supportresources/Guidance on_setting up a mentoring scheme.pdf
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and identify issues where improvements could
be made.

4.2 Developing the system of feedback

One of the most important elements of good
student engagement is feeding back the out-
comes to students and staff about various
achievements and events and how feedback
from students has been addressed. Communi-
cation Teams should consist of professionals in
the field of media, journalism or communica-
tion, universities should consider engaging stu-
dents in their activities as well, e.g. internships
for students.

5. Students helping fellow students
5.1 Setting up a Mentoring scheme

Introducing and developing Mentoring
schemes where senior students volunteer to
help first year or junior students with their
learning and more general issues of higher edu-
cation institution’s life.?2 Each institution will
provide relevant training for mentors and de-
velop reward or benefit systems (not neces-
sarily financial) to encourage active participa-
tion in Scheme.

5.2 Establishing an Ambassadors scheme
and Alumni Networks

Introducing and developing Ambassadors
schemes where senior students and graduates —
suitably selected and trained - offer help to cur-
rent students, e.g. share experience, organise
practical sessions, visits to their or other work-
places.

Higher education institution should consider
the setting of Alumni Networks or Associations?
which would help in exchanging and sharing
ideas, experience and best practice.

3 Please see an example of Alumni Association at London Metropolitan University
http://www.londonmet.ac.uk/alumni/



https://www.londonmetsu.org.uk/stars/
https://www.learning.ox.ac.uk/media/global/wwwadminoxacuk/localsites/oxfordlearninginstitute/documents/supportresources/Guidance_on_setting_up_a_mentoring_scheme.pdf
https://www.learning.ox.ac.uk/media/global/wwwadminoxacuk/localsites/oxfordlearninginstitute/documents/supportresources/Guidance_on_setting_up_a_mentoring_scheme.pdf
http://www.londonmet.ac.uk/alumni/
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6. Extra-curricular activities
6.1 Supporting Student Clubs and Societies

HEls should encourage setting up student
clubs and societies which motivate students to
develop new skills and expand their knowledge
in their discipline and across various subjects.
Students will also develop their team working
skills and learn how to work in groups, exchange
information, organise projects and events.

6.2 Making a difference: placements, intern-
ships, volunteering

Higher Educational Institutions should encour-
age and support the work of students, e.g.
placements, internships and other forms of
practice with charities, various organisations
which allow them to develop transferable soft
skills and help people in need at the same time.

6.3 Organising regular events for sharing and
debates

It will be useful to bring staff and students to-
gether to share and debate innovations and
good practice in student engagement and
where appropriate, it will be good to extend the
invitation to graduates/alumni and colleagues
from outside the higher education institutions,
e.g. employers, professional organisations,
NGOs.

6.4 Solving existing concerns, creating online
communication, organizing visits

Higher education institutions need to support
joint extracurricular activities of students and
teachers and the creation of online communi-
ties which foster the atmosphere of collabora-
tion and partnership, e.g. regular visits to exhi-
bitions or other events and incorporating those
activities in the course; students and members

S 2 - ue
of staff create Google+ or any other community
for regular exchange of information and closer
work on projects.

7. Awarding Great Practice

Higher education institutions should show
commitment to a positive, good-practice led ap-
proach to furthering student engagement and
will introduce awards and rewards for students
and staff that achieve positive results and inno-
vate. It is important to create the environment
which encourages and rewards students and ac-
ademic staff for their proactive engagement in
teaching and learning process.

8. Encouraging Internationalisation of
Higher Education

Higher education institutions need to create
opportunities for students to engage at interna-
tional level by liaising with foreign higher educa-
tion institutions, networking with professionals
and academics worldwide. This exposure to in-
ternational experience will open new opportu-
nities and enhance professional, employability
and professional skills of students and will bring
an important component in their learning expe-
rience.




STUDENT ENGAGEMENT IN THE PROCESSES OF EDUCATION - QUALITY ASSURANCE

8T0Z Y2Je 6-2 ‘UOPUOT ‘SaSSe|IIa1SeN 4TI Te pa123]|09 sajdwexg

sAuPawW luwn|y
suolIqIyx3 28ensue

sheqaBueyoxgaduauadxg
sAanins J1e43UBpNIS {219 Aulsnpulwouy)siaeads jsano
{Josish|eue pue) BuIPNPUOD YIMISISSY SJUDAS UOIPNPUI JUBPNIS sjuessisse Aeiqn

s939||00 pueswnadA|‘sjooyds je ad1pesd
{Buiyoea ] ) Alaallap UOSSD| UISURISISSY

sdii33s1unoy Jo uonesiuedio yymd|aH
sileq qor /sheqaaaled

SaIpn3s a4jeay)

sjuawade|diom /sdiysuiaiul
S90UaJJu0d Buisiuedio

(s|euowsay
Buinisiuapnis) Buiediew [eulalxg

{Buojuaw)suoiun ynoz
suBiedwes /shep dn-Ap1].

(ueispjagzn)spaau [epueuly
215eq Y}IMS3|IWey 03S)ISIA = ABIA 6

a|doad Alap|3 BuidjaH uo paloid
saBeueydio 03s)ISIA

X3 |eros

douanad

ININIOVYONI
IN3IANLS

SIUBpPNIS pajua|e ] Jojuoiiesiueiio
UOI1BDOSSE ,SJUDPNIS [91S0H ..n.\... 243U2D Bunlm
Ay@possuonenpalun m SUOISSIS DD IAPE JUBPNIS-JaLYdeD |
SUOIUNYINOA M shamns JosisAeuy
SN P YoIeasay SIuapnis m. suolepassip puespalold
sqnp a8endueq » Buiulea | juapuadapul
sqnp Buneqaq pue eweuq 2010y Jospalgns
suonadwod xoguosadang salpnisuluonediiuey

PUBSISDIU0 ‘SJUBAI SHOdS S8U1399W SI0IUOIA

UOI3BN|RAT 3SINOD PUB S33JFILULLIOD
95.N0D S2AIjR USSR SSE D JUBPNIS
$99331LLI0D AJSIDAIUN UO UOIIRJURSIdRY
uoun Su3pNIS




EMPLOYER ENGAGEMENT IN THE PROCESSES OF EDUCATION QUALITY ASSURANCE “

EMPLOYER ENGAGEMENT IN THE PROCESSES OF EDUCATION QUALITY

ASSURANCE

For the last two years, significant changes have
occurred in higher education of Uzbekistan in-
cluding: a gradual transfer of academic inde-
pendence to higher education institutions, the
organization of quality assurance departments
in higher education institutions, higher educa-
tion internationalization, the changes in the dis-
tribution of teaching loads, the improvement of
retraining and professional development
courses for pedagogical staff, the development
of implementing modern teaching methods,
and the introduction of mechanisms for the for-
mation of creative and innovative thinking in
students. Higher educational institutions have
identified the issues of education quality assur-
ance, international cooperation, and research
development as important components. Fur-
thermore, higher education institutions should
seek extra funding ways.

In the case of Uzbekistan, employability of
graduate students is considered as a serious and
problematic issue. Several laws and policy re-
forms are in the process of enactment/imple-
mentation, to improve student employability.
For example, the Presidential decree Ne3151 on
“Measures of extending the economic sectors
and branches on improving the quality of pre-
paring higher educated specialists” on June 27,
2017, results and recommendations of DGR Re-
search & Consulting assigns wide range of objec-
tives to higher educational practitioners action-
ers and administration. Therefore, student em-
ployability and employer engagement was cho-
sen as one of a number of work programmes in
the IMEP project. In this particular programme
of the project, surveys of students employers
and teaching/administrative staff were con-
ducted, case studies of good practice docu-
mented and disseminated, and discussions held
jointly with project partners and other stake-
holders. The results are described and below
recommendations are proposed.

Section 10 of the Resolution (under Il, Tasks
and Powers of the Council/Board of Trustees)

includes some important responsibilities, in-
cluding; assisting in the identification of promis-
ing areas of training and specialism in light of la-
bour market developments, supporting pro-
grammes that offer such specialisms, embed-
ding research and innovation into the curricu-
lum and the organization of practical classes for
students and advanced training/re-training for
staff.

RECOMMENDATIONS ON THE IMPROVEMENT
OF ACTIVITY OF UNIVERSITY BOARD OF
TRUSTEESHIP

1. Every higher education institution should
develop an employment and enterprise strategy
and that the strategy incorporates the follow-
ing:

o A clear statement of objectives couched in
terms of graduate employment outcomes
and implementation plan with targets,
timescales, etc.

o The identification of key departments, job
titles, responsibilities, structures, processes
that will enhance graduate employment
both at senior and faculty level.

o The consideration of the following
stakeholders to be represented in the

Council/Board of Trustees: other
educational organisations; government
bodies (e.g. Ministry of Higher and

Secondary Specialised Education, Ministry
of Labour); key employers and social
partners; public organisations, funds,

associations; students; parents; media/PR
organisations.




2. Enhance the role of your Council/Board of
Trustees in the teaching process with respect to:
curriculum/materials development; conducting
teaching sessions and taking part in the depart-
mental meetings.

3. Study, analyze, develop opportunities for
the development of students’ critical thinking
and necessary practical skills in various higher
education institutions to equip them for the
challenges of work.

4. Improve the currucula of all subjects within
institutions with a view to enhancing work
placement opportunities for your students.

5. Develop entrepreneurial skills, attract indus-
trial organizations to effectively organize pro-
fessional internships, set business incubators,
co-working centres, competitions, research and
innovation, job fairs and mentoring, live clinics
(e.g. law) with employer and student participa-
tion, organizing annual socializing and network-
ing events involving students, graduates and
employers.

6. Consider ways in which you can develop
and/or enhance a digital platform for students
and employers to advertise job vacancies, in-
ternship and work experience opportunities.

7. Develop the mechanisms of popularizing
best practice of engaging higher education insti-
tutions with employers on various levels (both
local and international ones).

8. Enhance links with employers in order to in-
crease opportunities for student work experi-
ence, volunteering, mentoring, training and
graduate employment. Increase the number of
hours for internship programmes.

9. Explore ways in which you can strengthen

-
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and enhance the role of your alumni net-
work/association, including for example, oppor-
tunities for alumnae to mentor students, offer
feedback on curriculum and insights into chang-
ing labour market trends and occupational re-
quirements.

10. Develop a Continuous Professional Devel-
opment strategy that supports employer en-
gagement principles and practices.

11. To encourage the concept of the "teachers-
practitioner’ for example through the introduc-
tion of a rolling short-term work placement pro-
gramme in industry for teaching staff as part of
their individual plan/CPD programme. This will
enable teachers to update their knowledge of
innovations, technologies and changing
needs/requirements/skills required by the in-
dustry.

12. Develop a marketing and communication
plan to support the strategy (e.g. analysis of the
labour market, partnership building, raising
awareness about the functions of the Coun-
cil/Board of Trustees among all stakeholders
and through different channels of communica-
tion, working with mass media etc.)

13. Develop a clear set of measurable targets
and a process for monitoring and evaluating
outcomes. This should involve surveys of both
students and graduates, course monitoring in-
formation including feedback from employers,
staff and students. This will allow the Coun-
cil/Board of Trustees to assist in the develop-
ment of the employment strategy and assure it-
self as to its effectiveness.

RECOMMENDATIONS FOR PROFESSORS AND
TEACHERS

1. Integrate employability skills into your
teaching

While designing a course or a lesson ensure
that your learning objectives and outcomes fo-
cus on developing graduate employability skills.
Keep in mind that employers expect graduates
to have not only discipline competences from
their degrees but also to demonstrate job-re-
lated skills such as critical thinking, team-work-
ing, negotiating, leadership, adaptability, prob-
lem solving and organising. It is important that
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students clearly understand the link between
course and employability activities that employ-
ers will value. They need to have the language,
skills and confidence to demonstrate what they
have learned on their CVs, in job applications, in
interviews and in meetings with future employ-
ers at job markets, conferences and etc.

2. Align assessment with professional gradu-
ate outcomes

Know the most likely work destinations of your
graduates. Analyse what types of work they will
be doing and align your assessment accordingly.
For example, if your assessment items are in the
form of paper or computer-based multiple-
choice tests, it is useful to ask yourself whether
your graduates will be required to recall regu-
larly fact-based information in their future
workplaces. Very often students are required to
write long, academic essays as part of an assess-
ment profile which may be very useful for those
who are planning to conduct a research, but not
all graduates can equally benefit from such an
approach to assessment, hence the importance
of a range of assessment tools designed to
support various types of graduate out-
comes.Design assessment so that students
demonstrate different skills - their skills of ap-
plying the knowledge they gained as well as
such important skills as critical and analytical
thinking skills, problem-solving, time manage-
ment and other skills which are necessary for fu-
ture employment. The examples of such forms
of assessment can be case studies, project work,
placements, real-life working situations etc. de-
pending on the subject area. Engage students in
designing their own assessment criteria and
self-review/peer-review forms. This will help in-
stitutions to give students ownership of their
study and outcomes. Embed the assessment of
practical skills from the start of the course.

3. Talk with students about employability

In the era of technology and information em-
ployment is constantly changing and new op-
portunities are emerging. To adapt curriculum
and teaching methods accordingly, it is im-
portant to stay informed and connected to the
field. Remember to share this information with

students and engage them in reflective conver-
sation about graduate employability. In order to
get students better prepared to enter the labour
market, it is important to discuss these matters
fully and openly. Students must have a true pic-
ture of where they are going and what kind of
work they will be doing. Have conversations
with students about employability throughout
the academic year.

4. Provide opportunities for student work ex-
perience

Employability skills of most students, along
with traditional academic ones, are best gained
and developed by experiencing them directly in
the real world of work. Accordingly, you can
build exposure to workplaces into your course
or programme in the form of work placements,
internships, site visits, professional mentoring,
entrepreneurship initiatives, etc. Help students
who optimise their education experience
through work experience, placement and in-
ternship opportunities so that they are not dis-
advantaged by missing required subjects or ex-
ams.

5. Involve employers into the educational
process

Ask employers to review your syllabus and as-
sessment and get their feedback on when and
how they use this knowledge and these skills in
their careers. Invite employers to dissertation
assessment boards and to provide feedback on
submitted student assessment. For example, if
you are assessing a project proposal, ask a panel
of employers to share which one they would
choose and why. Arrange regular meetings with
employers to link institution with industry and




provide opportunities on both sides for discus-
sion and staying updated about the changes in
places. Also, ask employers to answer students’
guestions about their future workplaces and du-
ties

6. Involve graduates into the educational pro-
cess

Be in contact with your graduates. Invite them
to come to the campus and share their work ex-
periences with your current students. Also, this
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kind of meeting can be organised in the form of
online forum. Prior to the meeting ask your stu-
dents to brainstorm the questions they would
like to ask from graduates. Tell your graduates
to be open and honest while answering the
guestions. Success or failure stories told by
graduates and practical advice given by them
help to increase students’ awareness of the im-
portance of developing employability skills and
motivate them to study harder.
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RECOMMENDATIONS ON EDUCATION QUALITY EVALUATION AND
CONTROL IN HIGHER EDUCATION INSTITUTIONS

The quality of education includes both evalua-
tion of the study process and the result in order
to optimally plan the strategy of its develop-
ment with the goal to ensure competitive stud-
ies in the space of world.

The central element of education is the study
process, its organization, not denying the im-
portance of other elements. Therefore, when
assessing the activities of a higher education in-
stitution, special attention is paid to the quality
analysis of the study process (scientific, study
work, its management and organization, study
technologies, etc.) during the current stage.

Institutions should have a policy for quality as-
surance that is made public and forms part of
their strategic management. Internal stakehold-
ers should develop and implement this policy
through appropriate structures and processes,
while involving external stakeholders.

Education quality assurance policies and pro-
cesses are the main pillars of a coherent institu-
tional quality assurance system that forms a cy-
cle for continuous improvement and contrib-
utes to the accountability of the institution. It
supports the development of quality culture in
which all internal stakeholders assume respon-
sibility for quality and engage in quality assur-
ance at all levels of the institution. In order to
facilitate this, the policy has a formal status and
is publicly available. Quality assurance policies
are most effective when they reflect the rela-
tionship between research and learning &
teaching and take account of both the national
context in which the institution operates, the in-
stitutional context and its strategic approach.
Such Education quality assurance policy
supports

v’ the organization of the quality assurance
system;

v departments, schools, faculties and other
organizational units as well as those of insti-
tutional leadership, individual staff mem-
bers and students to take on their responsi-
bilities in quality

v’ assurance;

v’ the involvement of external stakeholders in

quality assurance.

The aim of the implementation of assessment
of study quality and control system is to ensure
the planning and placement of university re-
sources (academic staff, infrastructure, finance)
in order to develop competitive education, in-
cluding lifelong learning.

The quality of education is a set of educational
parameters that characterizes the conformity of
educational process implemented at the higher
education institutions with the principles of the
state education policy and development strat-
egy of the higher education institutions.

The quality of studies is the state of the study
system, which reflects the correspondence of
the process of study activities with the educa-
tional objectives.

Quality indicators are units of information (sta-
tistics, statements) that characterize the level of
achievement of higher education institutions
quality characteristics or requirements.

The results of the study quality assessment are
reflected in the regular reports and used to en-
sure the development of the higher education
institutions.
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Areas and indicators of quality assessment:

Study programmes are at the core of the higher educa-
tion institutions’ teaching mission. They provide stu-
dents with both academic knowledge and skills includ-
ing those that are transferable, which may influence
their personal development and may be applied in
their future careers. Student-centred learning and
teaching plays an important role in stimulating stu-
dents’ motivation, self-reflection and engagement in
the learning process. This means careful consideration
of the design and delivery of study programmes and
the assessment of outcomes.

(Standards and Guidelines for Quality Assurance in the
European Higher Education Area,
http://www.enga.eu/wp-content/up-
loads/2015/11/ESG 2015.pdf)

The quality of the academic staff

The teacher’s role is essential in creating a high quality
student experience and enabling the acquisition of
knowledge, competences and skills. The diversifying
student population and stronger focus on learning out-
comes require student-centred learning and teaching
and the role of the teacher is, therefore, also changing.
Higher education institutions have primary responsibil-
ity for the quality of their staff and for providing them
with a supportive environment that allows them to
carry out their work effectively.

(Standards and Guidelines for Quality Assurance in the
European Higher Education Area,
http://www.enga.eu/wp-content/up-
loads/2015/11/ESG 2015.pdf)

Quality of cooperation with students

The information about the syllabi should be available to
students. This information must be objective, suffi-
ciently transparent and widely available to the public

Quality of cooperation with graduates

In order to make responsible decisions it is important to
provide information on the progress of the graduates, as
well as regular feedback from the graduates of the pro-
gramme.

The quality of the study process

Institutions should consistently apply pre-defined and
published regulations covering all phases of the stu-
dent “life cycle”, e.g. student admission, progression,
recognition and certification. Providing conditions and
support that are necessary for students to make pro-
gress in their academic career is in the best interest of
the individual students, programmes, institutions and
systems. It is vital to have fit-for-purpose admission,
recognition and completion procedures, particularly
when students are mobile within and across higher ed-
ucation systems.

(Standards and Guidelines for Quality Assurance in the
European Higher Education Area,
http://www.endga.eu/wp-content/up-
loads/2015/11/ESG 2015.pdf)

1)

2)

3)

4)

5)
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Clarity and accessibility of the goal of the study programme and
study outcomes.

Conformity of study content with state-determined profes-
sional standards and other regulatory enactments.

Adherence to the principles of consistency in the development,
management and implementation of the curriculum, i.e. in-
volvement of students, academic staff, employers in the devel-
opment of the programme and quality assessment.

Provision of methodological (including the study course pro-
gramme and calendar thematic plans), informative, material
and technical support for the study programme.

Annual quality assessment of study programmes, discussion of
weaknesses and strengths of the study programmes, changes,
development opportunities and plans for improvement of pro-
grammes

Percentage of Doctors

Professional and academic work experience

Pedagogical mastery courses, other qualification upgrading
courses

Scientific publications

Scientific Inventions

Patents

Participation in conferences

Project management, participation

Cooperation with other higher education institutions

10) Work with foreign students

11) Textbooks and other teaching materials developed by lecturers
12) Professional activities in the field

13) Contribution to the development of the region / field / univer-

sity

14) Lecturers’ awards
15) Observance of discipline and ethics
16) Lecturers’ assessment and motivation system

1)

2)

1)

3)

1)

2)
3)

4)

5)

6)

Co-operation with secondary education establishments in or-
der to form a focused and motivated group of students
Discussions with students about study opportunities and de-
mand in the labor market, informative programmes and arti-
cles in the media, career days, etc.

Provision of graduates (%) with employment opportunities;
the proportion of the graduates that continue their studies;
graduates' competitiveness.

The methods of innovative study process and clear outline of
the expected outcomes.

Consultation for students, raising the motivation of studying.
Objectivity of the assessment of knowledge and skills, and the
use of these results for the improvement of the study process.
Involvement of students in scientific research work (topicality
of the chosen topic and its relation to the content of the study
programme), competitions of students' scientific work
(awards, bonuses, special scholarships).

International cooperation, students exchange with other uni-
versities, opportunities for student placement abroad.
Recognition of learning outcomes acquired in mobility.

Study load, organization of independent work - plan, scope,
types of examination, etc.; consultation opportunities; access
to information; the content of the study course, the structure
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Quality assessment areas Quality assessment indicators

Information resources and quality of infrastructure
It is necessary to provide students and academic staff
with qualitative information resources and infrastruc-
ture that are appropriate for the study programme.

An essential condition for the study process
and quality of education is to inform the society
about the management and course of the study
process, as well as regular external evaluation of
the study quality.

Information on higher education institutions’
activities is useful for prospective and current
students as well as for graduates, other stake-
holders and the public. Therefore, institutions
provide information about their activities, in-
cluding the programmes they offer and the se-
lection criteria for them, the intended learning
outcomes of these programmes, the qualifica-
tions they award, the teaching, learning and as-
sessment procedures used, the pass rates and
the learning opportunities available to their stu-
dents as well as graduate employment infor-
mation. (Standards and Guidelines for Quality
Assurance in the European Higher Education
Area, http://www.enga.eu/wp-content/up-
loads/2015/11/ESG 2015.pdf)

There are several ways of informing the public
and informing different target groups:

of the placement of study courses and their succession, flexi-
bility and novelty.

8) The place of the higher education institution in national and
international ratings.

9) Meetings with potential and current employers (types and fre-
quency of visits)

10) Students’ feelings at the higher education institution:

a. satisfaction with the acquired knowledge, skills, relationships,
social contacts;

b. scope (possibilities) of the use of student's social status (social
roles)

c. respect for the individual interests and needs of the subjects of
pedagogical process (students);

d. the level of student’s self-realization and self-determination.

(Annex 5 Sample of students questionnaire, Annex 6 Sample of the
1st year students questionnaire)

1) The existence of a study quality assurance department.

2) Study process information system (student register, pro-
gramme register, personnel register, etc.).

3) The quality of the study process and research infrastructure
(premises, their arrangement, library services, availability of in-
formation, Internet access, computers, all kinds of equipment,
etc.).

4) Quantitative indicators characterizing working and study envi-
ronment (m2 per employee or student, the ratio of computers
or other equipment to a staff unit).

5) The quality of supporting infrastructure (hotel services, cafe
services, sports center, cultural events, etc.).

1) potential students;

2) existing students;

3) potential and existing employers;

4) state institutions;

5) and others.

In order to ensure quality, it is important to en-
sure the availability of objective and compre-
hensive information in the public space, such as
web pages, etc.

External quality assurance in its various forms
can verify the effectiveness of institutions’ inter-
nal quality assurance, act as a catalyst for im-
provement and offer the institution new per-
spectives. It will also provide information to as-
sure the institution and the public of the quality
of the institution’s activities. Institutions partic-
ipate in cyclical external quality assurance that
takes account, where relevant, of the require-
ments of the legislative framework in which
they operate. Therefore, depending on the
framework, this external quality assurance may
take different forms and focus at different or-
ganizational levels (such as programme, faculty
or institution). Quality assurance is a continuous

> _d
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process that does not end with the external
feedback or report or its follow-up process
within the institution. Therefore, institutions
ensure that the progress made since the last ex-
ternal quality assurance activity is taken into
consideration when preparing for the next one.

The evaluation of external quality is the re-
sponsibility taken by the education sector of
each country. One of the most essential aspects
is to ensure the quality assessment function to
be separated from the education policy-making
function. The circulation of information on the
World Wide Web also create a precedent for na-
tional higher education institutions to become
international and compete not only at the na-
tional level, but also in the world space of higher
education. Consequently, the objective and in-
ternational evaluation of universities is inevita-
ble, which certainly contributes to the quality of
education.

The purpose of quality management depart-
ments is coordination of establishment and de-
velopment of an effective quality management
system, and integration of quality management
processes in a higher education institution (HEI)
in order to promote continuous increase of effi-
ciency and quality of the HEI functioning at each
unit level, implementation of strategic tasks and
performance indicators defined in the strategy
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of the HEI, as well as to raise the awareness of
all the HEI employees of their role in the for-
mation of the HEI’s quality culture and engage-
ment in the improvement of their work and
study and research processes at the HEI.

Key objectives of quality management de-
partments:

e Development of an institutional quality man-
agement system of the HEI (if applicable and if
such has not yet been established).

eEnsurance of the HEI quality management
system’s maintenance, regular assessment and
development.

e Ensurance of the participation of the HEIl in
national and international rating systems.

e Organization of surveys and ensurance of
their assessment in accordance with the inter-
nal and external assessment procedures.

e Ensurance of compilation and assessment of
statistical indicators of the HEI's performance.

e Provision of methodological support for the
ensurance of internal assessment of the HEl's
study programmes.
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CONCLUSION

To summarize all the earlier-mentioned points, it can be certainly said that the project “IMEP:
Internationalization and Modernisation of Education and Processes in the Higher Education of
Uzbekistan” launched within the program of Erasmus+ represents the specific requirements of
modern educational standards and accommodate the diverse needs specifically of the higher
education of Uzbekistan. The project IMEP has had a huge contribution to the modernisation
processes of higher education institutions, the integration of continuous professional development,
students and employers’ engagement in teaching and learning with the purpose of quality
enhancement. Clearly, this integration and holistic approach in addressing the aforementioned
aspects are the main targets which have been set in the proposed project. Besides, the IMEP project
brings along the innovative message which outlines the significance of the integration in the
contemporary higher education system worldwide.

Within the project IMEP, there have been developed new approaches in continuous professional
development of teachers and administrative staff of higher educational institutions, professional
development courses have been piloted successfully in partner higher education institutions. The
implementation of the developed Recommendations on Quality Assurance and Enhancement
Procedures across all subjects in the higher education system, Guidelines for Student Engagement
and Employer Engagement will benefit the higher education institutions of Uzbekistan.




